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SECTION 1
SUMMARY OF REQUI REMENTS BY BUDGET PROGRAM
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
DI RECT PROGRAM
PAY AND ALLOWANCES FOR OFFI CERS. . ... $ 5,771,901 $ 6,014,749 $ 6,210, 104 $ 6,404, 133
PAY AND ALLOWANCES FOR ENLI STED. . ... 12, 399, 463 12,597, 462 13, 305, 702 13, 893, 756
PAY AND ALLOWANCES FOR CADETS....... 37,679 40, 684 39, 646 39, 805
SUBSI STENCE OF ENLI STED PERSONNEL. . . 1, 158, 863 1, 209, 082 1, 247,925 1, 159, 940
PERVANENT CHANGE OF STATI ON TRAVEL. . 1, 075, 145 1, 090, 947 1, 088, 815 1, 082, 392
OTHER M LI TARY PERSONNEL COSTS...... 207, 006 204, 063 114, 440 121, 645
TOTAL DIRECT PROGRAM .. ........... $ 20, 650, 057 $ 21, 156, 987 $ 22,006, 632 $ 22,701,671
REI MBURSABLE PROGRAM
PAY AND ALLOWANCES FOR OFFI CERS. . ... $ 76,392 $ 79, 319 $ 82,794 $ 86, 393
PAY AND ALLOWANCES FOR ENLI STED. . ... 64, 102 65, 647 66, 914 69, 814
SUBSI STENCE OF ENLI STED PERSONNEL. . . 58, 423 39, 884 38, 746 39, 637
PERVANENT CHANGE OF STATI ON TRAVEL. . 8, 000 8, 000 8, 000 8, 000
OTHER M LI TARY PERSONNEL COSTS...... 150 150 125 125
TOTAL REI MBURSABLE PROGRAM . ... ... $ 207,067 $ 193, 000 $ 196,579 $ 203, 969
TOTAL PROGRAM
PAY AND ALLOWANCES FOR OFFI CERS. . ... $ 5, 848,293 $ 6,094, 068 $ 6,292,898 $ 6,490,526
PAY AND ALLOWANCES FOR ENLI STED. . ... 12, 463, 565 12, 663, 109 13,372,616 13, 963, 570
PAY AND ALLOWANCES FOR CADETS....... 37,679 40, 684 39, 646 39, 805
SUBSI STENCE OF ENLI STED PERSONNEL. . . 1,217, 286 1, 248, 966 1, 286,671 1, 199, 577
PERVANENT CHANGE OF STATI ON TRAVEL. . 1, 083, 145 1, 098, 947 1, 096, 815 1, 090, 392
OTHER M LI TARY PERSONNEL COSTS...... 207, 156 204, 213 114, 565 121,770
TOTAL OBLIGATIONS................ $ 20, 857, 124 $ 21, 349, 987 $ 22,203, 211 $ 22,905, 640



Section 2

I ntroducti on

The Mlitary Personnel, Arnmy (MPA) appropriation provides resources to conpensate active

mlitary personnel required to man the approved force structure. In addition to personnel in
the force structure, the appropriation also provides conpensation for personnel in the
i ndi vidual s accounts: students, trainees, transients, cadets, and hol dees (hol dees include

patients and others). The manning goal is to provide, in a tinely manner, the right nunber of
high quality people in the appropriate grades and skills to satisfy force structure
aut hori zati ons. Accompl i shment of this goal will ensure a high degree of personnel readiness
and conmbat readiness in units.

Managenent Characteristics of MPA

MPA is a centrally managed, single-year, open allotnment appropriation. Entitlements are
set by statute with the biggest cost driver being the average nunmber of personnel on active

duty. There are other factors, such as overseas strength, marital content, and personnel
policy, which also inpact heavily on requirenents in this appropriation.
Most of the factors that dictate costs cannot be changed quickly. For exanple, the

savi ngs accrued froma decision to reduce strength may not be fully realized for several years.
There are a nunber of reasons for this. On the dollar side, one-time costs for severance pay,
separation pay, and lunp-sumterm nal-leave pay offset pay and all owances savings during the

i npl erent ati on year. In terns of manpower (i.e., manyears, grade structure, tinme-in-service),
costs will vary greatly depending on when personnel are separated during a year, how they are
separated, and the size of the population separated. O course the inverse is also true: the
full inmpact of an increase in strength will not be felt for several years as well.

The Arny has very little near term control over the rates of pay soldiers receive. The
predom nance of pay rates are fixed by Congress. Oher factors, such as inflation and foreign
currency exchange rates, also inmpact sone rates and are outside the Arnmy’s control.

Active Arny Program Fundi ng Adequacy

Fi scal Year 2000 represents the first full year of operations at the steady-state end
strength of 480,000, and the funding levels in this budget fully support the Active Arny
manyears required.

Consol i dation of Recruiting Incentives

A functional transfer fromthe Operations and Maintenance, Army appropriation to the
MIlitary Personnel, Arny appropriation (Budget Activity 2) for the Loan Repaynent Programis
included in the FYOO estimates. In addition, the Education Benefits programis transferred from
Budget Activity 6 to Budget Activity 2.



Active Arny Program Execution (FY99):

The total
475, 444,
the authorized end strength of 480, 000.
probl ens the Arny has experienced in the past year.

average strength for

FY99 (excludi ng contingency operations)
approximately 4,800 below the estimate in the FY99 President’s Budget
Thi s adj ust nment

is estimated to be
and 4,600 bel ow
reflects the recruiting and retention
Funds made avail able fromthis under manni ng

are being used to enhance recruiting and retention prograns, as foll ows:

($M FY99
FY99 PB  EXECUTION  CHANGE
ENLI STVENT BONUS PROGRAM 45. 4 118. 2 +72. 8
EDUCATI ON BENEFI TS PROGRAM 76.8 76.1 - 0.7
REENLI STMENT BONUS PROGRAM 53.5 74.9 +21. 4
TOTAL $175.7 $269. 2 $ +93.5

Active Arny Program Estimates (FY00):

The FYOO estimates are based on a 477,129 (excluding contingency operations) nanyear

program whi ch assunmes a gradual solution to current recruiting and retention problens, but is
still 2,900 below full manning of 480,000. Full manning is not assumed to be reached until the
end of FY00. As a result, recruiting and retention prograns continue at high levels in FYOO,
al t hough not as high as FY99.
($M FY99 FY0O0
EXECUTI ON  ESTI MATE CHANGE
ENLI STMENT BONUS PROGRAM 118.2 74.0 -44.2
EDUCATI ON BENEFI TS PROGRAM 76.1 104.0 +27.9
REENLI STMENT BONUS PROGRAM 74.9 63.0 -11.9
TOTAL $269. 2 $241.0 $-28.2
Key budget assunptions used to devel op these estimates incl ude:
Estimates for overseas station allowances are based on rates of exchange of 1.7125
DM $1 US (COLA index = 116) in all years.
Pay raise estimates are based on 1 January inplenentation. The FYOO pay raise is

budgeted at 4.4% while all future years are budgeted at 3. 9%
The normal cost percentages (NCP)
pay trust fund are 30.2% in FY99,
set by the DoD Board of Actuari es.
Beginning with the fourth quarter
adj ust ment s.

Modi fication of the
FY0O.

29.8% in FYO0, and 29.5% in FYO1.

of FY00, estimates include

“ REDUX”

targeted pay

used to calculate paynments to the mlitary retired
These rates are

tabl e

retirenment systemis included in the estinmates beginning in



The follow ng Legislative Proposals are included ($M

Resi denti a
i ncluded are ($M:

This initiative is designed to enhance soldier quality of
As these installations are privatized,

housi ng.

al | ownace and use the incone for

Pay Tabl e Reform
REDUX

Di sconti nue Wage Credit Paynments

Air Crew Menber

I ncrease Maxi nuns for
Renove Limt on HDI P When Receiving Diving

Flying Duty Pay
Di ving Duty Pay

Duty Pay

Wai ver of Weight Allowance Limt for Shipping HHG

Duri ng PCS
TLE for

First Terners

For ei gn Language Proficiency Pay

TOTAL COST

Comuni ties

| NSTALLATI ON
FT CARSON

FT HOOD

FT
FT
FT
FT
FT

MEADE
BRAGG
LEW S
CAMPBELL

PRESI DI O OF MONTEREY
FT EUSTIS & FT STORY

FT MONRCE
FT SAM HOUSTON
TOTAL

rent al

Initiatives,

STEWART/ HUNTER

formerly known as Capital

FY99 FY0O0 FYO1l
13.1 13.4 13.6
- 0- 15.5 38.3
- 0- 1.6 19.2
- 0- - 0- 17.2
- 0- - 0- 24.7
- 0- 7.4 30. 3
- 0- - 0- 7.1
- 0- - 0- 4.6
- 0- - 0- 5.2
- 0- - 0- 1.0
- 0- - 0- 0.7
$13.1 $37.9 $161.6

payments.

soldiers wll

be paid their

Vent ur e

FY0O0
47.0
196.0
-117.0
1.28

. 20

. 60
.25

14. 50

-0-
$142. 83

Initiatives (CV),

life by privatizing famly

basi ¢ housi ng



SECTI ON 3
SUMVARY OF M LI TARY PERSONNEL STRENGTH

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE END AVERAGE END AVERAGE END AVERAGE END
STRENGTH  STRENGTH STRENGTH  STRENGTH STRENGTH  STRENGTH STRENGTH  STRENGTH

DI RECT PROGRAM
OFFI CERS. . . oo veoeee e 79, 149 77,701 78, 163 77,025 77, 698 76, 971 76,738 76, 972
ENLISTED. . o vooeeeeeee e 401, 494 399, 997 394, 067 397, 026 396, 464 397, 166 397, 910 397, 196
ACADEMY CADETS. . .......oooovuron... 4,003 4,194 3,919 4,000 3,761 4,000 3,761 4,000
TOTAL DI RECT PROGRAM . ........... 484, 646 481, 892 476, 149 478, 051 477,923 478, 137 478, 409 478, 168

REI MBURSABLE PROGRAM

OFFI CERS. . .o veoeee e 796 797 771 775 828 829 827 828
ENLISTED. . o vooeeeeeee e 1,190 1,191 1,175 1,174 1,029 1,034 999 1,004
TOTAL REI MBURSABLE PROGRAM . .. ... 1,986 1,988 1,946 1,949 1, 857 1, 863 1, 826 1,832

TOTAL PROGRAM
OFFI CERS. . . o oo 79, 945 78, 498 78,934 77, 800 78, 526 77, 800 77, 565 77, 800
ENLISTED. . o oveoeeeeeee e 402, 684 401, 188 395, 242 398, 200 397, 493 398, 200 398, 909 398, 200
ACADEMY CADETS. . .......oooovuron... 4,003 4,194 3,919 4,000 3,761 4,000 3,761 4,000

1) 1) 1)

TOTAL. .« oo 486, 632 483, 880 478, 095 480, 000 479, 780 480, 000 480, 235 480, 000

1) | NCLUDES CONTI NGENCY OPERATI ONS



COWM SSI ONED OFFI CERS

TOTAL COWM SSI ONED OFFI CERS. .

WARRANT OFFI CERS

W5 CH EF WARRANT OFFICER. .. ...
W4 CH EF WARRANT OFFICER. .. ...
W3 CH EF WARRANT OFFICER. .. ...
W2 CH EF WARRANT OFFICER. .. ...
W1 CH EF WARRANT OFFICER. .. ...
TOTAL WARRANT OFFICERS. .......

TOTAL OFFI CER PERSONNEL. . .. ..

ENLI STED PERSONNEL

E-9 SERGEANT MAJOR. ............

E-8 1ST SGI/ MAST

E-7 PLATOON SGT/ SGT 1ST CLASS..

E- 6 STAFF SGI. ..
E-5 SERGEANT. . ..

E-4 CORPORAL/ SPECI ALI ST 4......
E-3 PRI VATE, FIRST CLASS.......

E-2 PRI VATE. .. ..
E-1 PRI VATE. .. ..

ACTUAL FY 1998

REI VB
30 SEPT I NCLUDED
11 0
42 0
98 2
147 4
3, 569 25
9,018 60
13,719 152
22,304 376
9, 439 160
8, 346
66, 693 779
341 1
1, 333 4
3,063 6
5, 147 6
1,921 1
11, 805 18
78, 498 797
3,174 28
10, 548 51
36, 702 183
54,991 267
72,375 236
102, 433 232
60, 801 176
33, 341 15
26, 823 3
401, 188 1,191
479, 686 1,988
4,194 0
483, 880 1,988

SECTI ON 3
END STRENGTHS BY GRADE ( TOTAL PROGRAM

ESTI MATE FY 1999

30 SEPT

REI VB
I NCLUDED

ESTI MATE FY 2000

30 SEPT
11

REI VB
I NCLUDED

ANOO

ESTI MATE FY 2001

30 SEPT

11

REI MB
I NCLUDED



COWM SSI ONED OFFI CERS

TOTAL COWM SSI ONED

WARRANT OFFI CERS
W5 CH EF WARRANT OF
W4 CH EF WARRANT OF
W 3 CHI EF WARRANT OF
W2 CHI EF WARRANT OF
W1 CH EF WARRANT OF

OFFI CERS. .

FICER .....
FICER .....
FICER .....
FICER .....
FICER .....

TOTAL WARRANT OFFI CERS.......

TOTAL OFFI CER PERS

ENLI STED PERSONNEL
E- 9 SERGEANT MAJOR

ONNEL. . . ...

E-8 1ST SGI/MAST. SGT..........

E-7 PLATOON SGT/ SGT
E-6 STAFF SGT.......
E-5 SERGEANT........
E- 4 CORPORAL/ SPECI AL

E-3 PRI VATE, FIRST CLASS.......

E-2 PRIVATE. . . ... ...
E-1 PRIVATE. . .......

SECTI ON 3
AVERAGE STRENGTH BY GRADE ( TOTAL PROGRAM

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000
REI VB REI VB REI VB
30 SEPT I NCLUDED 30 SEPT I NCLUDED 30 SEPT I NCLUDED
11 0 11 0 11 0
43 0 41 0 40 0
101 2 104 2 101 3
149 3 156 3 152 5
3, 606 25 3,573 25 3,722 32
9, 088 60 9, 091 57 9,016 69
14,592 151 15, 460 147 15, 647 152
22,505 376 21, 195 365 23, 843 387
9, 443 161 10, 479 155 6,976 161
8, 639 7,062 0 7,433 0
68, 177 778 67,172 754 66, 941 809
347 1 354 1 393 1
1, 328 4 1, 417 4 1, 549 4
3,073 6 3,098 6 2,870 6
5,192 6 5, 084 5 4,691 7
1, 828 1 1, 809 1 2,082 1
11, 768 18 11, 762 17 11, 585 19
79, 945 796 78,934 771 78,526 828
3,179 28 3,112 27 3,116 27
10, 723 46 10, 577 44 10, 793 44
38, 226 198 37,011 194 37,333 173
58, 327 276 56, 998 274 57, 559 248
74,917 240 71,579 237 73,637 171
102, 693 227 110, 266 226 112,729 215
57, 057 158 53, 095 156 48, 736 134
35, 308 14 31, 530 14 31, 607 14
22,254 3 21,074 3 21,983 3
402, 684 1,190 395, 242 1,175 397, 493 1, 029
482, 629 1, 986 474,176 1, 946 476, 019 1, 857
4,003 0 3,919 0 3,761 0
486, 632 1, 986 478, 095 1, 946 479, 780 1, 857

ESTI MATE FY 2001

30 SEPT

11



SECTI ON 3
ACTI VE DUTY STRENGTHS BY MONTHS
(I'N THOUSANDS)

1)
ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001

OFFI CER ENLI STED CADET TOTAL OFFI CER ENLI STED CADET TOTAL OFFI CER ENLI STED CADET TOTAL OFFI CER ENLI STED CADET TOTAL
SEPTEMBER. . ........ 79.3 408. 3 4.1 491.7 78.5 401.2 4.2 483. 9 77.8 398.2 4.0 480. 0 77.8 398. 2 4.0 480.0
OCTOBER. . .......... 78.9 408.0 4.0 490. 9 78.1 398.8 4.2 481.1 77.2 397.5 4.0 478. 7 77.4 399.4 4.0 480. 8
NOVEMBER. . ......... 78.7 407.1 4.0 489. 8 7.7 395.7 4.2 477.6 77.0 398.6 4.0 479. 6 77.2 401.3 4.0 482.5
DECEMBER. . ......... 78.4 402.7 4.0 485.1 77.5 392.2 4.1 473.8 76.8 393.6 3.9 474. 3 77.0 396. 2 3.9 477.1
JANUARY. .. ......... 78.8 405. 2 4.0 488. 0 77. 4 392.9 4.1 474. 4 76.8 395.0 3.9 475.7 77.0 399.1 3.9 480.0
FEBRUARY. . ......... 78.1 401. 2 4.0 483. 3 77.3 392.1 4.1 473.5 76.7 395.9 3.9 476.5 76.9 400.7 3.9 481.5
MARCH. . ............ 78.0 398. 4 4.0 480. 4 77.1 390.9 4.1 472.1 76. 6 394.1 3.9 474. 6 76.8 398.9 3.9 479. 6
APRIL.............. 77.8 397.6 4.0 479. 4 77.0 390.7 4.0 471.7 76. 6 394. 4 3.9 474.9 76.7 399.4 3.8 479.9
MAY. . ... 79.3 395.7 3.1 478.1 78.3 388.8 3.1 470. 2 78.0 395.4 2.9 476. 3 77.2 399.5 2.9 479. 6
JUNE. .............. 79.6 395.5 4.3 479. 4 78.7 391. 4 3.0 473.1 78.6 395.5 2.9 477.0 78.7 398.4 2.9 480.0
JULY. ... 79.2 397.1 4.3 480. 6 77.9 393.8 4.1 475.8 78.0 394.6 4.0 476. 6 78.1 396. 8 4.0 478.9
AUGUST. ............ 79.0 398. 3 4.2 481.5 77.9 396.1 4.0 478.0 78.1 397.1 4.0 479. 2 78.1 398.1 4.0 480. 2
SEPTEMBER. . ........ 78.5 401. 2 4.2 483. 9 77.8 398.2 4.0 480.0 77.8 398.2 4.0 480. 0 77.8 398. 2 4.0 480.0
AVERAGE STRENGTH. . . 79.9 402.7 4.0 486. 6 78.9 395.3 3.9 478.1 78.5 397.5 3.8 479.8 77.6 398.5 3.8 479.9
(TTAD MANYEARS | NCL 168 71 239 164 71 235 164 71 235 164 71 235
TTAD $M . .......... $ 15.9 $ 15.9 $ 15.9 $ 15.9

( CONTI NGENCY MANYRS
I NCLUDED) . . . ... 1, 054 1, 650 2,704 1, 026 1,625 2,651 1, 026 1, 625 2,651 0 0 0
CONTI NGENCY $M . . .. $ 297.4 $ 310.6 $ 329.9 $ 0.0

1) ACTUAL DATA THROUGH SEPTEMBER 1998.



OFFI CERS

BEG NNI NG STRENGTH.

GAINS (BY SOURCE)
SERVI CE ACADEM ES

LOSSES (BY TYPE)

EXPI RATION OF CONTRACT. .............

GAINS & LOSSES BY SOURCE AND TYPE

ACTUAL FY 1998

79, 305

888
3,155
369
28
990
1, 107
80
6,617

821
3,172

ESTI MATE FY 1999

78, 498

933
2,874
475

0

1, 099
810

0
6,191

775
2,868

ESTI MATE FY 2000

77,800

933
2,999
550

0

1, 049
850

0

6, 381

660
2,429
(131)

(2, 298)

(0)

0

0

0

570

0

0
2,722
6, 381

77,800

ESTI MATE FY 2001

77, 800

933
3,164
550

0

920
875

0

6, 442

697
2, 564
(138)

(2, 426)

(0)

0

0

0

570

0

0
2,611
6, 442

77, 800



ENLI STED
BEGI NNING STRENGTH. . ..o ooveeeeee e
GAINS (BY SOURCE)

NON- PRI OR SERVI CE ENLI STMENTS. . . . .. .

PRI OR SERVI CE ENLI STMENTS. .. ........
REENLI STMENT (IMV) . oo
RESERVE COMPONENTS. ... ..............

LOSSES (BY TYPE)
DRAFTEES AND REGULAR ARMY
ESTI MATED TERM NATI ON OF SERVI CE. .

SEPARATIONS - VSI.................
SEPARATIONS - SSB.................

CADETS

GAI NS
ENTERING CADETS. .. ..................

LOSSES
ATTRITION. ... ..o

GAINS & LOSSES BY SOURCE AND TYPE

ACTUAL FY 1998

408, 337

68, 254
(55, 409)
(12, 845)
5,779
58, 923

1, 261

230
902

ESTI MATE FY 1999

401, 188

65, 659
(51, 127)
(14, 532)
7,724
62, 376
200
1,979

0

(82)
137, 856

1,118

322
990

ESTI MATE FY 2000

398, 200

77, 641
(60, 560)
(17, 081)
6, 000
66, 130
200
2,081

0

(1)

152, 051

1, 218

228
990

ESTI MATE FY 2001

398, 200

80, 832
(63, 049)
(17, 783)
5, 000
64, 271
200
2,169

0

5

152, 477

32,598

1, 218

228
990



.1

BASIC PAY. . ..............
RETI RED PAY ACCRUAL. .. ...

BASI C ALLOWANCES

A
B. W THOUT DEPENDENTS. . .
C. SUBSTANDARD

D. PARTIAL. ..............

1. WTH DEPENDENTS. ...
2. W THOUT DEPENDENTS.
3. SUBSTANDARD

FAM LY HOUSI NG. .. ..

1. WTH DEPENDENTS. ...
2. W THOUT DEPENDENTS.

SUBSISTENCE. . ............
A.  BASI C ALLOWANCE
FOR SUBSI STENCE. . .
1. AUTHORI ZED TO
MESS SEPARATELY. . .

3. RATI ONS- | N-KI ND
NOT AVAI LABLE. .. ...
4. AUGMENTATI ON FOR

B. SUBSI STENCE | N KI ND.
SUBSI STENCE | N MESSE
OPERATI ONAL RATI ONS
AUGVENTATI ON

RATI ONS/ OTHER. . . . ..

WN -

SECTI ON 3

SUMVARY OF ENTI TLEMENTS BY SUBACTI VI TY

ACTUAL FY 1998

OFFI CERS ENLI STED TOTAL

3373568 7337765 10711333
1028938 2238018 3266956
105214 230222 335436
78192 205098 283290
26882 21975 48857
6 136 142

134 3013 3147
24297 42239 66536
454680 910074 1364754
397945 836511 1234456
301806 738093 1039899
95730 89356 185086
8 383 391

401 8679 9080
56735 73563 130298
35032 61217 96249
21703 12346 34049
149017 1217365 1366382
149017 769980 918997
149017 605324 754341
84343 84343

69029 69029

689 689

10595 10595

447385 447385

295551 295551

131973 131973

19861 19861

(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

OFFI CERS ENLI STED
3500675 7472334 10973009
1057204 2256645 3313849
598636 1198596 1797232
533245 1109560 1642805
406625 976298 1382923
126107 121303 247410
19 576 595
494 11383 11877
65391 89036 154427
37810 72464 110274
27581 16572 44153
148573 1248966 1397539
148573 798624 947197
148573 602734 751307
83686 83686
81566 81566
682 682
29956 29956
450342 450342
271346 271346
156415 156415
22581 22581

11

ESTI MATE FY 2000

3628563

1163712

619968
550412
423032
126872

22

486
69556
42139
27417
149286
149286

149286

TOTAL OFFI CERS ENLI STED

TOTAL

7774659 11403222

2493248

1298062
1178014
1039656

126455

594
11309
120048
102108
17940

1286671

826782

614158
85273

83017

694
43640
459889
276092
160569

23228

3656960

1918030
1728426
1462688

253327

616
11795
189604
144247
45357

1435957

976068

763444
85273

83017

694
43640
459889
276092
160569

23228

ESTI MATE FY 2001

OFFI CERS ENLI STED
3746475 8137178 11
1197510 2598268 3

651110 1425690 2
580404 1293354 1
450776 1151931 1
129114 129283
23 610
491 11530
70706 132336
43044 114281
27662 18055
148927 1199577 1
148927 826426
148927 618042
86116
70422
702
51144
373151
206889
153284
12978

TOTAL

883653

795778

076800
873758
602707
258397

633
12021
203042
157325
45717

348504

975353

766969
86116

70422

702
51144
373151
206889
153284

12978
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SECTI ON 3
SUMVARY OF ENTI TLEMENTS BY SUBACTI VI TY
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000
OFFI CERS ENLI STED TOTAL OFFI CERS ENLI STED TOTAL OFFI CERS ENLI STED TOTAL
66117 65793 131910 77681 68540 146221 77071 69232 146303
55774 7440 63214 66733 7986 74719 67932 8443 76375
55507 55507 59646 59646 60347 60347
6439 6439 6395 6395 6852 6852
122 1001 1123 126 1591 1717 126 1591 1717
6816 6816 7296 7296
145 145 145 145 163 163
9666 53359 63025 10247 55294 65541 8438 55525 63963
264 2340 2604 274 2430 2704 274 2430 2704
413 2654 3067 427 2830 3257 427 2834 3261
188766 216236 405002 198315 301719 500034 203815 374543 578358
156990 156990 155243 155243 155900 155900
17535 17535 27113 27113 31834 31834
2260 2260 3286 3286 3286 3286
1312 1312 1538 1538 1615 1615
124 124 136 136 174 174
146 146 152 152 152 152
503 503 497 497 497 497
396 13047 13443 396 12797 13193 396 13121 13517
396 585 981 396 653 1049 396 666 1062
11459 11459 11141 11141 11159 11159
1003 1003 1003 1003 1296 1296
1618 4051 5669 1618 4110 5728 1618 4110 5728
110 3083 3193 110 1010 1120 137 1025 1162
50650 50650 74929 74929 62995 62995
55666 55666 56982 56982 57520 57520
58223 58223 118204 118204 74039 74039
103955 103955
24008 24008
7772 31516 39288 8226 33687 41913 8206 33770 41976

12

ESTI MATE FY 2001
OFFI CERS ENLI STED

77443
68304

60347

197874
155900
32084
3286

1615

1720
137

1913

69232
8443

6852
1591

55525
2430
2834

313736

57520
39909
108691
23605
6698

TOTAL

146675

76747

60347

6852
1717

7668

511610
155900
32084
3286

1615



SECTI ON 3
SUMVARY OF ENTI TLEMENTS BY SUBACTI VI TY
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
OFFI CERS ENLI STED TOTAL OFFI CERS ENLI STED TOTAL OFFI CERS ENLI STED TOTAL OFFI CERS ENLI STED TOTAL
8. ALLOMNCES............... 84827 492967 577794 78037 464771 542808 86756 506601 593357 87959 519883 607842
A. UNI FORM CLOTHI NG
ALLOMNCES. . .......... 2658 217086 219744 2541 190920 193461 2608 211665 214273 2639 223851 226490
1. INNTIAL ISSUE......... 1996 82716 84712 1922 70953 72875 1970 91853 93823 1995 92926 94921
A MLITARY............ 1323 80530 81853 1238 68719 69957 1276 88405 89681 1288 88216 89504
B. CIVILIAN. ........... 673 2186 2859 684 2234 2918 694 3448 4142 707 4710 5417
2. ADDI TI ONAL ALLOWANCE. . 662 662 619 619 638 638 644 644
3. BASI C MAI NTENANCE. . . .. 35897 35897 31758 31758 31203 31203 36293 36293
4. STANDARD MAI NTENANCE 91528 91528 81539 81539 81694 81694 87399 87399
5. SUPPLEMENTARY......... 1884 1884 1857 1857 1865 1865 1895 1895
6. OTHER ................ 5061 5061 4813 4813 5050 5050 5338 5338
B. STATI ON ALLOWANCE
OVERSEAS. .. ........... 74690 238481 313171 67020 232327 299347 75583 253947 329530 79203 263738 342941
1. COST OF LIVING ....... 58770 203535 262305 55772 207112 262884 64270 227979 292249 67530 236693 304223
2. HOUSING .............. 4967 10225 15192
3. TEMPORARY LODG NG. . ... 10953 24721 35674 11248 25215 36463 11313 25968 37281 11673 27045 38718
C. CONUS COLA. ............. 635 1450 2085 635 1450 2085 635 1450 2085 635 1450 2085
D. FAM LY SEPARATI ON
ALLOMANCES. . .......... 6792 35950 42742 7790 40074 47864 7879 39539 47418 5431 30844 36275
1. ON PCS - NO GOVERNMENT
QUARTERS. . .......... 1814 5274 7088 1869 5495 7364 1936 5734 7670 2029 5945 7974
2. ON PCS - DEPENDENTS
NOT AUTHORI ZED. . . ... 2134 18782 20916 2262 20333 22595 2300 20593 22893 2345 20719 23064
3. ONTDY................ 2844 11894 14738 3659 14246 17905 3643 13212 16855 1057 4180 5237
E. GENERAL AND FLAG
OFFI CERS, PERSONAL
MONEY ALLOMANCE....... 52 52 51 51 51 51 51 51
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SECTI ON 3
SUMVARY OF ENTI TLEMENTS BY SUBACTI VI TY
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
OFFI CERS ENLI STED TOTAL OFFI CERS ENLI STED TOTAL OFFI CERS ENLI STED TOTAL OFFI CERS ENLI STED TOTAL
SEPARATI ON PAY........... 78541 292183 370724 131548 257870 389418 87929 270039 357968 98555 285540 384095
A. TERM NAL LEAVE PAY.. .. 23455 53835 77290 22493 54253 76746 21406 59913 81319 22639 63693 86332
B. LUWP- SUM
READJUSTMENT PAY. . ..
C. DONATIONS............. 4 4 4 4 4 4 4 4
D. SEVERANCE PAY,
DISABILITY.......... 3782 59632 63414 3698 69390 73088 3855 76119 79974 3735 81282 85017
E. SEVERANCE PAY,
NON- PROMOTI ON. . . . . .. 9528 9528 35367 35367 32737 32737 42176 42176
F. SEVERANCE PAY,
INVOL HALF (5% ..... 123 15522 15645 106 27879 27985 110 29058 29168 115 30237 30352
G. SEVERANCE PAY,
INVOL FULL (10%.... 1616 40913 42529 1672 89403 91075 1696 96270 97966 1765 101649 103414
H SEVERANCE PAY, VSI.... 33296 16962 50258 37259 16941 54200 28125 8675 36800 28125 8675 36800
I . SEVERANCE PAY, SSB.... 2919 54994 57913 4603 4603
J. SEVERANCE PAY, 15 YR
RETIREMENT. .. ....... 3822 50321 54143 26350 26350
SOCI AL SECURI TY TAX
PAYMENTS. . ............. 294328 638068 932396 303399 642634 946033 275798 586232 862030 284673 614045 898718
PERVANENT CHANGE OF
STATI ON TRAVEL. ........ 263647 819498 1083145 257665 841282 1098947 268425 828390 1096815 271162 819230 1090392
OTHER M LI TARY
PERSONNEL COSTS........ 526 206630 207156 521 203692 204213 662 113903 114565 655 121115 121770
A. ADOPTI ON EXPENSES. . . .. 380 380 380 380 252 252 252 252
B. APPREHENSI ON OF
DESERTERS. . ......... 785 785 771 771 795 795 798 798
C. DEATH GRATUITIES. . .... 306 1842 2148 300 1812 2112 486 2370 2856 480 2382 2862
D. UNEMPLOYMENT
COVPENSATION. . ... ... 106463 106463 115939 115939 102292 102292 109956 109956
E. SURVI VOR BENEFITS. . ... 8272 8272 8351 8351 7883 7883 7416 7416
F. EDUCATI ON BENEFI TS. ... 88570 88570 76120 76120
G. I NTEREST ON SOLDI ERS'
DEPCSIT............. 220 318 538 221 319 540 176 311 487 175 311 486
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13. CADETS. ..................

SUBTOTAL, ALL M LI TARY
PERSONNEL APPROPRI ATl ON

TOTAL, ALL M LI TARY
PERSONNEL APPROPRI ATI ON

SECTI ON 3

SUMVARY OF ENTI TLEMENTS BY SUBACTI VI TY

ACTUAL FY 1998
OFFI CERS ENLI STED TOTAL

37679 37679

6150145 14707058 20857203
76392 130675 207067

15560 13109 28669
60832 117566 178398

6073753 14576383 20650136

ESTI MATE FY 1999

OFFI CERS ENLI STED

40684

6392938
79319

15996
63323

6313619

14957049

113681
13442
100239

14843368

15

TOTAL

40684

21349987
193000

29438
163562

21156987

(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2000

OFFI CERS ENLI STED

39646

6601631
82794

16531
66263

6518837

15601580
113785

13929
99856

15487795

TOTAL

39646

22203211
196579

30460
166119

22006632

ESTI MATE FY 2001

OFFI CERS ENLI STED

39805

6802148
86393

17713
68680

6715755

16103494
117576

14428
103148

15985918

TOTAL

39805

22905642
203969

32141
171828

22701673



SECTI ON 3
ANALYSI S OF APPROPRI ATI ON CHANGES AND SUPPLEMENTAL REQUI REMENTS
(AMOUNTS | N THOUSANDS OF DOLLARS)

FY 1998
FY 99/99 AMD I MPACT OF | NTERNAL OTHER
PRESI DENTS CONGRESSONAL AVAI LABLE REALI GNMENT/ PRI CE/ PROGRAM FY 1999
BUDGET ACTI ON APPROPRI ATI ON REPROGRAVMM NG SUBTOTAL CHANGES REVI SED
PAY AND ALLOWANCES OF COFFI CERS

BASIC PAY. .. ... .. 3,327,310 1, 641 3,328, 951 (17,906) 3,328,951 0 3, 309, 404
RETIRED PAY ACCRUAL. . ................ 1, 014, 880 500 1, 015, 380 (5,461) 1,015,380 0 1, 009, 419
INCENTIVE PAY. .. ... ... ... .. ... ... 57,898 1, 536 59, 434 5,783 59, 434 0 63, 681
SPECI AL PAY. ... ... ... ... .. 179, 210 0 179, 210 11, 694 179, 210 0 190, 904
BASI C ALLOMANCE FOR QUARTERS. ........ 441, 321 218 441, 539 (330, 877) 441, 539 0 110, 444
VARI ABLE HOUSI NG ALLOMANCES. .. ....... 104, 224 51 104, 275 (77,962) 104, 275 0 26, 262
BASI C ALLOMNCE FOR HOUSING. ......... 0 0 0 410, 144 0 0 410, 144
BASI C ALLOMNCE FOR SUBSI STENCE. . . . .. 148, 708 0 148, 708 (810) 148, 708 0 147, 898
STATI ON ALLOMANCES OVERSEAS. . ........ 109, 380 (10, 500) 98, 880 (10, 500) 98, 880 0 98, 880
CONUS COLA. . .. 845 0 845 (328) 845 0 517
UNI FORM ALLOWANCES. . ... .............. 2,543 0 2,543 37 2,543 0 2,580
FAM LY SEPARATI ON ALLOMANCES. ........ 3,833 3,712 7,545 1, 920 7,545 0 5,753
SEPARATI ON PAYMENTS. . ................ 62, 775 0 62, 775 12,928 62,775 0 75,703

SCOClI AL SECURI TY TAX -

EMPLOYER CONTRIBUTION. . ............ 287,677 142 287, 819 (1, 362) 287, 819 0 286, 315
REI MBURSABLES. .. ..................... 76, 392 0 76, 392 0 76, 392 0 76, 392
TOTAL OBLIGATIONS. . ......... ...t 5, 816, 996 (2,700) 5, 814, 296 (2,700) 5,814,296 0 5, 814, 296
LESS REI MBURSABLES. .. ................ 76, 392 0 76, 392 0 76, 392 0 76, 392

TOTAL OFFI CER DI RECT OBLI GATIONS. ...... 5,740, 604 (2,700) 5,737,904 (2,700) 5,737,904 0 5, 737,904
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SECTI ON 3

ANALYSI S OF APPROPRI ATI ON CHANGES AND SUPPLEMENTAL REQUI REMENTS
(AMOUNTS | N THOUSANDS OF DOLLARS)

FY 1998
FY 99/99 AMD I MPACT OF | NTERNAL OTHER
PRESI DENTS CONGRESSONAL AVAI LABLE REALI GNMENT/ PRI CE/ PROGRAM FY 1999
BUDGET ACTI ON APPROPRI ATI ON REPROGRAMM NG SUBTOTAL CHANGES REVI SED
PAY AND ALLOWANCES OF ENLI STED
BASIC PAY. .. ... .. 7,392,594 0 7,392,594 24, 600 7,392,594 0 7,417,194
RETIRED PAY ACCRUAL. . ................ 2,232,608 0 2,224,183 7,429 2,232,608 0 2,240, 037
INCENTIVE PAY. .. ... ... ... .. ... ... 68, 068 0 61, 824 739 68, 068 0 68, 807
SPECI AL PAY. ... ... ... ... .. 16, 233 0 19, 852 37, 304 16, 233 0 53, 537
SPECI AL DUTY ASSI GNMENT PAY.......... 50, 033 0 51, 927 6, 988 50, 033 0 57,021
REENLI STMENT BONUS. . ................. 53, 529 0 40, 076 0 53, 529 0 53, 529
ENLISTMENT BONUS. . . .................. 45, 371 0 48, 822 19, 932 45, 371 0 65, 303
LOAN REPAYMENT PROGRAM . ............. 0 0 0 0 0 0 0
BASI C ALLOMANCE FOR QUARTERS. ........ 0 0 1, 038, 601 0 0 0 0
VARI ABLE HOUSI NG ALLOMANCE. . . ........ 0 0 200, 417 0 0 0 0
BASI C ALLOMNCE FOR HOUSING. ......... 1,170, 230 0 0 12, 260 1,170, 230 0 1, 182, 490
STATI ON ALLOMANCE OVERSEAS. .......... 271, 682 0 0 (6, 155) 271, 682 0 265, 527
CONUS COLA. . ..o 968 0 968 211 968 0 1,179
CLOTHI NG ALLOMNCES. . ................ 212, 254 0 195, 939 (19, 890) 212, 254 0 192, 364
FAM LY SEPARATI ON ALLOMANCES. ........ 27, 897 0 37, 239 11, 016 27, 897 0 38, 913
SEPARATI ON PAYMENTS. . ................ 325, 993 0 236, 325 1, 040 325, 993 0 327,033
SCOCI AL SECURI TY TAX -
EMPLOYER CONTRIBUTION. . ............ 630, 116 0 621, 109 6, 726 630, 116 0 636, 842
REI MBURSABLES. .. ..................... 65, 647 0 64, 102 0 65, 647 0 65, 647
TOTAL OBLIGATIONS. . ......... ...t 12, 563, 223 0 12, 233, 978 102, 200 12, 563, 223 0 12, 665, 423
LESS REI MBURSABLES. .. ................ 65, 647 0 64, 102 0 65, 647 0 65, 647
TOTAL ENLI STED DI RECT OBLI GATIONS. ..... 12, 497,576 0 12, 337, 842 102, 200 12, 497,576 0 12,599, 776
PAY & ALLOWANCES OF CADETS
TOTAL OBLIGATIONS. . ......... ...t 39, 084 0 38, 679 (405) 39, 084 0 38, 679
TOTAL CADET DI RECT OBLIGATIONS......... 39, 084 0 38, 679 (405) 39, 084 0 38, 679
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SUBSI STENCE OF

ENLI STED PERSONNEL

TOTAL OBLIGATIONS. . ......... ... ...t
REI MBURSABLES. . . .......... ... .........
TOTAL ENL. SUBSI STENCE DI RECT OBLIG. ...

PERVANENT CHANGE OF STATI ON

SECTI ON 3

ANALYSI S OF APPROPRI ATI ON CHANGES AND SUPPLEMENTAL REQUI REMENTS
(AMOUNTS | N THOUSANDS OF DOLLARS)

FY 99/99 AMD
PRESI DENTS
BUDGET

1, 094, 504

I MPACT OF
CONGRESSONAL

29,700
0
29,700

[eleolololoNoloNoNe]

[eNe]

FY 1998

| NTERNAL

AVAI LABLE REALI GNMENT/
ACTI ON APPROPRI ATI ON REPROGRAVMM NG SUBTOTAL

1, 124, 204

18

29,700 1,124,204
0 58, 423
29,700 1,065,781

(18,455) 132, 380
2,953 45,529
9,707 131, 393

17,194 540, 845

(17,592) 167,976
8, 407 8,139
(631) 25, 236

(1,583) 13, 347
0 8, 000

0 1,072, 845

0 8, 000

0 1,064, 845

OTHER
PRI CE/ PROGRAM
CHANGES

ooo

[eNolololoNoloNoNe]

o

oo

FY 1999
REVI SED

1,124,204



OTHER M LI TARY PERSONNEL COSTS
APPREHENSI ON OF M LI TARY DESERTERS
ABSENTEES AND ESCAPED M LI TARY

PRISONERS. .. ......... ... .. ... . .....
DEATH GRATUITIES. .. ....... ... ........
UNEMPLOYMENT BENEFI TS PAID TO

TOTAL OBLIGATIONS. . ......... ...t
REI MBURSABLES. .. .....................

TOTAL OVPC DI RECT OBLIGATIONS. .........

TOTAL DI RECT OBLIGATIONS. . .............

SECTI ON 3

ANALYSI S OF APPROPRI ATI ON CHANGES AND SUPPLEMENTAL REQUI REMENTS
(AMOUNTS | N THOUSANDS OF DOLLARS)

FY 99/99 AMD
PRESI DENTS
BUDGET

672
2,376

112, 114
6,920
380

56, 414
484
161, 000
150

340, 510
150

340, 360

20, 718, 550

I MPACT OF
CONGRESSONAL

FY 1998

| NTERNAL

AVAI LABLE REALI GNMENT/
ACTI ON APPROPRI ATI ON REPROGRAMM NG

672
2,376

128, 517
6, 920
380

67, 657
484

0

150

207, 156
150
207, 006

20, 452, 057

19

(30)
(390)

(5, 488)
1,352

0

32, 156

46

(161, 000)
0

(133, 354)
0
(133, 354)

(4, 559)

SUBTOTAL

672
2,376

128, 517
6,920
380

67, 657
484
161, 000
150

368, 156
150

368, 006

20,773, 196

OTHER
PRI CE/ PROGRAM
CHANGES

[eNe] [eNeoloNoloNoNe] oo

o

o

FY 1999
REVI SED

642
1, 986

106, 626
8,272
380

88, 570
530

0

150

207, 156
150

207, 006

20, 713, 991



Section 3
Schedul e of Increases and Decreases
(Amounts in Thousands of Dol lars)

FY 1999 Direct Program

I ncreases:
a. Pay raise $653, 527
Refl ects annualized costs of the 3.6 percent FY 99 pay rai se,
the first year cost of the FY 00 4.4 percent pay raise
effective on 1 January 2000, and pay table adjustnents.

b. Inflation 97, 387
I ncludes clothing, tenporary |odging allowance, SIK, Housing
Al l owances, and PCS inflation costs.

c. Basic Allowances for Housing 52, 251
Includes the transfer of funds fromthe Arny Fam |y Housing
Appropriation for the Residential Comunities Initiative (RCl)
and ot her changes to housi ng occupancy.

d. Transfer of Loan Repaynent Program from OVA 24,008
Reflects the transfer of this Recruiting Programfrom OVA to MPA to
initiate consolidation of Recruiting Programs into one Account

e. REDUX 258, 800
Represents increased cost of paynents to the MIlitary Retired Trust
Fund for restoration of retirement benefits.

f. Enlisted Cothing 17, 060
Refl ects higher costs due to increased nunber of accessions as well as
changes in the clothing bag content.

g. Overseas Station Allowance 15, 559
Refl ects extimated changes in foreign currency exchange rates and
nunber of paynents.

h. Incentive/ Special Pays 1, 652
Refl ects higher costs due to increased nunber of paynents.

i. Mscellaneous 1, 363
Total Increases

Decr eases:
a. Force manning program costs - 25,830
Refl ects a stable end strength | evel of 480,000 beginning in FY99.

b. Retired pay accrual - 43,892
The Nornmal Cost Percentage rate decreases from 30.2 percent
in FY99 to 29.8 percent in FYOO.

c. Enlistment and Retention Prograns - 20,599
Represents a reduction in Enlistnent/Reenlistment Bonuses, Loan
Repaynent Program and the Arny Col | ege Fund.

d. Unenpl oynent Benefits - 13,647
Refl ects | ower estinmated nunber of unenpl oyment paynents.
20

Armount
$ 21, 156, 987
$ 1,121,607



e. Separation Pays - 46,107
Refl ects | ower costs associated with achieving the Steady
State 480,000 end strength at the end of FY99.

f. \Wage Credit Paynents - 117, 200
Wage Credit paynents are schedul ed to be discontinued as of FYO0O.
g. PCS M| eage Allowance - 4,687
Represents a decrease in mleage allowance from$.325 to $.310.
Total Decreases:
FY 2000 Direct Program
I ncreases:
a. Pay raise $763, 232
Refl ects annualized costs of the 4.4 percent FY 00 pay rai se,
the FY 01 pay raise of 3.9 percent effective on 1 January 2001,
and pay tabl e adjustments.
b. Inflation 78, 096
I ncludes clothing, tenmporary |odging allowance, SIK, Housing
Al l owances, and PCS inflation costs.
c. Basic Allowances for Housing 115, 661
Includes the transfer of funds fromthe Arny Fam |y Housing
Appropriation for the Residential Comunities Initiative (RCl)
and ot her changes to housing occupancy.
d. REDUX 31, 300
Represents annualized cost of paynents to the Mlitary Retired Trust
Fund for restoration of retirement benefits.
e. Separation Pay 11, 932
Refl ects higher enlisted |osses.
f. Enlisted Cothing 8,311
I ncreased costs are due to higher nunber of paynments and changes to the
content of the clothing bag
g. Unenpl oynent Paynents 7,664

Represents estimated higher nunber of paynents due to increased |osses.

Total Increases

21

$ - 271,962
$ 22,006, 632
$ 1,016, 196



Decr eases:

a. Force manning program costs - 256,170
Refl ects reduced manyears. Primarily due to discontinuance of
Conti ngency Operations in FYO1.
b. Retired pay accrual - 34,208
The Normal Cost Percentage rate decreases from 29.8 percent
in FYOO to 29.5 percent in FYO1.
c. Enlistment and Retention Prograns - 29,396
Represents a reduction in Enlistnent/Reenlistment Bonuses and the
Armmy Col | ege Fund.
d. M scellaneous - 1, 393
Total Decreases: $ - 321,157
FY 2001 Direct Program $ 22,701,671
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Section 4
Schedul e of Increases and Decreases
(Amounts in Thousands of Dol lars)

Anmount
Pay and All omwances of O ficers
FY 1999 Direct Program $ 6,014, 749
I ncreases:
a. Pay Raise 206, 244
Refl ects annualized costs of the 3.6 percent
1 Jan 1999, and the 4.4 percent 1 Jan 2000 pay rai ses.
b. REDUX 82, 400
Refl ects restoration of retirement benefit of 50 percent upon
reaching 20 years of service.
c. Pay Table Reform 16, 000
Refl ects restructuring of basic pay table, effective 1 July 2000,
to target the officers whose education and experience are npst
critical to readiness.
d. Inflation 19, 984
Refl ects housing cost grow h.
e. Basic Allowance for Housing 6,512
Refl ects fam |y housing inventory changes, including
transfers for Residential Comunities Initiatives (RCl).
f. Overseas Station Allowance 6, 347
Refl ects rate increases for cost of living allowances.
Total Increases: $ 337, 487
Decr eases:
a. Force Manning - 43,554
Refl ects annual i zation of the cost savings associated with the
of ficer strength reduction.
b. Separation Pay - 46,107
Refl ects decreased requirement for separation pay as officer
strength reaches steady state. Also includes snaller transfer
into the VSI trust fund.
c. Wage Credits - 37,607
Refl ects discontinuation of transfers into Social Security
trust fund.
d. Retired Pay Accrual - 14,003
NCP decreases from 30.2 percent to 29.8 percent.
d. M scellaneous - 861
Total Decreases: $ - 142,132
FY 2000 Direct Program $ 6,210, 104
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I ncreases:

a. Pay Raise 199, 216
Refl ects annualized costs of the 4.4 percent
1 Jan 2000, and the 3.9 percent 1 Jan 2001 pay rai ses.

b. Pay Table Reform 52, 000
Refl ects annual i zati on costs of pay table restructuring.

c. Inflation 18, 510
Refl ects housing cost grow h.

d. Basic Allowance for Housing
Refl ects fam |y housing inventory changes, including 21,331
transfers for Residential Comunities Initiatives (RCl).

e. REDUX 9, 900
Refl ects restoration of retirement benefit of 50 percent upon
reaching 20 years of service.

f. Separation Pay 7,886
Refl ects an increase in the nunber of individuals separated for
nonpr onot i on.

Total Increases: $ 308, 843
Decr eases:
a. Force Manning - 103,530
Primarily reflects discontinuance of contingency operations.
b. Retired Pay Accrual - 10, 884
NCP decreases from 29.8 percent to 29.5 percent.
c. Mscellaneous - 400
Total Decreases: $ - 114,814
FY 2001 Direct Program $ 6,404, 133
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Basic Pay - Oficers

Part | - Purpose and Scope

The funds requested provide for the basic conpensation and | ength of service pay increnments
of officers on active duty under provisions of 37 U S C 201, 203, 204, 205, and 1009. Al so
included is the conpensation of officers of the reserve conmponents who have entered active duty
as nenbers of the active conponent of the Arny.

Part Il - Justification of Funds Required

The basic conpensation is determned by multiplying the projected average nunber of personnel
by grade by the estimated average annual conpensation, including |length of service increments
for each grade. In addition, the budget includes anmounts for pay table reform for one fiscal
quarter for FY 2000 and entire FY 2001.

The net change in the basic pay requirenent is +$127.9 nmllion between FY 1999 and FY 2000
This change is based on--

(1) Annualization of the 1 Jan 1999, 3.6 percent pay raise: +$31.4 mllion.

(2) The 1 Jan 2000, 4.4 percent pay raise: +$116.0 mllion.

(3) Restructuring of the mlitary basic pay table, effective 1 Jul 2000: +11.7 nmillion.
(4) Force manni ng changes: -$31.2 mllion

The net change in the basic pay requirenent is +$117.9 nmillion from FY 2000 to FY 2001. This
change i s based on--

(1) Annualization of the 1 Jan 2000, 4.4 percent pay raise: +$38.0 mllion.
(2) Annualization of the pay table restructuring: +$37.9 mllion.

(2) The 1 Jan 2001, 3.9 percent pay raise: +$106.2 mllion.

(3) Force manni ng changes: -$64.2 million.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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OFFI CER BASI C PAY
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
GENERAL. .................. 11 110,075 $ 1,211 11 110,700 $ 1,218 11 110,700 $ 1,218 11 110, 700 $ 1,218
LT. GENERAL............... 43 109, 621 4,714 41 110, 618 4,535 40 110, 700 4,428 40 110, 700 4,428
MAJOR GENERAL. ............ 101 99, 323 10, 032 104 102,704 10, 681 101 107,023 10, 809 100 110, 066 11, 007
BRIG GENERAL............. 149 87, 656 13, 061 156 90, 641 14, 140 152 94, 559 14, 373 152 98, 689 15, 001
COLONEL. . ....... ...t 3, 606 74, 899 270, 086 3,573 78, 188 279, 366 3,722 80, 589 299, 952 3,735 84, 092 314, 084
LT. COLONEL............... 9, 088 60, 089 546, 089 9, 091 62, 661 569, 651 9,016 64, 652 582, 902 9,034 67, 879 613, 219
MAJIOR ..o 14,592 48, 801 712,104 15, 460 50, 960 787,842 15, 647 52, 873 827, 304 14, 634 56, 189 822, 270
CAPTAIN. .................. 22,505 40, 587 913, 410 21, 195 42,433 899, 367 23, 843 43,776 1, 043, 751 23,948 45, 586 1,091, 694
1ST LIEUTENANT. . .......... 9, 443 31, 480 297, 266 10, 479 32, 440 339, 939 6,976 32, 945 229, 824 6, 562 34,476 226, 232
2ND LI EUTENANT. . .......... 8, 639 23,622 204, 070 7,062 24,458 172,722 7,433 24,946 185, 424 7,758 25,873 200, 723
SUBTOTAL. . ............. 68, 177 $ 2,972,043 67,172 $ 3,079, 461 66, 941 $ 3,199,985 65, 974 $ 3,299,876
WARRANT OFF. (W5)........ 347 $ 53,789 $ 18, 665 354 $ 56, 055 $ 19, 843 393 $ 57,639 $ 22,652 394 $ 59,984 $ 23,634
WARRANT OFF. (W4)........ 1, 328 45, 907 60, 964 1, 417 47,999 68, 015 1, 549 49, 563 76,773 1, 553 51, 689 80, 273
WARRANT OFF. (W3)........ 3,073 37,188 114, 279 3,098 38,774 120, 122 2,870 39, 970 114,714 2,863 41,870 119, 874
WARRANT OFF. (W2)........ 5,192 30, 622 158, 989 5,084 32,152 163, 461 4,691 33, 275 156, 093 4,683 34, 555 161, 821
WARRANT OFF. (W1)........ 1, 828 26, 602 48, 628 1, 809 27,514 49,773 2,082 28,024 58, 346 2,098 29,074 60, 997
SUBTOTAL. . ............. 11, 768 $ 401, 525 11, 762 $ 421,214 11, 585 $ 428,578 11, 591 $ 446,599
TOTAL OFFI CER
BASIC PAY. ................ 79, 945 $ 3,373,568 78,934 $ 3,500, 675 78, 526 $ 3,628,563 77,565 $ 3,746,475
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Retired Pay Accrual - Oficers
Part | - Purpose and Scope

The funds requested provide for the Departnment of Defense's contribution to its Mlitary
Retirenment Fund, in accordance with 10 U. S. C 1466.

Part Il - Justification of Funds Requested
The budget estimates are derived as a product of:

(a) The DOD Actuary-approved full-time normal cost percentage (NCP) of basic pay, i.e.,
30.5% for FY 1998, 30.2%for FY 1999, 29.8%for FY 2000, and 29.5%for FY 2001, and

(b) The total anount of the basic pay expected to be paid during the fiscal year to nenbers
of the Active Arny.

The estimates al so include the cost associated with restoring the retirenment benefit (REDUX) of
50 percent of basic pay upon reaching 20 years of service rather than receiving only 40 percent
under current |aw

The net change in the retired pay accrual estimate is +$106.5 nillion between FY 1999 and
FY 2000. This change is based on--

(1) Annualization of the 1 Jan 1999, 3.6 percent pay raise: +$9.4 mllion

(2) The 1 Jan 2000, 4.4 percent pay raise: +$34.6 mllion.

(3) Restructuring of the nilitary basic pay table, effective 1 Jul 2000: +$3.5 mllion.
(4) Restoring the 50 percent retirement benefit: +$82.4 million

(5) Decrease in NCP from30.2%to 29.8% -$14.0 mllion.

(6) Force manning changes: -%$9.4 mllion

The net change in the retired pay accrual estimate is +$33.8 million fromFY 2000 to FY 2001
This change is based on--

(1) Annualization of the 1 Jan 2000, 4.4 percent pay raise: +$11.2 mllion.
(2) Annualization of the basic pay table restructuring: +$11.2 mllion.

(3) The 1 Jan 2001, 3.9 percent pay raise: +$31.3 mllion.

(4) Restoring the 50 percent retirement benefit: +$9.9 mllion

(5) Decrease in NCP from29.8%to 29.5% -$10.9 mllion.

(6) Force manning changes: -%$18.9 mllion.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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ACTUAL FY 1998

AVERAGE
NUMBER RATE AMOUNT
RPA 79,945 $12,870.57 $ 1,028,938
REDUX $0
TOTAL $ 1,028,938

OFFI CER RETI RED PAY ACCRUAL
(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999 ESTI MATE FY 2000
AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE
78,934 $13,393.52 $ 1, 057, 204 78,526 $13,770.11
$0
$ 1,057,204
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AMOUNT

$ 1,081,312
$ 82, 400
$ 1,163,712

ESTI MATE FY 2001

AVERAGE
NUMBER RATE AMOUNT
77,565 $14,248.82 $ 1,105, 210
$ 92, 300
$ 1,197,510



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Incentive Pay for Hazardous Duty - O ficers
Part | - Purpose and Scope

The funds requested will provide for pay to officers under provisions of 37 U S.C. 301 for
these types of duty:

Flight Aviation Service (Rated Oficers) - includes rated aviators, who are entitled to
continuous aviation career incentive pay, regardless of current duty assignment, as prescribed
by the Aviation Career Incentive Act of 1974. In addition, aviators who are assigned to
operational flying positions and flight surgeons, both of whomare required to fly at |east four
hours of aerial flight each month, are eligible.

Avi ation Continuation Pay - executes a witten agreenent to remain on active duty in aviation
service for at |east one year.

Flight Crew Menber/Non-crew nenber (Non-rated Oficers) - assigned to a position that
requires at least four hours of aerial flight each nonth. Non-crew nenbers perform duties
directly related to the in-flight mssion of the aircraft, e.g., ground liaison officers,
avi ati on mai ntenance technicians, or aeromnedi cal physicians assistants. The duties perforned by
crew nmenbers are essential to the mission of the aircraft, e.g., aerial observers and airborne
el ectrical equi pnment sensor operators.

Parachute - assigned to a pernmanent parachute position or airborne unit which requires
parachute junping as an essential part of mlitary duty, or while undergoing airborne-type
training, or perform ng short-term parachute duty. Continuous paynent of hazardous duty pay for
parachute duty requires at |east one parachute junp every three nonths. Pay for the short-term
parachute duty is prorated based on the duration of the period for which parachute junping is
required.

H gh Atitude Low Opening Junp Pay - assigned to a permanent military free-fall position
whi ch requires parachute jumping fromat |east 2,500 feet with a planned del ay between exit and
opening as an essential part of mlitary duties, or while undergoing mlitary free-fall type
training at the US Arny Mlitary Free-fall Course at the US Army John F. Kennedy Special Warfare
School . Sol diers nust be graduates of military free-fall course or undergoing training for such

designation. They nust also be required by orders to engage in nilitary free-fall junps from an
aircraft in flight and perform the specified mninum junps to be entitled to pay. Proficiency
requirements will remain the sane as static |ine requirenents.
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Denolition of Explosives - assigned to a position which requires the menber, as his primary
duty, to denolish by the use of explosives, objects, obstacles, or explosives; or recover and
render harm ess, by disarm ng or denolition, explosives which failed to function as intended or
whi ch become a potential hazard. Denolition pay is limted to those serving in Specialty 91E
(Expl osi ve Ordnance Disposal Oficer).

Experinmental Stress - serving as a human test subject in thermal stress experinents at Natick
Laboratories; Natick, MA. The tests conducted include devel opment of equi prent (nostly cl ot hing)
and physiol ogical testing. Also | ow pressure, high altitude chanber training is conducted at the
US Arny Aeromedical Center; Fort Rucker, AL, and the Armed Forces Institute of Pathology;
Washi ngt on, DC.

Chemical Miunitions - this is a peacetime hazardous incentive pay for menbers of the unifornmed
services whose primary duties require the routine physical handling of chemical nunitions or
chem cal surety material. Routine physical handling nust be incident to nmanufacturing,
mai nt enance, storage, testing, |aboratory analysis, transportation, surveillance, assenbly,
di sassenbly, denilitarization, or disposal of chemi cal nmunitions or chemical surety material
This incentive pay is not authorized for individuals who handle the individual components of
bi nary munitions, dilute solutions of toxic chenmicals, riot control agents, chemi cal defoliants,
her bi ci des, snoke, flane and incendiaries, or industrial chemcals.

Part Il - Justification of Funds Requested

The projected average nunmber of paynents is based on the total spaces where each type of pay
is authorized to meet force structure requirenents. The conpensation for aviation service
(rated officers) is obtained by multiplying the projected average nunber of personnel authorized
for this type of pay by rates established in 37 U S. C 30la for years of aviation service or
years of officer service to include a specified nunber of years in jobs which justify flying
The compensation for all other types of incentive pay is arrived at by multiplying the projected
nunber of each type by the statutory rate.

The estimates for officer crewnonrated for FY 2000 and FY 2001 include proposed |egislative
rate increases. Al so, the estimates for average nunber receiving parachute duty pay reflect
i ncreases associated with the legislative proposal to remove the limt of paying only one
hazardous duty incentive pay for recipients of diving duty pay.

Det ai |l ed cost computations are provided by the follow ng tabl e:
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I NCENTI VE PAY

FLYI NG DUTY COVM SSI ONED
OFFI CERS CATEGORY

Crew 125...................
Crew 156...................
Crew 188...................
Crew 206...................
Crew 250...................
Crew 385...................
Crew 495. . .................
Crew 585...................
Crew 650...................
Crew 840...................

Crew 125...................
Crew 156...................
Crew 188...................
Crew 206...................
Crew 650...................
Crew 840...................

FLYI NG DUTY NON- CREW MEMBERS
AVI ATI ON CONTI NUATI ON PAY. . .
CREW NONRATED. . . .............

TOTAL FLYI NG DUTY PAY........

OTHER HAZARDOUS DUTY
PARACHUTE JUMPING. .........
EXPERI MENTAL STRESS. .......
DEMOLI TI ON OF EXPLOSI VES. .
TOXI C PESTI Cl DES EXPOSURE.

TOTAL OFFI CER | NCENTI VE PAY
FOR HAZARDOUS DUTY...........

OFFI CER | NCENTI VE PAY FOR HAZARDOUS DUTY
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998

AVERAGE
NUMBER

RATE

$ 1,500
1,872
2,256
2,472
3, 000
4,620
5,940
7,020
7, 800

1, 500
1,872
2,256
2,472
7, 800

1, 737

2,508

1, 737
1, 737
1, 737
1, 737
1, 737
2,606

AMOUNT

$ 55,774

9, 666

35

264

0

31

347

$ 10, 343

$ 66,117

ESTI MATE FY 1999

AVERAGE
NUMBER

58

11, 188

5,693

152

133
6,016

17, 204

RATE

$ 1,500
1,872
2,256
2,472
3, 000
4,620
5,940
7,020
7,800
9,979

1, 500
1,872
2,256
2,472
7,800
9,979

1, 800
1, 800
1, 800
1, 800
1, 800
2,700

31

AMOUNT

$ 66, 733

10, 247
36

274

0

32

359

$ 10, 948

$ 77,681

ESTI MATE FY 2000

AVERAGE
NUMBER

58

11, 291

4,688

152

133
5,011

16, 302

RATE

1, 800
1, 800
1, 800
1, 800
1, 800
2,700

AMOUNT

$ 67,932

8,438
36

274

0

32

359

$ 9,139

$ 77,071

ESTI MATE FY 2001

AVERAGE
NUMBER

58

11, 322

4,688

152

133
5,011

16, 333

RATE

1, 800
1, 800
1, 800
1, 800
1, 800
2,700

AMOUNT

$ 68, 304

8,438
36

274

0

32

359

$ 9,139

$ 77,443



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Special Pay - Oficers

Part | - Purpose and Scope

Funds requested in this account are authorized to provide nonetary incentives for the
procurement and retention of officers assigned as physicians, dentists, nurses, psychologists
non- physician health care providers, veterinarians, optonetrists, divers, and I|inguists.
Addi tionally, this account includes special pays authorized to general officers to partially
of fset extraordinary expenses incurred in the performance of their official duties. Finally,
this account covers special pays authorized for officers, who are assigned sea duty and those
who are on duty subject to hostile fire or i mr nent danger.

Special Pay for Physicians - these paynents are authorized by 37 U S.C 302, as anended.
They are intended to provide a nonetary incentive for the procurenent and retention of nedica
of ficers. A physician may qualify for the follow ng pays:

(1) Variable Special Pay - paid nonthly as an automatic entitlement to all medical corps
officers on active duty. The annual rate of pay is based upon the nunber of years of creditable
service for special pay. The annual ampbunts range from $1,200 to $12, 000.

(2) Board Certified Pay - paid on a nonthly basis to nedical corps officers who are currently
certified by an American medical or osteopathic exam ning board. The annual rate payable is
determ ned by the nunber of years of creditable service for special pay. The annual anounts
range from $2,500 to $6, 000.

(3) Additional Special Pay - paid as a |lunmp sum bonus to medical corps officers who are not
undergoing internship or initial residency training and who execute an agreenent to remain on
active duty for one year. The annual paynent for all recipients is $15, 000.

(4) Incentive Special Pay (1SP)/Medical Incentive Pay - paid as a lunp sum bonus to
adm nistratively eligible medical officers who are fully qualified in Departnent of Arny (DA)
sel ected specialty categories and who execute an agreenent to remain on active duty for a period
of not less than 12 months. The O fice of the Surgeon General devel ops an |SP program annual ly
tailored to nmeet the critical needs of the follow ng year. Paynment anmpbunts range from $3. 000 to
$36, 000.

(5) Multi-year Special Pay - the FY 1991 DOD Aut horization Act (PL 101-510) authorized a new
mul ti-year special pay to be used in conjunction with ISP. Oficers nmust be either unobligated
for medical education and training or mnust have at |east eight years of creditable service.
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There are three categories of specialties/pays with different pay levels for two-year, three-
year, and four-year contracts. The annual anounts range from $2,000 to $14, 000.

O her Special Pay - Dentist Pay - these paynents are authorized by 37 U S.C. 302b, 302h, and
311 and are intended to provide nonetary incentives for the procurenent and retention of dental
officers. A dentist may qualify for the foll ow ng special pays:

(1) Variable Special Pay - paid nonthly as an automatic entitlenent to all dental corps
officers on active duty. The annual rate of pay is based on the nunber of years of creditable
service for special pay. The annual rate ranges from $3,000 to $12, 000.

(2) Board Certified Pay - paid on a nonthly basis to dental corps officers who are currently
certified by an Anerican dental association specialty exam ning board or who have been awarded
board certification equival ency by the Surgeon Ceneral. The annual rate is based on the nunber
of years of creditable service for special pay. The annual rate ranges from $2,500 to $6, 000.

(3) Additional Special Pay - paid as a lunp sum bonus to dental corps officers who are not
undergoing internship of initial residency training, who have a mninmm of three years of
creditable service for special pay, and who execute an agreenent to remain on active duty for
one year. The rate of pay is based on the nunber of years of creditable service for special pay.
The paynment anount ranges from $4, 000 to $15, 000.

(4) Multi-year Retention Bonus - the FY 1998 DOD Aut horization Act (PL 105-85) authorized the
use of a retention bonus for dental officers who execute a witten agreenment to remain on active
duty for two, three, or four years after conpletion of any other active duty service conmmtnent.
Eligibility criteria require that a dental corps officer nust be below the pay grade of O 7 and
have a dental specialty in oral and naxillofacial surgery; have at |east eight years of
creditable service or have conpleted any active duty service commitment incurred for dental
education and training; and have conpleted initial residency training (or will conplete such
training before 30 Sep of the fiscal year in which the officer enters into an agreenent). The
paynent anount ranges from $3,000 to $14, 000.

(5) Accession Bonus - paid to an individual who is a graduate of an accredited dental school
and who executes an agreenent to remain on active duty as a conm ssioned officer for a period of
not |ess than four years. The anpbunt of the accession bonus may not exceed $30, 000.

Nurses - nurse anesthetists are authorized to receive a special pay of $6,000 per individua
for one year and requires a witten agreenment to remain on active duty for a period of not |ess
than 12 nonths. A nurse anesthetist with nore than four years of service can receive a paynent
of $15,000. The accession bonus of $5,000 per individual requires acceptance of a conm ssion as
an officer combined with an agreenment to remain on active duty for four years

D plomate Pay for Psychologists and Board Certified Pay for Non-physician Health Care
Providers - paid on a nonthly basis to an officer who is designated a psychol ogi st and has been
awarded a diploma as a Diplomate in Psychology, or an officer who is a health care provider
based on the DoD definition approved by the Assistant Secretary of Defense (Health Affairs
(ASD(HA)) in coordination with the Services, has a post baccal aureate degree in the officer’s
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clinical specialty, and has obtained advance |evel (past entry level) certification by an
approved professional board in the officer’s specialty. The annual anounts range from $2,000 to
$5,000 and are based on years of creditable service. Eligible specialties and boards are
determ ned by the ASD(HA) in coordination with the Services.

Optonetrists - these paynents are authorized by 37 U S . C 302a and are intended to provide
nmonetary incentives for the procurenent and retention of optonmetry officers. These officers are
aut hori zed $100 per nonth of active duty.

Veterinarians - these paynents are authorized by 37 U S C 303 and are intended to provide
nmonetary incentives for the procurenent and retention of veterinary officers. These officers are
aut hori zed $100 per nonth of active duty.

Personal All owance, General Oficers - in addition to other pay and all owances authorized, an
officer who is entitled to basic pay is entitled to a personal noney allowance of (1) $500 a
year while serving in the grade of l|ieutenant general, (2) $2,200 per year while serving in the
grade of general, (3) $2,200 in addition to the personal money allowance in (1) above while
serving as a senior nmenber of the mlitary staff conmttee of the United Nations and (4) $4, 000
per year, in place of any other personal noney allowance, while serving as Chief of Staff of the
Arny (37 U.S.C 414). Additionally, an officer serving as the Chairman of the Joint Chiefs of
Staff is entitled to $4,000 per year in place of any other personal noney allowance (37 U S.C
413). This allowance is intended to partially reinburse high ranking officers for the many
unusual personal expenses they incur in the performance of their official duties.

Diving Duty Pay - under regulations prescribed by the Secretary of the Arny, an officer or
warrant officer who is entitled to basic pay is entitled to special pay at a rate of not nore
than $200 a month for periods during which they (1) are assigned by orders to the duty of
diving, (2) are required to maintain proficiency as a diver by frequent and regular dives, and
(3) actually performdiving duty (37 U . S.C 304). Dive officers are assigned to a position as the

| eader of a diving detachment which supports marine or special operation units. Duties of
mar i ne di ving detachnents include underwater construction (construction of piers and pipelines),
har bor clearance, and ship salvage. Special forces (conbat) diving operations include

infiltration and exfiltration, conbat surface sw nming, search and recovery, target attack
harassnent and interdiction, and reconnai ssance operati ons.

Sea Duty Pay - Arny nenbers who are entitled to basic pay are also entitled, while on sea
duty, to special pay at rates which vary with grade and years of sea duty. The range of rates
for warrant officers and officers is $130 to $410 per month. The term "sea duty" means duty
performed by a nmenber (1) while assigned to a ship, and while serving on a ship the primary
m ssion of which is acconplished while underway; or (2) while assigned to a ship, and while
serving on a ship the primary mssion of which is normally acconplished while in port, but only
while the ship is away fromits home port for 30 or nore consecutive days. Additionally, the
menber entitled to career sea pay who has served 36 consecutive nonths of sea duty is entitled
to a career sea pay prem um of $100 per nonth for the 37th month and each consecutive nonth of
sea duty served (37 U S. C 305a). Individuals who are affected by career sea pay are generally
assigned to either: Fort Eustis, Virginia; Hawaii; Panama; or the Azores.
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Forei gn Language Proficiency Pay (FLPP) - this pay is authorized under the provisions of 37
US C 316. FLPP is a nonthly nonetary incentive that is paid to all mlitary personnel who
qualify for and maintain the required proficiency in designated foreign |anguages. The nonthly
rate may not exceed $100. 00 per individual.

Hostile Fire Pay - paid to officers on duty subject to hostile fire or immnent danger (37
U S.C 310). Paid at the rate of $150 per nonth.

Part Il - Justification of Funds Requested
The proj ected average number of personnel is based on the total spaces where each type of pay
is authorized to nmeet force structure requirenents. Funding requirenents are based on the
estimated nunber of officers eligible for each type of payment and rate of payment.

The diving duty estimtes for FY 2000 and FY 2001 include proposed | egislative rate increases.
Al so, foreign | anguage proficiency pay rates increase starting in FY 2001

The net change in the special pay is +$5.5 nmillion from FY 1999 to FY 2000. The change is
based on an increased requirement for medical pay (+$.7 mllion) and dental pay (+$4.8 million).

From FY 2000 to FY 2001, the estimate for special pay decreases by $5.9 million. This change
reflects a reduced requirenent for hostile fire pay.

Det ai |l ed cost computations are provided by the follow ng table:
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OFFI CER SPECI AL PAY
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE  AMOUNT NUMBER RATE  AMOUNT NUMBER RATE ~ AMOUNT NUMBER RATE  AMOUNT
SPECI AL PAY FOR PHYSI CI ANS
VARI ABLE SPECI AL PAY............. 4,628 $ 7,796 $ 36,080 4,380 $ 7,987 $ 34,983 4,351 $ 7,983 $ 34,734 4,351 $ 7,983 $ 34,734
ADDI TI ONAL SPECI AL PAY........... 3,251 15, 000 48, 765 3,163 15, 000 47, 445 3,133 15, 000 46, 995 3,133 15, 000 46, 995
BOARD CERTIFIED PAY.............. 2,508 3,740 9, 380 2,496 3, 800 9, 485 2,476 3,791 9, 387 2,476 3,791 9, 387
I NCENTI VE SPECI AL PAY............ 2,792 19, 213 53, 643 2,673 20, 279 54, 206 2,654 20, 960 55, 628 2,654 20, 960 55, 628
MULTI - YEAR SPECI AL PAY........... 940 9,704 9,122 936 9,748 9,124 940 9,740 9, 156 940 9,740 9, 156
SUBTOTAL. .. ... it 14, 119 156, 990 13, 648 155, 243 13, 554 155, 900 13, 554 155, 900
OTHER SPECI AL PAY
DENTI ST PAY
VARI ABLE SPECI AL PAY........... 1,023 $ 7,537 $ 7,710 1,120 $ 8,088 $ 9,059 1,130 $ 8,089 $ 9,141 1,134 $ 8,088 $ 9,172
ADDI TI ONAL SPECI AL PAY......... 754 8, 854 6,676 1,072 11, 737 12,582 1, 082 11, 787 12, 754 1, 095 11, 680 12,790
BOARD CERTIFIED PAY............ 406 5,421 2,201 436 5,437 2,371 440 5,442 2,394 441 5,435 2,397
MULTI - YEAR SPECI AL PAY......... 28 12, 429 348 115 12, 878 1, 481 419 11, 492 4,815 419 11, 492 4,815
ACCESSION BONUS. . . ............. 20 30, 000 600 54 30, 000 1, 620 91 30, 000 2,730 97 30, 000 2,910
SUBTOTAL. .. ...t 2,231 $ 17,535 2,797 $ 27,113 3,162 $ 31,834 3,186 $ 32,084
NURSE PAY
ACCESSION BONUS. . .............. 25 $ 5,000 $ 125 50 $ 5,000 $ 250 50 $ 5,000 $ 250 50 $ 5,000 $ 250
ANESTHETI ST PAY................ 211 10, 118 2,135 269 11, 286 3,036 269 11, 286 3,036 269 11, 286 3, 036
SUBTOTAL. .. ... ...t 236 $ 2,260 319 $ 3,286 319 $ 3,286 319 $ 3,286
BOARD CERTI FI ED PAY
FOR NON- PHYSI Cl AN
HEALTH CARE PROVIDERS. ......... 524 $ 2,504 $ 1,312 609 $ 2,526 $ 1,538 639 $ 2,527 $ 1,615 639 $ 2,527 $ 1,615
DI PLOVATE PAY FOR PSYCHOLOG STS. . 33 3,758 124 36 3,778 136 47 3,702 174 47 3,702 174
OPTOMETRISTS. . ... ... 122 1, 200 146 127 1, 200 152 127 1, 200 152 127 1, 200 152
VETERINARIANS. .. ................. 419 1, 200 503 414 1, 200 497 414 1, 200 497 414 1, 200 497
TOTAL MEDI CAL PAY.................. 17, 684 178, 870 17, 950 187, 965 18, 262 193, 458 18, 286 193, 708
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PERSONAL MONEY ALLOWANCES -
GENERAL OFFI CERS

SENI OR MEMBER OF STAFF
COW TTEE OF UNI TED

TOTAL OFFI CER SPECI AL PAY. .

AVERAGE
NUMBER

e

51
4,318

2,211

24,426

ACTUAL FY 1998

RATE

AMOUNT

$ 4
4

3
20
21
$ 52

$ 110
7,772

396
1,618

188, 818

OFFI CER SPECI AL PAY

(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

AVERAGE
NUMBER

RATE

37

AMOUNT

ESTI MATE FY 2000

AVERAGE
NUMBER

1
1
1
39

51
4,559
2,211

25,242

RATE

$ 4,000
4,000

2,700
2,200
500

$ 2,686
1, 800
3,667

732

AMOUNT

$ 4
4

3
20
20
$ 51

$ 137
8, 206

396
1,618

203, 866

ESTI MATE FY 2001

AVERAGE
NUMBER

1
1
1
39

51
1, 063
2,211

21,770

RATE

$ 4,000
4,000

2,700
2,200
500

$ 2,686
1, 800
3,667

778

AMOUNT



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Basic Allowance for Quarters - Oficers

Part | - Purpose and Scope

The nmenber who is entitled to basic pay is entitled to a basic allowance for quarters (BAQ
at nmonthly rates according to the pay grade in which the nmenber is assigned or distributed for
basi c pay purposes. However, a nenber who is assigned to quarters of the United States or a
housing facility under the jurisdiction of a uniformed service appropriate to the nenber’s
grade, rank or rating, and adequate for the nmenber and the nenber’'s dependents if wth
dependents, is not entitled to a BAQ except that a nmenber assigned to such quarters nmay not be
denied a BAQ if, because of orders of conmpetent authority, the nmenber’s dependents are prevented
from occupying those quarters (37 U S.C. 403). There are four types of BAQ paynments: (1) to
menbers with dependents, not occupying governnent quarters; (2) to nenbers w thout dependents,
not occupyi ng governnent quarters; (3) partial paynent to nenbers without dependents assigned to
single-type quarters; and (4) to nmenmbers with dependents occupying i nadequat e housi ng. Under the
provisions of P.L. 97-214, dated 12 July 1982, effective 1 Cctober 1982, the rental charge for
i nadequate quarters will be the fair rental value for such quarters, not to exceed 75 percent of
the occupant's BAQ at the with dependents rate.

Congress approved in the FY 1998 National Defense Authorization Act the paynent of a basic
al |l owance for housing (BAH) to service nenbers. The BAH conbi nes housing paynents formerly
provi ded by basic all owance for quarters (BAQ and vari able housing all owance (VHA).

Part Il - Justification of Funds Requested

The FY 1998 BAQ ampbunts reflect payments for 3 nonths (October - Decenber 1997). Effective
1 January 1998, the paynents are included under BAH.

Det ai |l ed cost computations are provided by the foll ow ng table:
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OFFI CER BASI C ALLOWANCE FOR QUARTERS
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
BAQ W TH DEPENDENTS
GENERAL. . .................... 11 12,091 $ 133 0 $0 0 $0 0 $0
COLONEL. . ... 530 10,969 5,814 0 0 0 0 0 0 0 0 0
LI EUTENANT COLONEL........... 1,430 10,573 15, 119 0 0 0 0 0 0 0 0 0
MAJOR ..o 1, 850 9, 320 17, 242 0 0 0 0 0 0 0 0 0
CAPTAIN. . ... .o 2,696 7,800 21, 029 0 0 0 0 0 0 0 0 0
1ST LIEUTENANT. . ............. 607 6, 756 4,101 0 0 0 0 0 0 0 0 0
2ND LIEUTENANT. . . ............ 510 6, 120 3,121 0 0 0 0 0 0 0 0 0
OFFI CER SUBTOTAL. .......... 7,634 $ 66, 559 0 $0 0 $0 0 $0
WARRANT OFFI CER (5).......... 66 8, 996 594 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (4).......... 224 8, 248 1, 848 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (3).......... 472 7,556 3,566 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (2).......... 631 6, 952 4,387 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (1).......... 206 6,012 1, 238 0 0 0 0 0 0 0 0 0
WARRANT OFFI CER SUBTOTAL. . . 1,599 $ 11, 633 0 $0 0 $0 0 $0
TOTAL BAQ
W TH DEPENDENTS. . .............. 9, 233 $ 78,192 0 $0 0 $0 0 $0
BAQ W THOUT DEPENDENTS
GENERAL. . .................... 1 10,000 $ 10 0 $0 0 $0 0 $0
COLONEL. . ... 54 9,079 490 0 0 0 0 0 0 0 0 0
LI EUTENANT COLONEL........... 218 8,744 1, 906 0 0 0 0 0 0 0 0 0
MAJOR. .. 465 8, 104 3,768 0 0 0 0 0 0 0 0 0
CAPTAIN. . ... . 1, 490 6, 540 9, 745 0 0 0 0 0 0 0 0 0
1ST LIEUTENANT. . ............. 1, 017 5,196 5,284 0 0 0 0 0 0 0 0 0
2ND LIEUTENANT. . . ............ 858 4, 380 3,758 0 0 0 0 0 0 0 0 0
OFFI CER SUBTOTAL. .......... 4,103 $ 24,961 0 $0 0 $0 0 $0
WARRANT OFFI CER (5).......... 5 8, 233 41 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (4).......... 25 7,312 183 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (3).......... 64 6, 145 393 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (2).......... 187 5,458 1, 021 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (1).......... 62 4,568 283 0 0 0 0 0 0 0 0 0
WARRANT OFFI CER SUBTOTAL. . . 343 $ 1,921 0 $0 0 $0 0 $0
TOTAL BAQ
W THOUT DEPENDENTS. ............ 4,446 $ 26, 882 0 $0 0 $0 0 $0
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BAQ PARTI AL ALLOWANCE
BACHELOR

WARRANT OFFI CER (5)..........
WARRANT OFFI CER (4)..........
WARRANT OFFI CER (3)..........
WARRANT OFFI CER (2)..........
WARRANT OFFI CER (1)..........

WARRANT OFFI CER SUBTOTAL. . .

TOTAL BAQ PARTI AL
ALLOMNCE BACHELOR. . ...........

BAQ | NADEQUATE FAM LY
HOUSI NG

WARRANT OFFI CER (5)..........
WARRANT OFFI CER (4)..........
WARRANT OFFI CER (3)..........
WARRANT OFFI CER (2)..........
WARRANT OFFI CER (1)..........

WARRANT OFFI CER SUBTOTAL. . .

TOTAL BAQ | NADEQUATE
FAMLY HOUSING. ................

TOTAL OFFI CER
BASI C ALLOWANCE
FOR QUARTERS. . .................

ACTUAL
AVERAGE
NUMBER

711

WOONRFRPROOO

[eololeoloNe)

14, 393

OFFI CER BASI C ALLOWANCE FOR QUARTERS

(AMOUNTS | N THOUSANDS OF DOLLARS)

FY 1998
RATE AMOUNT
$0
475 0
396 2
320 6
266 29
212 19
158 71
$ 127
302 0
302 0
248 1
191 4
166 2
$7
$ 134
$0
2,742 0
2,643 0
2,330 2
1, 950 4
1, 689 0
1, 530 0
$6
2,249 0
2,062 0
1, 889 0
1,738 0
1,503 0
$0
$6
$ 105, 214

ESTI MATE FY 1999

AVERAGE
NUMBER RATE AMOUNT
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 $0
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 $0
0 0
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ESTI MATE FY 2000

AVERAGE
NUMBER RATE AMOUNT
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 $0
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 $0
$0 0

ESTI MATE FY 2001

AVERAGE
NUMBER RATE AMOUNT
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 $0
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 $0
0 $0
0 $0 0



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Variable Housing Al owance - Oficers

Part | - Purpose and Scope

The funds required are to provide for paynent of a variable housing allowance (VHA)
aut hori zed under the provisions of 37 U . S.C. Section 403a. Under this |law a nenber entitled to a
basic allowance for quarters is authorized a variable housing allowance whenever assigned to
duty in an area of the United States, including Al aska and Hawaii if assigned to these two
states on or after 9 Nov 1985, which has been designated as a high cost area. This paynent is
al so nmade to those menbers serving unacconpani ed tours of duty outside the United States when
the nmenber’ s dependents reside in an area where this all owance is authorized

Congress approved in the FY 1998 National Defense Authorization Act the payment of basic
al |l owance for housing (BAH) to service nenbers. The BAH conbi nes housing paynents fornerly
provi ded by basic all owance for quarters (BAQ and variable housing all owance (VHA)

Part Il - Justification of Funds Requested

The FY 1998 VHA ampunts reflect payments for 3 nonths (October - Decenber 1997). Effective
1 January 1998, the paynments are included under BAH

Det ai |l ed cost computations are provided by the foll ow ng table:
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OFFI CER VARI ABLE HOUSI NG ALLOWANCE
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
GENERAL. .................... 30 $ 3,600 $ 108 0 $0 $0 0 $0 $0 0 $0 $0
COLONEL. . ... 521 3,658 1, 906 0 0 0 0 0 0 0 0 0
LI EUTENANT COLONEL.......... 1, 451 3,298 4,785 0 0 0 0 0 0 0 0 0
MAJIOR ... 1,935 2,656 5,139 0 0 0 0 0 0 0 0 0
CAPTAIN. . ....... ... ... 3,482 1, 823 6, 348 0 0 0 0 0 0 0 0 0
1ST LIEUTENANT. . ............ 1, 304 1, 313 1,712 0 0 0 0 0 0 0 0 0
2ND LI EUTENANT. . ............ 1, 025 1, 258 1, 289 0 0 0 0 0 0 0 0 0
OFFI CER SUBTOTAL. ........ 9,748 $ 21, 287 0 $0 0 $0 0 $0
WARRANT OFFI CER (5)......... 64 2,383 153 0 0 0 0 0 0 0 0 0
WARRANT OFFI CER (4)......... 211 2,138 451 0 0 0 0 0 0 0 0 0
WARRANT OFFI CER (3)......... 455 1, 852 843 0 0 0 0 0 0 0 0 0
WARRANT OFFI CER (2)......... 685 1,719 1,178 0 0 0 0 0 0 0 0 0
WARRANT OFFI CER (1)......... 236 1, 632 385 0 0 0 0 0 0 0 0 0
WARRANT OFFI CER SUBTOTAL 1,651 $ 3,010 0 $0 0 $0 0 $0
TOTAL OFFI CER
VARI ABLE HOUSI NG ALLOWANCE. . 11, 399 $ 24, 297 0 $0 0 $0 0 $0
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Basic Allowance for Housing - Oficers

Part | - Purpose and Scope
Congress approved in the FY 1998 National Defense Authorization Act the paynent of a basic
al l owance for housing (BAH) to service nenbers. The BAH conbi nes housing paynents formerly
provided by basic allowance for quarters (BAQ and variable housing allowance (VHA). 1In

addition, the overseas housing allowance (OHA) paynent, fornerly located in overseas station
al | onances, was also noved into this section by the change in |aw The continental United
States, Alaska, and Hawaii BAH is ternmed BAH Donestic, while the overseas housing allowance is
call ed BAH Overseas. Paynent to service nenbers is authorized by revisions to 37 U S.C. 403.

Part Il - Justification of Funds Requested

The FY 2000 amounts for BAH includes a 3.0 percent increase. Contractor generated surveys
of actual housing will provide a housing index determ ning the appropriate rate of increase for
FY 2001.

The net change in the basic allowance for housing requirement is +$21.3 fromFY 1999 to
FY 2000 This change is based on--

(1) Housing cost growth: +$19.8 nmillion.

(2) Residential Comunities Initiatives: +$4.0 mllion.
(3) Changes in housing inventory: +$2.5 mllion.

(4) Force manni ng changes: -$5.0 million.

The net change in the basic allowance for housing requirement is +$31.1 between FY 2000 and
FY 2001. This change is based on--

(1) Housing cost growth: +$18.3 nmillion.

(2) Residential Comunities Initiatives: +%$20.3 mllion.
(3) Changes in housing inventory: +$1.0 mllion.

(4) Force manni ng changes: -$8.5 mllion.

Det ai |l ed cost computations are provided by the foll ow ng table:
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$ 651, 110
$ 619, 968
$ 598, 636
$ 454, 680



OFFI CER BASI C ALLOWANCE FOR HOUSI NG - DOMESTI C
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
BAH W TH DEPENDENTS
GENERAL. . .................... 37 15,892 $ 588 50 16, 320 $ 816 49 16,776 $ 822 49 17, 306 $ 848
COLONEL. . ... 1,561 14,553 22,717 2,050 14,960 30, 668 2,127 15,401 32,758 2,243 15, 863 35, 581
LI EUTENANT COLONEL........... 4,202 13,752 57,786 5,578 14,139 78, 867 5,509 14,556 80, 189 5,800 14,993 86, 959
MAJOR ..o 6,190 11,787 72,962 8,422 12,117 102, 049 8,489 12,475 105, 900 8,342 12,849 107, 186
CAPTAIN. . ... .o 7,846 9, 642 75, 651 9, 810 9,912 97, 237 10,993 10, 204 112,173 11,599 10,511 121, 917
1ST LIEUTENANT. . ............. 1, 955 8, 283 16, 193 2,804 8,515 23, 876 1, 859 8, 766 16, 296 1, 836 9, 029 16, 577
2ND LIEUTENANT. . . ............ 1,521 7,569 11, 512 1,638 7,780 12,744 1,717 8,010 13, 753 1, 882 8, 250 15, 527
OFFI CER SUBTOTAL. .......... 23,312 $ 257,409 30, 352 $ 346, 257 30, 743 $ 361,891 31, 751 $ 384,595
WARRANT OFFI CER (5).......... 193 11,025 2,128 264 11,639 3,073 293 11,0983 3,511 308 12, 342 3,801
WARRANT OFFICER (4).......... 661 10,392 6, 869 932 10,684 9, 957 1,015 10,999 11, 164 1,069 11,329 12,111
WARRANT OFFICER (3).......... 1, 458 9,414 13, 726 1,923 9,679 18, 613 1,773 9, 965 17, 668 1,859 10, 264 19, 081
WARRANT OFFICER (2).......... 1, 861 8, 844 16, 459 2,403 9, 091 21, 846 2,209 9, 359 20,674 2,317 9, 640 22, 336
WARRANT OFFICER (1).......... 657 7,938 5,215 843 8, 160 6, 879 967 8,401 8,124 1, 023 8, 653 8, 852
WARRANT OFFI CER SUBTOTAL. . . 4,830 $ 44, 397 6, 365 $ 60, 368 6, 257 $ 61, 141 6,576 $ 66, 181
TOTAL BAH
W TH DEPENDENTS. . .............. 28, 142 $ 301, 806 36, 717 $ 406, 625 37,000 $ 423,032 38, 327 $ 450,776
BAH W THOUT DEPENDENTS
GENERAL. . .................... 2 13,000 $ 26 3 13,000 $ 39 3 14,000 $ 42 3 14,000 $ 42
COLONEL. . ... 149 12, 216 1, 820 193 12,558 2,424 201 12,929 2,599 202 13,317 2,690
LI EUTENANT COLONEL........... 622 11,691 7,272 805 12,019 9,675 798 12,374 9, 874 800 12,745 10, 196
MAJOR. .. 1,365 10, 464 14, 283 1,959 10,757 21,073 1,982 11,075 21, 951 1,854 11, 407 21, 149
CAPTAIN. . ... . 3,977 8,175 32,512 4,926 8, 405 41, 403 5, 541 8, 653 47,946 5, 566 8,912 49, 604
1ST LIEUTENANT. . ............. 2,860 6, 366 18, 207 4,104 6, 543 26, 852 2,732 6, 736 18, 403 2,570 6, 938 17, 831
2ND LIEUTENANT. . . ............ 2,652 5,517 14, 631 2,734 5,673 15, 510 2,877 5, 840 16, 802 3,003 6, 015 18, 063
OFFI CER SUBTOTAL. .......... 11, 627 $ 88,751 14,724 $ 116,976 14, 134 $ 117,617 13, 998 $ 119,575
WARRANT OFFI CER (5).......... 15 10, 788 162 20 11,088 222 22 11,415 251 22 11,758 259
WARRANT OFFICER (4).......... 73 9, 642 704 91 9,912 902 100 10, 204 1, 020 100 10,511 1,051
WARRANT OFFICER (3).......... 174 7,758 1, 350 230 7,976 1,834 213 8,211 1,749 213 8, 458 1, 802
WARRANT OFFICER (2).......... 507 6,912 3,504 647 7,106 4,598 597 7,316 4,368 596 7,535 4,491
WARRANT OFFICER (1).......... 217 5,802 1, 259 264 5, 967 1,575 304 6, 143 1, 867 306 6, 327 1,936
WARRANT OFFI CER SUBTOTAL. . . 986 $ 6,979 1, 252 $ 9,131 1, 236 $ 9,255 1, 237 $ 9,539
TOTAL BAH
W THOUT DEPENDENTS. ............ 12,613 $ 95,730 15, 976 $ 126, 107 15, 370 $ 126,872 15, 235 $ 129,114
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BAH PARTI AL ALLOWANCE

WARRANT OFFI CER (5)..........
WARRANT OFFI CER (4)..........
WARRANT OFFI CER (3)..........
WARRANT OFFI CER (2)..........
WARRANT OFFI CER (1)..........

WARRANT OFFI CER SUBTOTAL. . .

TOTAL BAH PARTI AL
ALLOMNCE BACHELOR. . ...........

BAH | NADEQUATE FAM LY
HOUSI NG

WARRANT OFFI CER (5)..........
WARRANT OFFI CER (4)..........
WARRANT OFFI CER (3)..........
WARRANT OFFI CER (2)..........
WARRANT OFFI CER (1)..........

WARRANT OFFI CER SUBTOTAL. . .

TOTAL BAH | NADEQUATE
FAMLY HOUSING. ................

TOTAL BASI C ALLONANCE
FOR HOUSING - DOVESTIC.........

OFFI CER BASI C ALLOMNCE FOR HOUSI NG -

ACTUAL FY 1998

AVERAGE
NUMBER

2,060

WOONRFRPROOO

[eololeoloNe)

42,818

RATE

3,638
3,438
2,947
2,411
2,071
1, 892

2,756
2,598
2,354
2,211
1, 985

AMOUNT

WOOUTWOOO

[cloloNoloNe)

$ 397,945

ESTI MATE FY 1999

AVERAGE
NUMBER RATE AMOUNT
0 0 $0
5 475 2
26 396 10
83 320 27
437 266 116
476 212 101
1,333 158 211
2,360 $ 467
2 302 1
4 302 1
24 248 6
65 191 12
45 166 7
140 $ 27
2,500 $ 494
0 0 $0
0 3,740 0
0 3,535 0
3 3,029 9
4 2,478 10
0 2,129 0
0 1, 945 0
7 $ 19
0 2,910 0
0 2,671 0
0 2,420 0
0 2,273 0
0 2,040 0
0 $0
7 $ 19
55, 200 $ 533, 245
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DOMESTI C
(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2000

AVERAGE
NUMBER RATE AMOUNT
0 0 $0
6 475 3
26 396 10
84 320 27
491 266 131
317 212 67
1, 403 158 222
2,327 $ 460
2 302 1
4 302 1
22 248 5
60 191 11
51 166 8
139 $ 26
2,466 $ 486
0 0 $0
0 3, 850 0
0 3,639 0
3 3,119 9
5 2,551 13
0 2,192 0
0 2,002 0
8 $ 22
0 2,996 0
0 2,750 0
0 2,491 0
0 2,340 0
0 2,100 0
0 $0
8 $ 22
54, 844 $ 550,412

ESTI MATE FY 2001

AVERAGE
NUMBER RATE AMOUNT
0 0 $0
6 475 3
26 396 10
79 320 25
493 266 131
298 212 63
1, 464 158 231
2, 366 $ 463
2 302 1
5 302 2
22 248 5
60 191 11
52 166 9
141 $ 28
2,507 $ 491
0 0 $0
0 3,966 0
0 3,748 0
3 3,212 10
5 2,628 13
0 2,257 0
0 2,062 0
8 $ 23
0 3,086 0
0 2,832 0
0 2,566 0
0 2,410 0
0 2,163 0
0 $0
8 $ 23
56, 077 $ 580, 404



BAH W TH DEPENDENTS

WARRANT OFFI CER (5)..........
WARRANT OFFI CER (4)..........
WARRANT OFFI CER (3)..........
WARRANT OFFI CER (2)..........
WARRANT OFFI CER (1)..........

WARRANT OFFI CER SUBTOTAL. . .

TOTAL BAH
W TH DEPENDENTS. . ..............

BAH W THOUT DEPENDENTS

WARRANT OFFI CER (5)..........
WARRANT OFFI CER (4)..........
WARRANT OFFI CER (3)..........
WARRANT OFFI CER (2)..........
WARRANT OFFI CER (1)..........

WARRANT OFFI CER SUBTOTAL. . .

TOTAL BAH
W THOUT DEPENDENTS. ............

TOTAL BASI C ALLONANCE
FOR HOUSI NG - OVERSEAS.........

TOTAL OFFI CER
BASI C ALLOWANCE
FOR HOUSING ...................

OFFI CER BASI C ALLOWANCE FOR HOUSI NG -
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998

AVERAGE
NUMBER

1, 866

4,068

46, 886

AMOUNT

$0
2,164

6, 760
8,592

9, 544
2,125
977

$ 30, 162

116

718

1, 295
2,346
395

$ 4,870

$ 35,032

$0

191

963
2,393

6, 385

6, 387
4,093

$ 20,412

$ 21,703

$ 56, 735

$ 454,680

ESTI MATE FY 1999

AVERAGE
NUMBER

2,296

4,595

59, 795

RATE

46

AMOUNT

$0
2,350
7,308

9, 810
9,671
2,501
848

$ 32,488

135

856

1, 428
2,467
436

$ 5,322

$ 37,810

$0

263

1, 263
3,240
7,832
8,923
4,319

$ 25,840

$ 27,581

$ 65,391

$ 598, 636

OVERSEAS

ESTI MATE FY 2000

AVERAGE
NUMBER

2,112

4,511

59, 355

AMOUNT

$ 36, 395

159

1, 029

1, 454
2,532
570

$ 5,744

$ 42,139

$0

278

1, 338
3,472

9, 368

6, 326
4,860

$ 25, 642

$ 27,417

$ 69, 556

$ 619, 968

ESTI MATE FY 2001

AVERAGE
NUMBER

2,088

4,485

60, 562

AMOUNT

1, 067
$ 37,114

180

1, 069
1,502
2,598
581

$ 5,930

$ 43,044

$0

285
1,371
3,322
9,615
6,071
5,161

$ 25,825

$ 27,662

$ 70, 706

$ 651, 110



(AMOUNTS | N THOUSANDS OF DOLLARS)
ESTI MATE FY 2001
ESTI MATE FY 2000

ESTI MATE FY 1999
ACTUAL FY 1998

Project: Basic Allowance for Subsistence - Oficers

Part | - Purpose and Scope

The funds requested will provide for subsistence allowance authorized by 37 U S.C. 402 and
P.L. 96-343. Al officers, regardl ess of dependency status and pay grade, are paid a nonthly
basi c al |l owance for subsistence at the sane rate.

Part Il - Justification of Funds Requested

Subsi st ence al |l owance costs are obtained by nultiplying the projected average nunber eligible
for the all owance by the annual statutory rate. The estimates for FY 2000 and FY 2001 reflect a
pay raise of one percent for regular BAS, while the enlisted Partial BAS is resourced fromthe
remai nder of the pay raise

Det ai |l ed cost computations are provided by the foll ow ng table:
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$ 148, 927
$ 149, 286
$ 148,573
$ 149,017



OFFI CER BASI C ALLONANCE FOR SUBSI STENCE
(AMOUNT | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
BASI C ALLOWANCE
FOR SUBSI STENCE. . . . .. 79, 945 $ 1,864 $ 149,017 78,944 $ 1,882 $ 148,573 78, 530 $ 1,901 $ 149, 286 77,566 $ 1,920 $ 148,927
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Station Allowance Overseas - Oficers

Part | - Purpose and Scope
The funds requested will provide paynment of a per diem allowance to officers on duty outside
the United States considering all elenments of the cost of |Iliving, including quarters,

subsi stence, and ot her necessary incidental expenses as prescribed by joint travel regulations
and aut hori zed under provisions of 37 U S. C. 405.

Part Il - Justification of Funds Requested
The total Overseas Station Allowance includes Cost of Living, Housing and Tenporary Lodging
Al | owances. Overseas station allowance (OSA) paynents are determined by multiplying the

proj ected nunber of personnel eligible for each type of allowance by an estinmated average rate.

Fluctuations in currency exchange rates have a direct inpact on overseas station all owances.
This is especially true in the case of Germany. The FY 2000 and FY 2001 estimates for overseas
station allowances are based on exchange rates of 1.7125 DM $1 US. Beginning with
FY 1997, MPA re-joined the Foreign Currency Fluctuations, Defense account.

The FY 1998 overseas housing all owance (OHA) anmount reflects paynments for 3 nonths (October -
Decenber 1997). Effective 1 January 1998, the paynents are included under BAH

From FY 1999 to FY 2000, the requirement for overseas station allowance increases by
a net +$8.6 nmillion. This change is based on--

(1) Annualization of the 3.6 percent, 1 Jan 1999 pay raise: +$0.6 mllion

(2) The 4.4 percent, 1 Jan 2000 pay raise: +$2.2 mllion

(3) COLA rate changes: +$6.3 million

(4) Cost growth for tenporary |odging allowance (TLA) inflation: +$0.2 million.
(5) Changes in estimated nunmber of OSA paynents: -$0.7 mllion.

The net change in the overseas station allowance estimate is +$3.6 mllion between
FY 2000 and FY 2001. This change is based on:

(1) Annualization of the 4.4 percent, 1 Jan 2000 pay raise: +$1.3 mllion
(2) The 3.9 percent, 1 Jan 2001 pay raise: +$1.9 mllion

(3) Cost growth for TLA inflation: +$0.2 mllion.

(4) Changes in estimated nunber of OSA paynents: +$0.2 million.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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$ 79, 203
$ 75,583
$ 67,020
$ 74,690



OFFI CER OVERSEAS STATI ON ALLOWANCE
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
COST OF LI VING
GENERAL. . .................... 56 $ 4,643 $ 260 54 $ 4,944 $ 267 53 $ 5,736 $ 304 53 $ 6,000 $ 318
COLONEL. . ... 705 5,094 3,591 669 4,783 3, 200 661 5,572 3,683 661 5, 834 3, 856
LI EUTENANT COLONEL........... 1,921 4,671 8,973 1, 822 4,452 8,112 1,801 5,197 9, 360 1,801 5,475 9, 860
MAJOR ..o 2,986 4,038 12, 057 2,833 3,776 10, 697 2,800 4,426 12, 393 2,800 4,720 13, 216
CAPTAIN. . ... .o 5,074 2,992 15, 181 4,814 3,052 14, 692 4,757 3,551 16, 892 4,757 3,710 17, 648
2ND LIEUTENANT. . . ............ 2,530 2,590 6, 553 2,401 2,671 6,413 2,372 3,115 7,389 2,372 3,271 7,759
1ST LIEUTENANT. . ............. 1, 936 1, 632 3,160 1, 837 1, 852 3,402 1, 816 2,153 3,910 1, 816 2,241 4,070
WARRANT OFFI CER (5).......... 69 3,453 238 65 3,724 242 64 4,333 277 64 4,525 290
WARRANT OFFICER (4).......... 356 3,124 1,112 338 3,341 1,129 334 3, 889 1, 299 334 4,070 1, 359
WARRANT OFFICER (3).......... 932 2,906 2,708 885 2,889 2,557 874 3, 368 2,944 874 3, 540 3,094
WARRANT OFFICER (2).......... 1,671 2,546 4,254 1, 585 2,707 4,291 1, 567 3,148 4,933 1, 567 3,279 5, 138
WARRANT OFFICER (1).......... 375 1, 822 683 356 2,163 770 352 2,516 886 352 2,618 922
SUBTOTAL. .. ... 18, 611 $ 58,770 17, 659 $ 55,772 17,451 $ 64, 270 17, 451 $ 67,530
HOUSI NG ALLOWANCE
GENERAL. . .................... 0 $0 $0 0 $0 $0 0 $0 $0 0 $0 $0
COLONEL. . ... 15 9,403 141 0 0 0 0 0 0 0 0 0
LI EUTENANT COLONEL........... 55 7,258 399 0 0 0 0 0 0 0 0 0
MAJOR. .. 92 6,916 636 0 0 0 0 0 0 0 0 0
CAPTAIN. . ... . 218 6,711 1, 463 0 0 0 0 0 0 0 0 0
2ND LIEUTENANT. . . ............ 180 5,529 995 0 0 0 0 0 0 0 0 0
1ST LIEUTENANT. . ............. 120 7,203 864 0 0 0 0 0 0 0 0 0
WARRANT OFFI CER (5).......... 2 651 1 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (4).......... 11 4,476 49 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (3).......... 16 6, 601 106 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (2).......... 37 7,185 266 0 0 0 0 0 0 0 0 0
WARRANT OFFICER (1).......... 7 6, 719 47 0 0 0 0 0 0 0 0 0
SUBTOTAL. .. ... 753 $ 4,967 0 $0 0 $0 0 $0
TEMPORARY LODG NG ALLOWANCE. . . . 7,206 $ 1,520 $ 10,953 7,342 $ 1,532 $ 11, 248 7,275 $ 1,555 $ 11,313 7,388 $ 1,580 $ 11,673
TOTAL OFFI CER
STATI ON ALLOWANCE OVERSEAS. . 26, 570 $ 74,690 25,001 $ 67,020 24,726 $ 75,583 24, 839 $ 79, 203
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: CONUS Cost of Living Allowance - Oficers
Part | - Purpose and Scope

The funds requested will provide paynent of a cost of living all owance (COLA) to sol diers who
are assigned to high cost areas in the continental United States (CONUS). A high cost area is
defined as a locality where the cost of living exceeds the average cost of living in CONUS by an
establi shed threshold percentage during a base period. The threshold percentage is established
by the Secretary of Defense but cannot be |ess than eight percent. The current established
threshold is 108 percent of the national cost of living average. The anount of CCOLA payable is
the product of spendable income (based on regular nilitary conpensation level) tinmes the
difference between the COLA index for the individual’s high cost area and the threshold
percentage. This allowance was authorized by the FY 1995 DOD Aut horizati on Act.

Part Il - Justification of Funds Requested

CONUS COLA paynents are determined by nultiplying the projected nunber of personnel eligible
by an estimated average rate.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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$635
$635
$635
$635



ACTUAL FY 1998

NUMBER
601

RATE
$1, 056

OFFI CER CONUS COST OF LI VI NG ALLOWANCE

(AMOUNTS | N THOUSANDS OF DOLLARS)
ESTI MATE FY 1999

AMOUNT NUMBER RATE AMOUNT
$635 601 $1, 056 $635

52

ESTI MATE FY 2000

NUMBER
601

RATE
$1, 056

AMOUNT
$635

ESTI MATE FY 2001

NUMBER
601

RATE
$1, 056

AMOUNT
$635



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Clothing All owances - Oficers

Part | - Purpose and Scope

The requested funds will provide for the initial payment and supplenental allowance for
purchases of required uniforns under provisions of 37 U S.C. 415 and 416. Al so included are
funds for civilian clothing allowance for officers assigned to a permanent duty station outside
the United States who are required to wear civilian clothing in the performance of official duty
in accordance with 37 U S.C. 419.

Part Il - Justification of Funds Requested
The estimated nunber of paynents is based on the projected gains into the Arny and the
anticipated overseas requirements where individuals are required to wear civilian clothing in

the performance of official duty. Allowances for uniform and clothing purchases are devel oped
by multiplying the projected nunber eligible for each type of allowance by the applicable rate.

Det ai |l ed cost computations are provided by the foll ow ng table:
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UNI FORM ALLOWANCES

Cl VI LI AN CLOTHI NG
W NTER AND SUMMVER

TOTAL OFFI CER
CLOTHI NG ALLOWANCES

ACTUAL FY 1998

NUMBER
6,617
6,617

13, 234

530

13, 764

RATE

$ 200
100

$ 1,270

AMOUNT
$ 1,323

662
$ 1,985

$ 673

$ 2,658

OFFI CER CLOTHI NG ALLOWANCES
(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

NUMBER
6, 191
6, 191

12, 382

881

13, 263

RATE

$ 200
100

$ 776

54

AMOUNT
$ 1,238

619
$ 1,857

$ 684

$ 2,541

ESTI MATE FY 2000

NUMBER
6, 381
6, 381

12,762

881

13, 643

RATE

$ 200
100

$ 788

AMOUNT
$ 1,276

638
$ 1,914

$ 694

$ 2,608

ESTI MATE FY 2001

NUMBER
6, 442
6, 442

12, 884

881

13, 765

RATE

$ 200
100

$ 802

AMOUNT
$ 1,288

644
$ 1,932

$ 707

$ 2,639



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Family Separation Allowances - Oficers

Part | - Purpose and Scope

The funds are to provide famly separation paynents to officers with dependents on duty
outside the U S. or in Al aska for added separati on expenses under two circunstances:

(1) Travel of dependents to overseas duty station is not authorized and the nmenber maintains
two homes, one in CONUS for his fanmily and one overseas for hinself. Payment is nmade at the
mont hly quarters allowance rate authorized for a nenber of the same grade w t hout dependents.

(2) When a nmenber with dependents makes a pernanent change of station, is on tenmporary duty
travel, or on board ship for 30 days or nore either in CONUS or overseas and the travel of
dependents to his duty station is not authorized and dependents do not reside at or near the
duty station. The FY 1998 Authorization Act increased the authorized nonthly rate from $75 to
$100, effective 1 January 1998.

Part Il - Justification of Funds Requested
The estimated nunber of paynents is based on execution data projected into the future and
nmodified to reflect anticipated overseas stationing requirenents. Allowances for famly
separation are determned by multiplying the estimted nunber of personnel eligible for each
type of famly separation all owance by the statutory rate applicable.
From FY 2000 to FY 2001, the requirement for fanmly separation all owances decreases by a net

$2.4 mllion. This change is based on a reduced need for fam |y separation allowance, type II,
primarily due to the absence of contingency operations.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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PCS OVERSEAS W TH DEPENDENTS
NOT AUTHORI ZED
AND NAI NTAI NS TWO HOVES

WARRANT OFFI CER (5)..........
WARRANT OFFI CER (4)..........
WARRANT OFFI CER (3)..........
WARRANT OFFI CER (2)..........
WARRANT OFFI CER (1)..........
SUBTOTAL. ..o eveeeeeeeen

PCS CONUS OR OVERSEAS W TH
DEPENDENTS NOT AUTHORI ZED. . . ...

TDY CONUS OR OVERSEAS

FOR MORE THAN 30 DAYS W TH
DEPENDENTS NOT RESI DI NG

NEAR TDY STATION...............

TOTAL OFFI CER FAM LY
SEPARATI ON ALLOWANCES. . ........

OFFI CER FAM LY SEPARATI ON ALLOWANCE

(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998
AVERAGE
NUMBER RATE AMOUNT
14 $ 9,271 $ 130
23 8,928 205
39 8,274 323
75 6, 663 500
15 5, 304 80
10 4,470 45
1 8, 406 8
9 7,465 67
21 6, 275 132
49 5,571 273
11 4,666 51
267 1,814
1, 897 1,125 2,134
2,528 1,125 2,844
4,692 $ 6,792

ESTI MATE FY 1999

AVERAGE
NUMBER

3, 049

5,201

RATE

$ 9,552
9,198
8,524
6, 864
5, 464
4,605
8, 660
7,692
6, 465
5,739
4,807

1, 200

1, 200

56

AMOUNT

3, 659

$ 7,790

ESTI MATE FY 2000

AVERAGE
NUMBER RATE AMOUNT
14 $ 9,841 $ 138
23 9,476 218
39 8,782 342
76 7,072 537
15 5,629 84
10 4,744 47
1 8,922 9
9 7,924 71
21 6, 660 140
50 5,913 296
11 4,953 54
269 1, 936
1,917 1, 200 2,300
3,036 1, 200 3,643
5,222 $ 7,879

ESTI MATE FY 2001

AVERAGE
NUMBER RATE AMOUNT
14 $ 10,136 $ 142
24 9,761 234
40 9, 045 362
77 7,284 561
15 5,798 87
10 4,886 49
1 9, 190 9
9 8,162 73
22 6, 860 151
50 6, 090 305
11 5,101 56
273 2,029
1,954 1, 200 2,345
881 1, 200 1, 057
3,108 $ 5,431



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Separation Paynents - Oficers

Part | - Purpose and Scope

Severance Pay - paynent of non-disability separation pay is authorized to retirement
i neligible regular commi ssioned officers, warrant officers, and nenbers of the reserve conponent
who are involuntarily released from active duty after having conpleted at least 5 years of
active duty. Paynent of disability severance pay is authorized to nenbers on active duty who are
di scharged because of physical disability and who have | ess than 20 years service and |ess than
30 percent disability.

The FY 1992 National Defense Authorization Act approved two voluntary separation pay
prograns to use during the force drawdown. The prograns apply to both officers and enlisted

soldiers who have nmore than six and less than 20 years of service. The first, voluntary
separation incentive (VSI), is an annunity that makes annual paynents for twi ce the nunber of
years served for soldiers who voluntarily |eave active duty. The second program speci al

separation benefit (SSB), provides a lunp sumof one and a half tinmes involuntary separation pay
(50% nore) for soldiers who voluntarily |eave active duty. VSI and SSB have been used to reduce
i nvoluntary separations. The authority to use VSI/SSB was extended from 30 Sep 1990 30 Sep 2001
by the FY 1999 National Defense Authorization Act. However, the Arny will reach its steady
state end strength at the end of FY 1999 and will not offer VSI and SSB to any new takers after
FY 1999.

The FY 1993 National Defense Authorization Act approved an active duty early retirement
program for use during the force drawdown. The early retirenent program has been used to shape
the 15-20 year segnent of the force. It has assisted the Arnmy in achieving its drawdown goals
of maintaining readiness and treating people fairly. Sol diers separated under the early
retirement program receive the same benefits as individuals with 20 or nore years of service.
However, their retired pay is reduced by one percent for each year that they are short of 20
years of active duty. The early retirenent anount is the product of 2.5 percent tinmes years of

service times basic pay tines reduction factor. For the officers who |eave under the early
retirenment program the Arny is required to establish a subaccount within the MIlitary Personnel
Appropriation to fund all wearly retirement paynents up front in the Mlitary Personnel

Appropriation to cover the entire initial period, which is defined as that period equal to the
di fference between 20 years and the nunber of years conpleted by the nenber. The authority to
use the early retirement program was extended from 1 COct 1999 to 1 Cct 2001 by the FY 1999
Nat i onal Defense Authorization Act. However, the Arny will reach its steady state end strength
at the end of FY 1999 and will not offer early retirement to any new takers after FY 1999.
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$ 98, 555
$ 87,929
$ 131, 548
$ 78,541



Accrued Leave Paynents - nenbers are authorized 30 days of ordinary | eave annually. They may
have accunul ated a nmaxi mum of no nore than 60 days unused | eave at the beginning of any fisca
year. Upon retirenment or separation, nenbers are paid for unused accrued |eave at the rate of
basic pay to which entitled at tinme of release. Effective 10 Feb 1976, a nmenber cannot be paid
for nore than 60 days of accrued leave during his mlitary career. This limtation does not
i nclude paynents for accrued | eave nade before that date

Part Il - Justification of Funds Requested

Separ ation paynents are determned by multiplying the projected nunber eligible for each type
of paynment by the estimted average paynent applicable. Accunul ated |eave paynments are nade
based upon |eave accrued as of 1 Sep 1976. For |eave accumulated prior to 1 Sep 1976 and
retai ned throughout the career, paynents include basic pay, basic allowance for subsistence, and
basic all owance for quarters. For |eave accunul ated after 1 Sep 1976, to include the | owering of
| eave bal ances prior to 1 Sep 1976, the rate payable is basic pay only. Leave paynents w |l not
exceed the career total of 60 days. Severance pay for pronotion passover, for separation for
cause, and for disability severance pay is 10 percent of the product of (a) years of active
service and (b) 12 tines the nonthly basic pay to which the nenber was entitled at the time of
di scharge or release from active duty. The SSB anmount is based on annual base pay tines 15
percent tinmes years of service. The VSI (annuity) is a product of annual base pay tinmes 2.5
percent times years of service and is paid for twice the nunber of years served, w thout any
cost of living adjustnents. The National Defense Authorization Acts for FY 1992 and FY 1993
required the establishment of a VSI fund effective 1 Jan 1993 from which VSI paynents wll be
made. The Act further required the DOD Board of Actuaries to determ ne: (1) the anount
necessary to liquidate the original unfunded liability, i.e., those personnel accepting VS
benefits prior to 1 Jan 1993 and (2) the total present value costs necessary to fund those
menbers accepting VSI benefits after 1 Jan 1993.

The requirenment for separation pays decreases by a net $43.6 million between FY 1999 and
FY 2000. This change is based on--

(1) Annualization of the 3.6 percent, 1 Jan 1999 pay raise: +$0.5 mllion

(2) The 4.4 percent, 1 Jan 2000 pay raise: +$2.0 mllion.

(3) Decreased need for separation pays as officer strength reached a steady state at the end
of FY 1999: -$37.0.nmillion.

(4) Reduced transfer into the VSI Trust Fund: -$9.1 mllion.

The net change in the separation pay requirenment is +$10.6 mllion between FY 2000 and
FY 2001. This change is based on--

(1) Annualization of the 4.4 percent, 1 Jan 2000 pay raise: +$0.7 mllion.
(2) The 3.9 percent, 1 Jan 2001 pay raise: +$2.0 mllion.
(3) Increase in estimted nunber of individuals separated for nonpromotion: +$7.9 mllion

Det ai |l ed cost computations are provided by the follow ng tabl e:
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NUMBER
LUMP SUM TERM NAL
LEAVE PAYMENTS
GENERAL. . ....... 44
COLONEL. . ....... 640
LT. COLONEL..... 1,137
MAJOR ... 779
CAPTAIN. ........ 2,263
1ST LIEUT....... 864
2ND LIEUT. ...... 187
WARR OFF(5).. ... 61
WARR OFF(4)..... 183
WARR OFF(3)..... 281
WARR OFF(2)..... 295
WARR OFF(1)..... 34
SUBTOTAL. . . . .. 6, 768

SEVERANCE PAY

(DISABILITY).... 92
SEVERANCE PAY

( NON- PROVOTI ON)
| NVOLUNTARY

HALF- PAY(5%) . . . . 6
| NVOLUNTARY

FULL- PAY(10% . . . 38
SPECI AL

SEP BENEFI T(15% 40

224

15 YEAR
RETI REMENT. . . . .. 60

SUBTOTAL SEPARA-
ATI ON PAY ( NON-
DISABILITY)..... 144

VOLUNTARY
SEPARATI ON
| NCENTI VE ( DI RECT
M LPERS PAY) 1) 40
THRU

DEC 31, 1992...
JAN 1, 1993
AND AFTER. ..... 40

TOTAL OFFI CER

SEPARATI ON PAY. . 7,268

VSl recipients after 31 Dec 92 -

ACTUAL FY 1998

AVG
DAYS RATE AMOUNT  NUMBER
56.4 16, 068 $ 707 46
38.6 8,593 5, 500 579
30.5 5,244 5,962 1, 009
30.1 4,080 3,179 681
17.3 1, 950 4,414 2,247
17.5 1, 530 1, 322 790
13.1 860 161 134
33.6 5,171 315 57
32.5 4,227 774 176
18.9 1, 952 549 260
20.1 1,710 504 274
27.0 1, 995 68 33
$ 23,455 6, 286
41,106 $ 3,782 87
42,535 9, 528 804
20, 428 123 5
42,535 1,616 38
72,963 2,919 61
63, 698 3,822 400
$ 8,480 504
$ 33, 296 39

28,125

5,171 39
$ 78,541 7,720

Payments are nade fromthe MIlitary Personnel

OFFI CER SEPARATI ON PAYMENTS
(AMOUNT | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

AVG
DAYS RATE AMOUNT  NUMBER
56.3 16, 500 $ 759 39
38.6 8,970 5,194 535
30.5 5,468 5,517 934
30.1 4,261 2,902 630
17.3 2,039 4,582 2,079
17.5 1,577 1, 246 730
13.1 890 119 124
33.6 5, 389 307 54
32.5 4,420 778 163
18.9 2,036 529 241
20.1 1,795 492 253
27.0 2,064 68 31
$ 22,493 5,813
42,511 $ 3,698 87
43,989 35, 367 714
21, 126 106 5
43, 989 1,672 37
75, 458 4,603 0
65, 876 26, 350 0
$ 32,731 42
$ 37, 259 0

28, 125

9,134 0
$ 131, 548 6, 656
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Armmy Appropriation to the VS

ESTI MATE FY 2000

AVG
DAYS RATE AMOUNT  NUMBER
56.3 17,051 $ 665 41
38.6 9, 246 4,947 540
30.5 5,642 5,269 942
30.1 4,421 2,785 637
17.3 2,104 4,374 2,099
17.5 1,601 1, 169 737
13.1 908 113 125
33.6 5,541 299 54
32.5 4,564 744 164
18.9 2,098 506 243
20.1 1, 858 470 255
27.0 2,102 65 31
$ 21, 406 5, 868
44,309 $ 3,855 81
45, 850 32,737 884
22,020 110 5
45, 850 1, 696 37
78, 649 0 0
68, 662 0 0
$ 1,806 42
$ 28,125 0

28,125
0 0
$ 87,929 6, 875
Trust Fund.

ESTI MATE FY 2001

AVG
DAYS RATE AMOUNT
56.3 17,537 $ 719
38.6 9, 648 5,210
30.5 5,923 5, 580
30.1 4,698 2,993
17.3 2,191 4,598
17.5 1,676 1, 235
13.1 941 118
33.6 5,766 311
32.5 4,760 781
18.9 2,198 534
20.1 1, 929 492
27.0 2,181 68
$ 22,639
46, 107 $ 3,735
47,710 42,176
22,913 115
47,710 1, 765
81, 840 0
71, 448 0
$ 1,880
$ 28,125
28, 125
0
$ 98, 555



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Social Security Tax - Enployer's Obligation - Oficers

Part | - Purpose and Scope

The funds requested provide for the enployer's tax to the Social Security Adm nistration as
required by the Federal Insurance Contribution Act (FICA)

Part Il - Justification of Funds Requested

The FICA tax is developed by multiplying the total earnings for FICA tax purposes by the
appl i cabl e percent. The old age, survivor, and disability insurance (OASDI) rate is 6.2% and the

hospital insurance (H') rate is 1.45% The maxi num anounts of earnings per individual on which
tax is payable are:

Cal endar Year OASDI Base Medi care Base
1998 $68, 400 No upper limt
1999 $72, 600 No upper limt
2000 $73, 800 No upper limt
2001 $76, 200 No upper limt

In addition to the Enployer’s Contribution of FICA tax, MPA has also paid the wage credit
for service nmenbers, which takes into account “non-wage” conpensation such as quarters and
subsi stence. No funds are requested in FY 2000/2001 for wage credits. The Departnment has
proposed to elimnate the mlitary wage credit to allow these funds to be reapplied to other
high priority pay initiatives. The realized benefit of the wage credit is mniml since only
the highest 35 years of earnings are counted in determ ning Social Security benefits. Service
menbers who do not continue to retirenment (83 percent of service nmenbers) would generally have
35 years of earnings without considering mlitary service. Any mlitary earnings that do count
in the 35 year period would be nodest conpared to nore recent earnings and woul d have al nost no
i nfluence on Social Security benefits. However, wage credits do provide a significant increase
in survivor-disability benefits, which should be protected. Funding is requested for the Arny
to pay the Departnment of Health and Human Services to cover the supplenent (approximately $100
per person per nonth) to replace the lost survivor or disability benefit.
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The

social security tax requirenent decreases by a net $27.6 mllion fromFY 1999 to

FY 2000. This change is based on--

The

Annual i zation of the 3.6 percent, 1 Jan 1999 pay raise: +$2.4 mllion

The 4.4 percent, 1 Jan 2000 pay raise: +$8.3 mllion

Restructuring of the mlitary basic pay table, effective 1 Jul 2000: +$0.9 mllion.
Elimnation of wage credit transfers: -$37.6 mllion

Force manni ng changes: -$1.6 mllion

social security tax requirement increases by a net $8.9 mllion between FY 2000 and

FY 2001. This change is based on--

Annual i zation of the 4.4 percent, 1 Jan 2000 pay raise: +0.1 mllion.
Annual i zation of the pay table restructuring: +2.9 mllion.

The 3.9 percent, 1 Jan 2001 pay raise: +$7.5 mllion.

Force manni ng changes: -$1.6 mllion

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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SCOCI AL SECURI TY TAX

EMPLOYER S CONTRI BUTI ON

OF TAX ON BASI C PAY.

WAGE CREDI TS/ SURVI VOR OR

DI SABI LI TY BENEFI T.

TOTAL OFFI CER
SCOCI AL SECURI TY TAX

ACTUAL
AVERAGE
NUMBER

FY 1998

RATE AMOUNT
79,945 $3,202.46 $ 256,021
$ 38, 307

79, 945 $ 294,328

OFFI CER SOCI AL SECURI TY TAX

ESTI MATE FY 1999
AVERAGE
NUMBER

RATE AMOUNT
78,934 $3,360.93 $ 265, 292
$ 38, 107

78,934 $ 303, 399
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2000
AVERAGE
NUMBER

RATE AMOUNT

78,526 $3,505.82 $ 275,298

$ 500

78, 526 $ 275,798

ESTI MATE FY 2001
AVERAGE
NUMBER

RATE AMOUNT

77,565 $3,663.68 $ 284,173

$ 500

77, 565 $ 284,673



Section 4
Schedul e of Increases and Decreases
(Amounts in Thousands of Dol lars)

Pay and All owances of Enlisted Personnel Anpunt
FY 1999 Direct Program $ 12,597, 462
I ncreases

a. Pay Rai se 372, 287

Refl ects annualized costs of the 3.6 percent 1 Jan 99 pay raise
and the 4.4 percent 1 Jan 00 pay rai se.

b. REDUX 176, 400
Refl ects restoration of retirement benefit of 50 percent upon
reaching 20 years of service.

C. Pay Tabl e Restoration 31, 000
Refl ects reconfigurati on of basic pay tables.

d. Inflation reflecting cost growth 45,508

e. Basi c Al l owance for Housing (BAH) 45,739
Refl ects changes in RCl and fam |y housing inventory changes.

f. Transfer of mllion Loan Repaynent Program (LRP) from OVA 92,463

and Arny College Fund Transfer into BA2 from BAG6.
g. Force Manni ng Costs 44,776
h. Enlisted C othing Allowance 17, 060

Refl ects changes in the numbers receiving and capitalization.

i. Separ ati on Pay 2,145
Primarily reflects increased nunber of nenbers receiving
separation paynents.

g. Overseas strength changes 1, 282

j- Speci al Duty Assignment Pay, |ncentive Pay and Special Pay 1, 652
Refl ects increased number of menbers receiving paynents.

k. Overseas Station All owance 9, 212
Refl ects rate increase for cost of living allowances

l. M scel | aneous 64
Total Increase: $839, 588
Decr eases:

a. Retired Pay Accrual - 29, 889
Decrease in NCP from 30.2 percent in FY99 to 29.8 percent in FYO0O.

b. Wage Credit -79, 593
Refl ects discontinuation of transfers into Social Security Trust Fund.

C. Rei mbur sabl e Program -1, 267
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d.

Tot al Decreases

FY 2000 Direct

I ncreases
a.

Total Increase:

Decr eases:

f.

g.
h

Enl i st ment Bonus, Sel ective Reenlistment Bonus and Arny Col |l ege Fund
Refl ects decreased nunbers of new bonus paynents

Pr ogr am

Pay Rai se

Refl ects annualized costs of the 4.4 percent 1 Jan 00 pay raise
and the 3.9 percent 1 Jan 01 pay raise.

REDUX

Refl ects restoration of retirement benefit of 50 percent upon
reaching 20 years of service.

Pay Tabl e Restoration
Refl ects reconfigurati on of basic pay tables.

Inflation reflecting cost growth
Force Manning Costs

Basi c Al l owance for Housing (BAH)
Refl ects changes in RCl.

Separ ati on Pay
Refl ects increased number of menbers receiving paynents.

Enlisted C othing Allowance

Refl ects changes in the nunbers receiving and by the effects of
capitalization in FYOO .

Retired Pay Accrual
Decrease in NCP from 29.8 percent in FYOO to 29.5 percent in FYO1.

Enli sted Bonus, Selective Reenlistment Bonus, Arnmy College Fund
Reflects retention initiative changes.

Speci al Pay
Refl ects decreased paynments due to discontinued CONOPS.

Forei gn Separation Allowance
Refl ects decreased paynments due to discontinued CONOPS.

Fam |y Housing Inventory decrease
Loan Repaynent Program and Army Col |l ege Fund
Rei mbur sabl e Program

M sc

Tot al Decreases

FY 2001 Direct

Pr ogr am
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-20, 599

399, 747

21, 400

97, 067

44,911

14,776

103, 555

4,046

8,311

-23, 324

-28,579

- 31, 063

-8, 868

-9, 225
-1, 167
-2,900

- 633

$-131, 348

$13, 305, 702

$ 693, 813

$- 105, 759

$13, 893, 756



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Basic Pay - Enlisted

Part | - Purpose and Scope

The funds requested provide for the basic conpensation and | ength of service pay increnments
of enlisted personnel on active duty under provisions of 37 U S.C. 201, 203, 205, and 1009
Also included is the conpensation of enlisted personnel of the reserve conponents, who have
entered active duty as nenbers of the active conponent of the Arny.

Part Il - Justification of Funds Requested

The basic conpensation is determned by multiplying the projected average nunmber of personnel
by grade by the estinmated average annual conpensation. The rates reflect actual execution which
is adjusted in subsequent years by pay raise and estimated average years of service. In
addition to rate changes, manyear program changes contribute to the full cost of the basic pay.

The net change in the basic pay requirenent is +$302.3 nmillion fromFY 1999 to FY 2000. This
i s based on--

(1) Annualization of the 1 Jan 1999, 3.6%pay raise: +$48.9 mllion.

(2) The 1 Jan 2000, 4.4%pay raise: +$207.9 mllion.

(3) Restructuring of the mlitary basic pay table, effective 1 Jul 2000: +%$22.6 mllion
(4) Force Manning changes: +22.9 mllion.

The net change in the basic pay requirement is +$362.5 million fromFY 2000 to FY 2001. This is
based on- -

(1) Annualization of the 1 Jan 2000, 4.4%pay raise: +$45.9 mllion.
(2) Annualization of the pay table restructuring: +$70.8 mllion

(3) The 1 Jan 2001, 3.9%pay raise: +$230.4 mllion.

(4) Force Manning changes: +15.4 mllion.

Det ai |l ed cost conmputations are provided by the follow ng table:
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ENLI STED BASI C PAY
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE

NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
SERGEANT MAJOR. ........... 3,179 $ 40, 633 $ 129,172 3,112 $ 42,342 $ 131,768 3,116 $ 43,940 $ 136,917 3,118 $ 46,063 $ 143,624
1ST SGI/ MASTER SGT........ 10, 723 32,725 350, 910 10, 577 33, 887 358, 423 10, 793 34, 951 377, 226 10, 821 36, 683 396, 947
PLATOON SGT/ SGT 1ST CLASS 38, 226 27,643 1, 056, 681 37,011 28,729 1, 063, 289 37,333 29, 679 1, 108, 006 37, 359 30, 969 1, 156, 971
STAFF SERGEANT. ........... 58, 327 23,124 1, 348, 754 56, 998 24,059 1,371, 315 57, 559 24, 898 1, 433,104 55, 938 25,998 1, 454, 276
SERGEANT. .. ............... 74,917 19, 063 1, 428, 143 71,579 19, 770 1, 415, 117 73,637 20, 427 1,504, 183 73,379 21, 456 1,574, 420
CORPORAL/ SPECI ALI ST 4. . ... 102, 693 15, 575 1,599, 443 110, 266 16, 081 1,773,188 112,729 16, 580 1,869,047 110,944 17, 545 1, 946, 512
PRI VATE FI RST CLASS....... 57, 057 13, 054 744,822 53, 095 13, 491 716, 305 48, 736 13, 830 674,019 51, 400 14, 351 737,641
PRIVATE (E2).............. 35, 308 12,491 441, 032 31, 530 12, 970 408, 944 31, 607 13, 347 421, 859 33, 309 13, 811 460, 031
PRIVATE (E1).............. 22,254 10, 731 238, 808 21,074 11, 103 233, 985 21,983 11, 386 250, 298 22, 641 11, 782 266, 756
TOTAL ENLSI TED BASI C PAY.. 402,684 $ 7,337,765 395,242 $ 7,472,334 397,493 $ 7,774,659 398,909 $ 8,137,178
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Pr oj ect :

The funds requested provide for the Departnment of Defense's contribution to its Mlitary

(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Retired Pay Accrual - Enlisted

Part | - Purpose and Scope

Retirement Fund, in accordance with 10 U S.C. 1466.

Part Il - Justification of Funds Requested

The budget estimates are derived as a product of:

(a) The DOD Actuary-approved full-time normal cost percentage (NCP) of basic pay, i.e., 30.5
percent for FY 1998, 30.2 percent for FY 1999, 29.8 percent for FY 2000, and 29.5 percent for

FY 2001.

(b) The total ampunt of the basic pay expected to be paid during the fiscal year to menbers of

the Active Arny.

The net change in the retired pay accrual estimate is +$236.6 nillion from FY 1999 to FY 2000

This change is based on--

The net change in the retired pay accrual estimate is +$105.0 nillion from FY 2000 to FY 2001

Annual i zation of the 1 Jan 1999, 3.6% pay raise: +$14.6 mllion.

The 1 Jan 2000, 4.4%pay raise: +$62.0 mllion.

Restructuring of the mlitary basic pay table, effective 1 Jul 2000: +$6.7 mllion.
Restoring the 50% retirenment benefit: +$176.4 mllion.

Decrease in NCP from 30.2%to 29.8% -$29.9 nmillion

Force Manni ng changes: +$6.8 mllion.

This change is based on--

Annual i zation of the 1 Jan 2000, 4.4% pay raise: +$13.5 mllion.
Annual i zation of the basic pay table restructuring: +%$20.9 mllion.
The 1 Jan 2001, 3.9%pay raise: +$68.0 mllion.

Restoring the 50%retirenent benefit: +%$21.4 mllion.

Decrease in NCP from29.8%to 29.5% -$23.3 nmillion

Force Manni ng changes: +$4.5 mllion.

Det ai |l ed cost conmputations are provided by the follow ng table:
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RPA
REDUX
TOTAL

ACTUAL FY 1998

AVERAGE
NUMBER RATE AMOUNT
402, 684 $5,557.75 $ 2,238,018
$0
$ 2,238,018

ENLI STED RETI RED PAY ACCRUAL
(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999 ESTI MATE FY 2000
AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE
395, 242 $5,709.53 $ 2, 256, 645 397, 493 $5, 828. 65
$0
$ 2,256, 645
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AMOUNT

$ 2,316, 848
$ 176, 400
$ 2,493, 248

ESTI MATE FY 2001

AVERAGE
NUMBER

398, 909

RATE AMOUNT

$6,017.58 $ 2, 400, 468
$ 197, 800
$ 2,598, 268



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Incentive Pay for Hazardous Duty - Enlisted

Part | - Purpose and Scope

The funds requested will provide for pay to enlisted personnel under provisions of 37 U S. C
301 for these types of duty:

Crew Menber - assigned to a position which requires at |east four hours of aerial flight each
month. The duties are essential to the operation of aircraft in-flight, or the duties are
required to conplete specific mssions of the aircraft. The menbers perform duties as crew
chiefs, medical airmen, firefighter crash rescue specialists, airborne electronic system
operators, and air observers.

Non- Crew Menber - assigned to a position which requires at |east four hours of aerial flight
each nonth. The duties are directly related to in-flight mssions of the aircraft and the
duties cannot be performed by crew nenbers. The nmenbers perform duties as aircraft maintenance
personnel , aerial photographers, helicopter weapons systens repairnmen, and nedi cal personnel.

Parachute - assigned to a pernmanent parachute position or airborne unit which requires
parachute junping as an essential part of mlitary duty, or while undergoing airborne type
training, or perform ng short-term parachute duty. Continuous paynment of hazardous duty pay for
parachute duty requires at |east one parachute junp every three nonths. Pay for periods of
short-term parachute duty is prorated based on the duration of the period such duty is required.

Hi gh Altitude Low Qpening Junp Pay (HALO - assigned to a permanent military position which
requires parachute junping from at l|least 2,500 feet with a planned delay between exit and
opening as an essential part of mlitary duties, or while undergoing mlitary free-fall type

training at the US Army John F. Kennedy Special Warfare School. Sol diers nust be graduates of
the US Arny nmilitary free-fall course under the proponency of the Conmander, US Army JFK Speci al
Warfare School or wundergoing training for such designation. They nmust also be required by
competent orders to engage in mlitary free-fall parachute junping from an aircraft in aerial
flight and perform the specified m nimum nunber of junps to be entitled to pay. Profi ci ency
requirements will remain the sane as static |ine requirenments.

Denolition of Explosives - assigned to a position which requires the nmenber as his primry
duty to denmolish, by use of objects, obstacles, or explosives; or recover and render harmnl ess,
by disarm ng or denolition, explosives which failed to function as intended or which have becone
a potential hazard. Denolition pay is limted to those serving in specialty 55D (EOD
Speci alists).
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Experinental Stress - serving as a human test subject in thermal stress experinents at Natick
Laboratories; Natick, MA The tests conducted include developnent of equipment (nostly
clothing) and physiol ogical testing. Al so, low pressure, high altitude chanber training is
conducted at the US Army Aeronedi cal Center; Fort Rucker, Al abana.

Toxic Fuel - assigned to a position on a Propellant Draining Kit (PDK) Team which requires
handl ing and maintaining the propellants unsymetrical dinethol hydrazine and inhibited red-
fumng nitric acid used in the Lance mssile system

Toxi c Pesticides Exposure - for duty performed while assigned to entonol ogy, pest control
pest managenent, or preventive mnedicine functions for a period of 30 consecutive days or nore
that requires a nmenber to performin any cal endar month a fum gation task utilizing phosphine
sul furyl fluoride, hydrogen cyanide, nethyl bronmide, or a fum gant of conparable high acute
toxicity and hazard potenti al

Chemi cal Munitions Handlers - this is a peacetime hazardous duty incentive pay for nmenbers of
the uniformed services whose primary duties require the routine physical handling of chenical
munitions or chemcal surety material. Routine physical handling must be incident to
manuf act uri ng, mai ntenance, storage, testing, |aboratory analysis, transportation, surveill ance,
assenbly, disassenbly, demlitarization, or disposal of chem cal nunitions or chem cal surety
mat eri al . This incentive pay is not authorized for individuals who handle the individual
components of binary munitions, diluted solutions of toxic chemicals, riot control agents,
chem cal defoliants, herbicides, snoke, flanme and incendiaries, or industrial chemcals.

The estimates for enlisted crewnonrated for FY 2000 and FY 2001 incl ude proposed |egislative
rate increases. Al so, the estimates for average nunber receiving parachute duty pay reflect
i ncreases associated with the legislative proposal to remove the limt of paying only one
hazardous duty pay for recipients of diving duty pay.

Part Il - Justification of Funds Requested

The projected average number of paynents is based on the total spaces where each type of pay
is authorized to neet force structure requirenents. The conpensation for hazardous duty
incentive pay is computed by nultiplying the projected average nunber of each type by the
statutory rate.

Det ai |l ed cost conmputations are provided by the foll ow ng table:

70



ENLI STED | NCENTI VE PAY FOR HAZARDOUS DUTY
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
I NCENTI VE PAY
FLYI NG DUTY CREW MEMBERS
SERGEANT MAJOR. . ........... 1 $ 2,400 $ 2 1 $ 2,400 $ 2 1 $ 3,000 $ 3 1 $ 3,000 $ 3
1ST SGT/ MASTER SGT......... 12 2,400 29 12 2,400 29 12 3,000 36 12 3, 000 36
PLATOON SGT/ SGT 1ST CLASS. . 135 2,400 324 124 2,400 298 124 3,000 372 124 3, 000 372
STAFF SERGEANT. ............ 1, 292 2,100 2,713 1, 297 2,100 2,724 1, 297 2,400 3,113 1, 297 2,400 3,113
SERGEANT. .. ................ 925 1, 800 1, 665 909 1, 800 1,636 909 1, 800 1, 636 909 1, 800 1, 636
CORPORAL/ SPECI ALI ST 4. ..... 888 1, 800 1,598 888 1, 800 1,598 880 1, 800 1,584 880 1, 800 1,584
PRI VATE FI RST CLASS........ 55 1, 800 99 55 1, 800 99 55 1, 800 99 55 1, 800 99
PRIVATE (E2)............... 3 1, 800 5 3 1, 800 5 3 1, 800 5 3 1, 800 5
PRIVATE (E1)............... 2 1, 800 4 2 1, 800 4 2 1, 800 4 2 1, 800 4
SUBTOTAL. . ............... 3,313 6, 439 3,291 6, 395 3,283 6, 852 3,283 6, 852
FLYI NG DUTY NON- CREW MEMBERS 576 $ 1,737 $ 1,001 884 $ 1,800 $ 1,591 884 $ 1,800 $ 1,591 884 $ 1,800 $ 1,591
TOTAL FLYI NG DUTY PAY........ 3, 889 $ 7,440 4,175 $ 7,986 4,167 $ 8,443 4,167 $ 8,443
OTHER HAZARDOUS DUTY
PARACHUTE JUMPING. ......... 30, 719 1, 737 53, 359 30, 719 1, 800 55, 294 30, 847 1, 800 55, 525 30, 847 1, 800 55, 525
EXPERI MENTAL STRESS. ....... 45 1, 737 78 88 1, 800 158 90 1, 800 162 90 1, 800 162
DEMOLI TION DUTY. ........... 1, 347 1, 737 2,340 1, 350 1, 800 2,430 1, 350 1, 800 2,430 1, 350 1, 800 2,430
TOXIC FUEL. . ............... 1 1, 737 2 1 1, 800 2 1 1, 800 2 1 1, 800 2
TOXIC PESTICIDE. .. ......... 2 1, 737 3 4 1, 800 7 4 1, 800 7 4 1, 800 7
HALO JUMP. . ................ 889 2,606 2,317 889 2,700 2,400 889 2,700 2,400 889 2,700 2,400
CHEM CAL MUNITIONS. . ....... 146 1, 737 254 146 1, 800 263 146 1, 800 263 146 1, 800 263
SUBTOTAL. .. .............. 33, 149 $ 58, 353 33, 197 $ 60, 554 33, 327 $ 60, 789 33, 327 $ 60, 789
TOTAL ENLI STED | NCENTI VE PAY
FOR HAZARDOUS DUTY........... 37,038 $ 65, 793 37,372 $ 68, 540 37,494 $ 69, 232 37,494 $ 69, 232
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Special Pay - Enlisted

Part | - Purpose and Scope

The funds requested will provide for Special Pay to enlisted personnel while on sea duty, and
whil e on duty outside the contiguous 48 states and the District of Colunbia. Special Pay is paid
at rates varying from $8. 00-$22.50 per nonth. Rates depend on grade, at places designated by the
Secretary of Arny under the provisions of 37 U S.C. 305; and for diving pay under the provisions
of 37 U S C 304 and 310, divers are assigned to a position which supports marine or special
operations units. Duties of marine diving detachnents include underwater construction
(construction of piers and pipelines), harbor clearance, and ship salvage. Special forces
(conmbat) diving operations include infiltration and exfiltration, conmbat surface sw nm ng,
search and recovery, target attack, harassment and interdiction, and reconnai ssance operations.
Also included are funds to support special paynents for overseas extension incentives under
provisions of 37 U S.C. 314; and for Foreign Language Proficiency Pay (FLPP) authorized under
the provisions of 37 U S.C. 316, as provided by PL 99-661. FLPP is a nonthly nonetary incentive
that is paid to all mlitary personnel who qualify for and maintain the required proficiency in
desi gnated foreign | anguages. The nmonthly rate for FLPP may not exceed $100. 00 per individual
Hostile Fire Pay is paid to enlisted personnel on duty subject to hostile fire or iminent
danger (37 U.S.C. 310). Hostile fire pay is $150 per nonth.

The funds requested also provide for Career Sea Pay and Career Sea Pay Prem um under 37
US. C 305 for Arny nenbers who are permanently or tenporarily assigned to an Arny vessel in
comm ssion or in service and equi pped with berthing and nmessing facilities which are regularly
used for the intended purposes. |In addition, the ship's mssion is acconplished while underway,
or while in port, but away fromits hone port for 30 consecutive days or nore. A nenber who is
in receipt of career sea pay and who has served over 36 consecutive nmonths of sea duty is
entitled to career sea pay nonthly prem um of $100.00 for the 37th consecutive nonth and each
subsequent nont h. I ndividuals who are affected by Career Sea Pay are generally assigned to
either Fort Eustis, Virginia; Hawaii; Panama; or the Azores.

Ef fective 1 March 1999, a nmenber entitled to basic pay under 37 U S.C. 315, may qualify for
Hardship Duty Pay (HDP) based on performance of a hardship mission or duty in a hardship
| ocation designated by the Assistant Secretary of Defense (FMP). HDP replaces Duty at Certain
Pl aces Pay (CPP); however, those areas designated CCP-eligible on 28 Feb 1999 are HDP-eligible
at the prior CCP rate.
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Part Il - Justification of Funds Requested

The projected average number of paynents is based on the total spaces where each type of pay
is authorized to neet force structure requirenents. The conpensation for each type of Specia
Pay is developed by nultiplying the projected nunber eligible for each type of pay by the
statutory rate.

The diving duty estimtes for FY 2000 and FY 2001 include proposed | egislative rate increases.
Al so, foreign | anguage proficiency pay rates increase starting in FY 2001.

The decrease of -$31.1 million between FY 2000 and FY 2001 is primarily caused by a reduction
in the nunber of soldiers projected to receive Hostile Fire Pay due to discontinued contingency
operati ons.

Det ai |l ed cost computations are provided by the foll ow ng table:
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ENLI STED SPECI AL PAY
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001

NUMBER RATE  AMOUNT NUMBER RATE ~ AMOUNT NUMBER RATE  AMOUNT NUMBER RATE  AMOUNT

SEA DUTY PAY................... 349 $ 1,676 $ 585 427 $ 1,529 $ 653 427 $ 1,560 $ 666 427 $ 1,560 $ 666
HARDSHI P DUTY PAY

SERGEANT MAJOR. . ........... 274 $ 270 $ 74 205 $ 270 $ 55 205 $ 270 $ 55 205 $ 270 $ 55

1ST SGT/ MASTER SGT......... 1,018 270 275 802 270 217 802 270 217 802 270 217

PLATOON SGT/ SGT 1ST CLASS. . 3,760 270 1, 015 3,112 270 840 3,114 270 841 3,114 270 841

STAFF SERGEANT. ............ 21, 558 240 5,174 24,138 240 5,793 24,192 240 5, 806 7,561 240 1, 815

SERGEANT. .. ................ 9, 205 192 1, 767 7,535 192 1, 447 7,540 192 1, 448 7,540 192 1, 448

CORPORAL/ SPECI ALI ST 4...... 12,411 156 1, 936 12,194 156 1, 902 12, 202 156 1,904 12, 202 156 1,904

PRI VATE, FIRST CLASS....... 6, 988 108 755 5,716 108 617 5,720 108 618 5,720 108 618

PRIVATE (E2)............... 4,298 96 413 2,438 96 234 2,440 96 234 2,440 96 234

PRIVATE (E1)............... 520 96 50 378 96 36 378 96 36 378 96 36

TOTAL HARDSHI P DUTY

PAY. ... 60, 032 $ 11, 459 56, 518 $ 11, 141 56, 593 $ 11, 159 39, 962 $ 7,168

SUBTOTAL. . ................. 60, 381 $ 12,044 56, 945 $ 11,794 57,020 $ 11, 825 40, 389 $ 7,834

FOREI GN LANGUAGE PAY........... 5,626 $ 720 $ 4,051 5,708 $ 720 $ 4,110 5,708 $ 720 $ 4,110 5,203 $ 790 $ 4,110

DIVING DUTY PAY................ 1, 468 2,100 3,083 493 2,049 1, 010 493 2,079 1,025 493 2,079 1, 025

HOSTILE FIRE PAY............... 17, 509 1, 800 31, 516 18, 715 1, 800 33, 687 18, 761 1, 800 33,770 3,721 1, 800 6, 698

OVERSEAS EXTENSI ON PAY......... 1, 045 960 1, 003 1, 045 960 1, 003 1, 350 960 1, 296 1, 350 960 1, 296

TOTAL ENLI STED SPECI AL PAY..... 86, 029 $ 51, 697 82, 906 $ 51, 604 83, 332 $ 52,026 51, 156 $ 20, 963
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Special Duty Assignment Pay - Enlisted

Part | - Purpose and Scope

The Special Duty Assignment Pay (SDAP) program is authorized under provisions of 37 US.C
307, as anended, by PL-98-525. SDAP is a nonthly monetary incentive that is paid to enlisted
menbers who qualify for and serve in designhated special duty assignnents. The funds are utilized
for recruiters, guidance counselors, retention NCOs, drill sergeants, and specially designated
personnel who have extrenely demanding duties requiring extraordinary effort for satisfactory
performance, and/or an unusual |evel of responsibility.

Part Il - Justification and Funds Requested

These funds are utilized to ensure readiness by conpensating and influencing specially
designated soldiers, recruiters, retention NCOs, and drill sergeants who perform denmandi ng
duties which require special training and extraordinary effort for satisfactory perfornance.

Det ai |l ed cost computations are provided by the follow ng table:
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$57, 520
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SPECI AL DUTY
ASSI GNVENT
SD 6 ($375.00). ..
SD 5 ($275.00). ..
SD 4 ($220.00). ..
SD 3 ($165.00). ..

TOTAL ENLI STED SPEC
DUTY ASSI GNMVENT PAY.

I AL

ENLI STED SPECI AL DUTY ASSI GNVENT PAY

(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998
AVERAGE
NUMBER RATE ~ AMOUNT

7,677 $4,500 $34, 547
2,776 3, 300 9, 161

268 2,640 708
5,682 1,980 11, 250

16, 403 $55, 666

ESTI MATE FY 1999

AVERAGE
NUMBER

7,474
3,209

159
6, 232

17,074

RATE

$4, 500
3, 300
2,640
1, 980

76

AMOUNT

$33, 633
10, 590
420

12, 339

$56, 982

ESTI MATE FY 2000

AVERAGE
NUMBER

7,474
3,372

159
6,232

17, 237

RATE

$4, 500

AMOUNT

$33, 633
11, 128
420

12, 339

$57, 520

ESTI MATE FY 2001

AVERAGE
NUMBER

7,474
3,372

159
6, 232

17, 237

RATE

$4, 500
3, 300
2,640
1, 980

AMOUNT

$33, 633
11, 128
420

12, 339

$57, 520



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Reenlistnment Bonus - Enlisted

Part | - Purpose and Scope

The Sel ective Reenlistnment Bonus (SRB) Program is authorized under the provisions of 37
US C 308. The law states that a nmenber of a uniformed service who has conpleted at |east 21
mont hs of continuous active duty but not nore than 14 years of active duty, is qualified in a
skill designated as critical, and reenlists for a period of at |least three years may be paid a
bonus. The bonus will not exceed six nonths of the base pay nultiplied by the additional
obligated service (not to exceed six years). For nost Army personnel, the maxi mum bonus cannot
exceed $20, 000. However, the maxi num may be extended to $45,000 for not nore than 10 percent of
bonus reci pients.

The purpose of the SRB Programis to increase the nunber of reenlistments in critical skills
characterized by current or projected retention levels insufficient to adequately man the career
force. The SRB Program al so works as a valuable tool in the force alignnent process by hel ping
to draw people from overage skills to shortage skills through the bonus extension and retraining
program

SRB paynents are made using the installnment method of paynent. Fifty percent of the tota
bonus is paid at the time of reenlistnent with the remaining bonus being paid in equal annua
install ments over the bal ance of the reenlistment contract period.

Part Il - Justification of Funds Requested

The Sel ective Reenlistnment Bonus Programis a key conponent in MOS/grade cell force alignment
initiatives. The focus of the SRB Programis to reenlist sufficient specialists and sergeants
to overcone or prevent present and future shortfalls in sergeant and staff-sergeant manning.
Shortfalls in these grades have a direct negative inpact on the conbat and operational readiness
of Arnmy units.

In addition to critically and noderately short MOS/grade cells, there are specific MOS
categories that require exceptional managenent and the application of reenlistnent bonuses.
These skills include special operations M) and skills required to neet various treaty
conm tment s.
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The Arny has and wll continue to focus managenent initiatives to bal ance overage and
shortage skills through the Force Alignnent Plan (FAP). For shortage skills, we continually
eval uate the SRB Program and offer bonuses where appropriate. O her adjustments to align the
force include: recruiting fully qualified prior service personnel, reclassification of soldiers
into shortage skills, and increasing pronotion opportunities to soldiers in shortage skills. 1In
overage skills, the Arnmy constrains pronotion opportunity, constrains reclassification of
soldiers into these skills, restricts fully qualified prior service personnel fromenlisting in
these skills, and does not permt retention beyond the Retention Control Point (RCP). The Arny
will continue to focus and apply managenent initiatives to develop an optinmal force structure.

The estimate reflects a net decrease of -$11.9 mllion from FY 1999 to FY 2000. The

decrease between fiscal years is due to a |lower nunber of personnel receiving initial paynents
of fset by increased anniversary paynents.
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Project: Reenlistnent Bonus -

Enl i st ed

Furni shed in accordance with Congressional direction, the following are the Army's npst

critically inbalanced skills as of Jan 1999 (restricted to MOS with authorizations in at

four grade cells):

98C
97E
39B
98G
93C
18E
67N
63E
74B
98J

62G
51R
62H
93F
51K
93B
42E
43M
45G
71G

Short age MOS

Title

Signal Intelligence Anal yst (Chinese/ Korean)

I nt errogat or (Chi nese/ Kor ean)

Aut omati ¢ Test Equi pnent Operat or

Voi ce I nterceptor Persian/Vietnanmese)
Air Traffic Controller

Speci al Forces Conmuni cati ons Sergeant
UH- 1 Helicopter Repairer

ML Tank Systens Mechanic

I nformation Systens Operator/ Anal yst
Noncomuni cati ons | nterpreter/Anal yst

Overage MOS
Title

Quarryi ng Speci ali st

Interior Electrician

Concrete and Asphalt Equi pnent QOperat or
Field Artillery Meteorol ogi cal Crewrenber
Pl unber

Aer oscout Observer

Optical Laboratory Speciali st

Fabric Repair

Fire Control Repairer

Patient Adm nistrative Specialist

Det ai |l ed cost computations are provided by the follow ng table:
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998

AVERAGE
NUMBER RATE AMOUNT
SELECTED REENLI STMENT BONUS
I'NITIAL PAYMENTS. . ......... 6, 277 $ 4,530 $ 28,437
ANNI VERSARY PAYMENTS. . ..... 17, 295 1, 284 22,213
TOTAL REENLI STMENT BONUS. . ... 23,572 $ 50, 650

ENLI STED REENLI STMENT BONUS

ESTI MATE FY 1999

AVERAGE
NUMBER RATE AMOUNT
6, 089 $ 8,185 $ 49,837
18, 033 1,391 25,092
24,122 $ 74,929
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ESTI MATE FY 2000

AVERAGE
NUMBER RATE AMOUNT
5, 955 $ 4,775 $ 28,437
23, 825 1, 450 34, 558
29,780 $ 62,995

ESTI MATE FY 2001

AVERAGE
NUMBER RATE AMOUNT
5, 839 $ 4,870 $ 28,437
23, 448 1, 476 34,611
29, 287 $ 63, 048



PRI OR

OBLIGATIONS. . ........

ANNI VERSARY

PRI OR YEAR (1998)

I' NI TI AL

&

SUBSEQUENT
ANNI VERSARY

CURRENT YEAR (1999)

I' NI TI AL

&

SUBSEQUENT
ANNI VERSARY

BUDGET YEAR (2000)

I' NI TI AL

&

SUBSEQUENT
ANNI VERSARY

BUDGET YEAR (2001)

I' NI TI AL

&

SUBSEQUENT

I' NI TI AL

TOTAL

PAYMENTS. . . ..

ANNI VERSARY

FY 1998
NUMBER  AMOUNT
17, 295 22,213

0 0

0 0

0 0

0 0

0 0

17, 295 22,213
50, 650

ENLI STED REENLI STMENT BONUS

(AMOUNTS | N THOUSANDS OF DOLLARS)

FY 1999
NUMBER  AMOUNT
11, 818 15, 857

0 0

6, 215 9, 235
0 0

0 0

0 0

18, 033 25,092
74,929

FY 2000
NUMBER  AMOUNT
7,108 9, 323
0 0
6, 152 9, 050
10, 565 16, 185
0 0
0 0
23, 825 34, 558
62, 995
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FY 2001
NUMBER  AMOUNT
2,154 2,434
0 0
4,940 7,081
10, 458 15, 861
5, 896 9, 235
0 0
23, 448 34,611
63, 048

FY 2002
NUMBER  AMOUNT
1,197 1, 290
0 0
1, 368 1, 647
8, 398 12,410
5, 896 9, 050
5,781 9, 235
22,580 33,632
60, 293

FY 2003
NUMBER  AMOUNT
0 0
0 0
1,117 1, 240
2,325 2, 886
4,687 7,081
5,722 9, 050
19, 271 28,915
56, 136

FY 2004
NUMBER  AMOUNT
0 0
0 0
0 0
1, 900 2,174
1, 298 1, 647
4,595 7,081
18, 692 28, 227
56, 008



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Enlistnent Bonus - Enlisted

Part | - Purpose and Scope

Enlistnment Bonuses are used to attract higher quality high school diplom graduates into
designated Arny skills which are difficult to fill with qualified enlistees. The paynent is
aut hori zed by 37 U S.C. 308A, as anended by PL 101-189, allows for up to $12,000 for a four year
enlistment, of which the initial lunp sum paynment may not exceed $7,000. The renai ni ng amount
is paid quarterly over the year following initial paynment. The paynment authorized by 37 U S C
308F allows up to $4,000 for a three year enlistee who scores 50 or above on the Arned Forces
Qualification Test (AFQI). The Arny pays soldiers after conpletion of initial entry skil
training and after the soldier arrives at his first duty station.

New Payments - paynents are made before 30 Septenber to individuals who enter active duty and
complete skill training during the sane fiscal year.

Resi dual Paynents - paynents expected in current fiscal year are for individuals who entered
the service in previous fiscal years. Since paynments do not occur until conpletion of skill
training and after arrival at first duty station, an average of four nonths elapses from the
time the individual enters the service and the initial paynment is made.

Incremental Paynments - by law, up to $7,000 nay be paid initally in lunp sum Amunts above
$7,000 are paid in four equal payments comrencing three nonths after the initial paynment and
continuing every three nonths for one year. These paynents are contractual obligations.

Part Il - Justification of Funds Requested

The Enlistnment Bonus Programis designed to expand penetration into the quality market and to
distribute quality anpbng the 250 plus initial entry mlitary occupational specialties (MX).
Quality goals for Arny accessions are: at |east 90 percent high school diplom graduates, 67
percent Test Score Category (TSC) I-111A and less than 2 percent Category |V

The programis tied to a |level commensurate with the programmed recruiting m ssion. These
funding levels are critical to attaining Arnmy quality goals during a period of a |ow
unenpl oyment market and | ow positive propensity of the youth market to enlist, such as currently
exi sts. It is becoming increasingly difficult to recruit sufficient soldiers to sustain a
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$ 39, 909
$ 74,039
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quality force. FY 1999 initiatives included a $3,000 seasonabl e bonus to all soldiers accessing
during the period 12 Nov 98 through 31 May 99, at a cost of $42.9 mllion.

The estimate decreases by -$44.2 nillion between FY 1999 and FY 2000 and by -$34.1 million
between FY 2000 and FY 2001. The decrease across these years reflect the end to initiatives

whi ch had begun in FY98 and FY99, a relatively steady state in the accession nission and a
sustai nable taker rate in the enlisted bonus program

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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ENLI STMENT BONUS PROGRAM

NEW PAYMENTS

TOTAL ... ... ..t

TOTAL ... ... .t

TOTAL
ENLI STMENT BONUS PROGRAM . . ..

(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998

AVERAGE
NUMBER

RATE

$ 1,729
2,824
3,932
4,973
5,984
7,000
7,000

$ 1,087

AMOUNT

$ 25, 263

$ 562
1, 406
1,518
3,407
3, 680
3, 556
7,420
$ 21,549

$ 11,411

$ 58, 223

ENLI STMENT BONUS PROGRAM

ESTI MATE FY 1999

AVERAGE
NUMBER

RATE

$ 1,729
2,824
3,932
4,973
5,984
7,000
7,000

$ 1,729
2,824
3,932
4,973
5,984
7,000
7,000

$ 1,087
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AMOUNT

10, 283
$ 74,248

$ 1,191
2,225
2,851
4,421
5,236
5, 320
7,994

$ 29,238

$ 14,718

$ 118, 204

ESTI MATE FY 2000

AVERAGE
NUMBER

RATE

$ 1,729
2,824
3,932
4,973
5,984
7,000
7,000

$ 1,729
2,824
3,932
4,973
5,984
7,000
7,000

$ 1,040

AMOUNT

15, 183
$ 32,728

$ 982
1, 943
2,458
3,924
5,236
5, 320
7,994
$ 27, 857

$ 13, 454

$ 74,039

ESTI MATE FY 2001

AVERAGE
NUMBER

RATE

$ 1,729
2,824
3,932
4,973
5,984
7,000
7,000

$ 1,729
2,824
3,932
4,973
5,984
7,000
7,000

$ 1,040

AMOUNT

$ 1,409
1,011

1, 207
2,367
945

1, 659
23,541

$ 32,139

1, 659
$ 5,685

$ 2,085

$ 39, 909



NEW OBLI GATIONS. ... ... ..
PRI OR OBLI GATIONS. . ... ..
TOTAL | NCREMENT PAYMENTS

ACTUAL
# PAYMENTS

2,625
7,873

10, 498

ENLI STMENT BONUS | NCREMENT PAYMENTS
(AMOUNTS | N THOUSANDS OF DOLLARS)

FY 1998
$ AMOUNTS

2,853
8, 558

11, 411

ESTI MATE FY 1999

# PAYMENTS
3, 385
10, 155

13, 540
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$ AMOUNTS
3, 680
11, 038

14,718

ESTI MATE
# PAYMENTS

3,234
9,703

12, 937

FY 2000
$ AMOUNTS

3, 364
10, 090

13, 454

ESTI MATE FY 2001

# PAYMENTS
501
1,504

2,005

$ AMOUNTS
521
1,564

2,085



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Educational Benefits

Part | - Purpose and Scope

Funds are for the payment to the Departnment of Defense Educational Benefits Trust Fund. The
Arny College Fund (ACF) is governed by Title 38 US. C, Chapter 30. The program wll fund
addi tional and supplenental benefit paynments above a basic benefit to be budgeted by the
Departnent of Veteran Affairs. This programis budgeted on an accrual basis by the Departmnent
of Defense. Actual benefit payments to individuals will be made by the Department of Veterans
Affairs fromfunds transferred fromthe Trust Fund account. The Strom Thurnond Nati onal Defense
Aut hori zation Act increased the maxi mum amount of educational benefits to $50, 000.

Part Il - Justification of Funds Requested

Al'l individuals entering active duty after July 1, 1985 (including those in the Delayed Entry
Progran) are eligible to receive additional and supplenental educational assistance at the
discretion of the Secretary of Defense. Basic eligibility to qualify for these educational
benefits is contingent upon the soldier electing to participate in the basic program - the
Montgonery G Bill. Exceptions to eligibility are those who have received a commission from a
Servi ce academny or conpl eted an ROTC Schol arshi p Program

In FY 1997, the Arny initiated additional and supplenental benefit paynments above the basic
benefit to provide increased incentives for a selected nunmber of critical skills open to both
mal e and female recruits. The ACF Program is designed to expand penetration into the quality
mar ket and distribute quality anbng the 200 plus initial entry mlitary occupational specialties
(MOS). O fering an ACF, especially at the higher levels, allows the Arny to channel applicants
into critical MOS and support readiness. It also conplinments the top reasons -- money for
coll ege-- for considering enlisting in the Arny according to the FY 1997 Youth Attitude Survey
(YATS).

The program is tied to a level comensurate with the programmed recruiting nission. These
funding levels are critical to attaining Arny quality goals during a period of a |ow
unenpl oynent econony and | ow positive propensity of the youth market to enlist. It is becom ng
increasingly difficult to recruit sufficient soldiers to sustain a quality force as indicated in
the FY98 soldier shortfall, continued difficulties in FY99, and projected shortfall nissions in
FY99 and FYOO. In response , the Arnmy has inplenented a $50K ACF for the critical MOS and

rai sed the ACF levels for 2/3/4 year terns of service.
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This account is transferred from Budget Activity 6, O her Mlitary Personnel Conpensati on,
begi nni ng i n FYOO.

Det ail ed cost computations are provided by the follow ng table:
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FOUR YEAR OBLI GATI ON.

THREE YEAR OBLIGATION..........

TWO YEAR OBLI GATI ON.
AMORTI ZATI ON BENEFI T

EDUCATI ONAL BENEFI TS

S

ENLI STED EDUCATI ONAL BENEFI TS
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998

$0
$0
$0

0

$0

ESTI MATE FY 1999

88

$0
$0
$0

0

$0

ESTI MATE FY 2000

$50, 560
$23, 200
$12, 194

18, 001

$103, 955

ESTI MATE FY 2001

$54, 816
$23, 481
$12, 393

18, 001

$108, 691



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Loan Repaynment Program - Enli sted

Part | - Purpose and Scope

The Loan Repaynent Program (LRP) is authorized by PL 99-145, Section 2171. The LRP is an
enlistnment incentive designed to increase Test Score Category I-I11A enlistnents. The LRP
repays |l oans incurred by soldiers prior to enlistnent on federally insured and state sponsored
school |oans up to the maxi numceiling of $65, 000.

Part Il - Justification and Funds Requested

The +$24.0 million increase between FY 1999 and FY 2000 reflects the transfer of funds fromthe
Arny Operation and Mai ntenance Appropriation into the Mlitary Personnel Appropriation in

FY 2000. This transfer aligns the LRP, a major enlistnent incentive program wth other
enlistnment incentive prograns in the MIlitary Personnel Appropriation.

Det ai |l ed cost conmputations are provided by the follow ng table:
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$ 23,605
$ 24,008
$0
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LOAN REPAYMENT PROGRAM

ENLI STED LOAN REPAYMENT PROGRAM
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000
NUMBER AMOUNT NUMBER AMOUNT NUMBER AMOUNT
0 $0 0 $0 6,633 $ 24,008
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ESTI MATE FY 2001
NUMBER AMOUNT
7,354 $ 23,605



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Basic Allowance for Quarters - Enlisted

Part | - Purpose and Scope

In accordance with 37 U.S.C. 403, an Arny nmenber who is entitled to basic pay is entitled to a
basic all owance for quarters (BAQ. Mnthly rates are assigned according to pay grade. However,
a menber who is assigned to quarters in the U S. or to a housing facility under the jurisdiction
of a uniformed service appropriate to the nenber’s rank and adequate for the nmenber and his
dependents, if with dependents, is not entitled to a BAQ except that a nmenber assigned to such
quarters may not be denied BAQ if, because of orders of conpetent authority, the menber’s
dependents are prevented from occupying those quarters. There are four types of BAQ paynents:
(1) to nenbers with dependents, not occupying governnment quarters; (2) to menbers wthout
dependents, not occupyi ng governnent quarters; (3) partial payment to nenbers w thout dependents
assigned to single-type quarters; and (4) to nenbers with dependents occupying inadequate
housi ng. Under the provisions of PL 97-214 the rental charge for inadequate quarters is the
fair rental value for such quarters, not to exceed 75 percent of the occupant's BAQ at the with
dependent rate.

Congress approved in the FY 1998 National Defense Authorization Act the paynent of a basic
al l owance for housing (BAH) to service nenbers. The BAH conbi nes housing paynents fornmerly
provi ded by basic all owance for quarters (BAQ and variable housing all owance (VHA).

Part Il - Justification of Funds Requested

The FY 1998 BAQ ampbunts reflect payments for 3 nonths (October - Decenber 1997). Effective 1

January 1998, the paynents are included under BAH.

Det ai |l ed cost computations are provided by the follow ng table:
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BAQ W TH DEPENDENTS

1ST SGT/ MASTER SGT. .
PLTN SGT/ SGT FLC. ...

PRI VATE (E2)........
PRI VATE (E1)........

TOTAL BAQ
W TH DEPENDENTS. . ... ..

BAQ W THOUT DEPENDENTS

1ST SGT/ MASTER SGT. .
PLTN SGT/ SGT FLC. ...

PRI VATE (E2)........
PRI VATE (E1)........

TOTAL BAQ
W THOUT DEPENDENTS. . ..

AVERAGE
NUMBER

440
1, 699
5,474
7,268
7,642
7,558
2,859
1, 282

870

35,092

ACTUAL
RATE

$ 8,084
7,451
6,918
6, 393
5,749
4,999
4,652
4,430
4,430

$ 6,132
5,223
4,809
4,352
4,011
3,493
3,425
2,782
2,481

FY 1998

$ 205, 098

$ 343
1, 207
4,612
5,584
3, 457
5, 166
1, 349

217

40

$ 21,975

ENLI STED BASI C ALLOMNCE FOR QUARTERS

(AMOUNTS | N THOUSANDS OF DOLLARS)

o [eleolololoNoloNoNe]

[eleolololoNoloNoNe]

ESTI MATE FY 1999

RATE

[ejolololoNoloNoNe]

[ejolololoNoloNoNe]
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AMOUNT

$

o [elolololoNoloNoNe]

[elolololoNoloNoNe]

*
[eNolololoNoloNoNe] o [eNolololoNoloNoNe]

*
o

ESTI MATE FY 2000

RATE

$

o [eleolololoNoloNoNe]

[eleololooNoloNoNe]

AMOUNT

$

[eolololoNoloNoNe]

[eolololoNoloNoNe]

o [elolololoNoloNoNe]

[elolololoNoloNoNe]

ESTI MATE FY 2001

RATE

*
[eolololoNoloNoNe] o [ejolololoNoloNoNe]

*
o

AMOUNT

$

o [ejeolololoNoloNoNe]

[ejolololoNoloNoNe]



ENLI STED BASI C ALLOMNCE FOR QUARTERS
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT

BAQ PARTI AL ALLOWANCE

BACHELOR
SERGEANT MAJOR. . .... 3 $ 223 $1 0 $0 $0 0 $0 $0 0 $0 $0
1ST SGT/ MASTER SGT. . 14 184 3 0 0 0 0 0 0 0 0 0
PLTN SGT/ SGT FLC. ... 84 144 12 0 0 0 0 0 0 0 0 0
STAFF SERGEANT. ..... 502 119 60 0 0 0 0 0 0 0 0 0
SERGEANT. . .......... 2,442 104 254 0 0 0 0 0 0 0 0 0
CORPORAL/ SPC4. . . . . .. 9, 550 97 926 0 0 0 0 0 0 0 0 0
PRI VATE, 1ST CL..... 9, 049 94 851 0 0 0 0 0 0 0 0 0
PRI VATE (E2)........ 5,402 86 465 0 0 0 0 0 0 0 0 0
PRI VATE (E1)........ 5,312 83 441 0 0 0 0 0 0 0 0 0

TOTAL BAQ PARTI AL

ALLOMNCE BACHELOR.. .. 32, 358 $ 3,013 0 0 $0 0 0 $0 0

BAQ | NADEQUATE FAM LY

HOUSI NG
SERGEANT MAJOR. .. ... 0$ 2021 $0 0 $0 $0 0 $0 $0 0 $0 $0
1ST SGT/ MASTER SGT. . 1 1, 863 2 0 0 0 0 0 0 0 0 0
PLTN SGT/ SGT FLC. ... 4 1,730 7 0 0 0 0 0 0 0 0 0
STAFF SERGEANT. ..... 6 1,598 10 0 0 0 0 0 0 0 0 0
SERGEANT. . .......... 15 1, 437 22 0 0 0 0 0 0 0 0 0
CORPORAL/ SPC4. . . .. .. 51 1, 250 64 0 0 0 0 0 0 0 0 0
PRI VATE, 1ST CL..... 23 1,163 27 0 0 0 0 0 0 0 0 0
PRI VATE (E2)........ 4 1,107 4 0 0 0 0 0 0 0 0 0
PRI VATE (E1)........ 0 1,107 0 0 0 0 0 0 0 0 0 0

TOTAL BAQ | NADEQUATE

FAM LY HOUSING. ....... 104 $ 136 0 0 $0 0 0 $0 0

TOTAL ENLI STED

BASI C ALLOWANCE

FOR QUARTERS. ......... 72,912 $ 230, 222 0 0 $0 0 0 $0 0
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Variable Housing Al owance - Enlisted

Part | - Purpose and Scope

The funds required are to provide for paynent of a Variable Housing Allowance authorized
under the provisions of PL 96-343, dated 8 Septenber 1980. Under this law a nenber entitled to
a basic allowance for quarters is entitled to a Variable Housing Al |l owance whenever assigned to
duty in an area of the United States, (including Al aska and Hawaii for those soldiers assigned
to these two states on or after 9 Novenber 1985), which has been designhated as a high cost area.
This paynent is also nade to those nenbers serving unacconpanied tours of duty outside the
United States when the menber's dependents reside in an area where this allowance is authorized.

Congress approved in the FY 1998 National Defense Authorization Act the paynent of basic
al |l owance for housing (BAH) to service nenbers. The BAH conbi nes housing paynents fornerly
provi ded by basic all owance for quarters (BAQ and variable housing all owance (VHA).

Part Il - Justification of Funds Requested
The FY 1998 VHA ampunt reflect paynents for 3 nonths (Cctober - Decenber 1997). Effective

1 January 1998, the paynents are included under BAH.

Det ai |l ed cost computations are provided by the foll ow ng table:
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ENLI STED VARI ABLE HOUSI NG ALLOWANCE
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE

NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
SERGEANT MAJOR. . ........... 433 $1,793.00 $ 776 0 $0. 00 $0 0 $0. 00 $0 0 $0. 00 $0
1ST SGI/ MASTER SGT......... 1,661 1, 794. 00 2,980 0 0. 00 0 0 0. 00 0 0 0. 00 0
PLATOON SGT/ SGT 1ST CLASS. . 5, 459 1, 666. 00 9, 095 0 0. 00 0 0 0. 00 0 0 0. 00 0
STAFF SERGEANT. ............ 7,098 1, 351. 00 9, 589 0 0. 00 0 0 0. 00 0 0 0. 00 0
SERGEANT. .. ................ 7,177 1, 208. 00 8,670 0 0. 00 0 0 0. 00 0 0 0. 00 0
CORPORAL/ SPECI ALI ST 4. ... .. 6, 963 1, 079. 00 7,513 0 0. 00 0 0 0. 00 0 0 0. 00 0
PRI VATE, 1ST CLASS......... 2,499 840. 00 2,099 0 0. 00 0 0 0. 00 0 0 0. 00 0
PRIVATE (E2)............... 900 991. 00 892 0 0. 00 0 0 0. 00 0 0 0. 00 0
PRIVATE (E1)............... 610 1, 024. 00 625 0 0. 00 0 0 0. 00 0 0 0. 00 0
TOTAL ENLI STED
VARI ABLE HOUSI NG ALLOWANCE 32, 800 $ 42,239 0 $0 0 $0 0 $0
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Basic Allowance for Housing - Enlisted

Part | - Purpose and Scope
Congress approved in the FY 1998 National Defense Authorization Act the paynent of a basic
al l owance for housing (BAH) to service nenbers. The BAH conbi nes housing paynents formerly
provided by basic allowance for quarters (BAQ and variable housing allowance (VHA). 1In

addition, the overseas housing allowance (OHA) paynent, fornerly located in overseas station
al | onances, was also noved into this section by the change in |aw The continental United
States, Al aska and Hawaii BAH is terned BAH Donestic, while the overseas housing allowance is
call ed BAH Overseas. Paynent to service nenbers is authorized by revisions to 37 U S.C. 403.

Part Il - Justification of Funds Requested

The FY 2000 amounts for BAH includes a 3.0 percent increase. Contractor generated surveys
of actual housing will provide a housing index determ ning the appropriate rate of increase for
FY 2001.

The net change in the basic allowance for housing requirenent is +$99.5 mllion fromFY 1999
to FY 2000. This is based on--

(1) Housing cost growth: +$40.5 million.

(2) Residential Comunities Initiatives (RCl): +%$20.4 mllion.
(3) Changes in housing inventory: +$25.3 mllion

(4) Force Manning changes: +$13.3 nmillion.

The net change in the basic pay requirement is +$127.6 million fromFY 2000 to FY 2001. This is
based on- -

(1) Housing cost growth: +$39.8 nmillion.

(2) Residential Comunities Initiatives (RCl): +$103.6 mllion.
(3) Changes in housing inventory: -$9.2 mllion.

(4) Force Manning changes: -$6.6 mllion.

(Detail ed cost conputations are provided by the follow ng table:
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ENLI STED BASI C ALLOMANCE FOR HOUSI NG - DOMESTI C
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
BAH W TH DEPENDENTS
SERGEANT MAJOR. .. ... 1,318 $ 9,776 $ 12,885 1,690 $ 10,049 $ 16,983 1,731 $ 10, 346 $ 17,909 1,873 $ 10, 656 $ 19, 959
1ST SGT/ MASTER SGT. . 5, 081 9, 109 46, 283 6,578 9, 364 61, 596 6, 865 9, 641 66, 185 7,441 9, 930 73, 889
PLTN SGT/ SGT FLC. ... 16, 327 8,449 137, 947 20, 769 8, 686 180, 400 21, 427 8,942 191, 600 23,184 9,211 213, 548
STAFF SERGEANT. ..... 22,216 7,603 168, 908 28, 351 7,816 221,591 29, 282 8, 046 235,603 30,770 8, 288 255,022
SERGEANT. . .......... 22, 649 6,771 153, 356 28,462 6,961 198, 124 29, 949 7,166 214,615 32, 266 7,381 238, 155
CORPORAL/ SPC4. . . .. .. 23, 217 5, 883 136, 586 32,491 6, 047 196, 473 33,974 6,226 211,522 36, 152 6,412 231, 807
PRI VATE, 1ST CL..... 8,802 5,344 47,038 10, 671 5,494 58, 626 10, 018 5, 656 56, 662 11, 424 5, 825 66, 545
PRI VATE (E2)........ 4,571 5, 099 23, 308 5,137 5,241 26, 923 5, 266 5, 396 28,415 6, 001 5, 558 33, 354
PRI VATE (E1)........ 2,308 5, 105 11,782 2,968 5, 250 15, 582 3,172 5, 405 17, 145 3,530 5, 567 19, 652
TOTAL BAH
W TH DEPENDENTS. . ... .. 106, 489 $ 738,093 137, 117 $ 976, 298 141, 684 $ 1,039, 656 152, 641 $ 1,151,931
BAH W THOUT DEPENDENTS
SERGEANT MAJOR. .. ... 159 $ 7,942 $ 1,263 207 $ 8,166 $ 1,690 207 $ 8,407 $ 1,740 207 $ 8,659 $ 1,792
1ST SGT/ MASTER SGT. . 624 6, 717 4,191 851 6, 904 5, 875 869 7,108 6, 177 871 7,321 6, 377
PLTN SGT/ SGT FLC. ... 2,615 6, 094 15, 936 3,435 6, 264 21, 517 3, 465 6, 449 22, 346 3, 467 6, 642 23,028
STAFF SERGEANT. ..... 3,768 5,432 20, 468 4,896 5,584 27, 339 4,944 5,749 28,423 4,805 5,921 28, 450
SERGEANT. . .......... 4,353 5, 054 22,000 5,562 5, 196 28, 900 5,722 5, 349 30, 607 5,702 5, 509 31, 412
CORPORAL/ SPC4. . . .. .. 4,488 4,225 18, 962 6, 429 4,343 27,921 6,572 4,472 29, 390 6, 468 4,606 29,792
PRI VATE, 1ST CL..... 1, 267 4,038 5,116 1, 545 4,152 6, 415 1, 418 4,275 6, 062 1, 496 4,403 6, 587
PRI VATE (E2)........ 311 3,834 1,192 347 3,940 1, 367 348 4,056 1,411 366 4,178 1,529
PRI VATE (E1)........ 62 3,671 228 74 3,775 279 77 3, 887 299 79 4,003 316
TOTAL BAH
W THOUT DEPENDENTS. . .. 17, 647 $ 89, 356 23, 346 $ 121, 303 23,622 $ 126, 455 23,461 $ 129, 283
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ENLI STED BASI C ALLOMANCE FOR HOUSI NG - DOMESTI C
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
BAH PARTI AL ALLOWANCE
BACHELOR
SERGEANT MAJOR. . .... 6 $ 223 $1 7 $ 223 $ 2 7 $ 223 $ 2 7 $ 223 $ 2
1ST SGT/ MASTER SGT. . 41 184 8 52 184 10 53 184 10 53 184 10
PLTN SGT/ SGT FLC. ... 252 144 36 326 144 47 329 144 47 329 144 47
STAFF SERGEANT. ..... 1, 382 119 164 1, 841 119 219 1, 859 119 221 1, 807 119 215
SERGEANT. . .......... 7,035 104 732 9, 069 104 943 9, 330 104 970 9, 297 104 967
CORPORAL/ SPC4. . . . . .. 28, 559 97 2,770 40, 942 97 3,971 41, 856 97 4,060 41,194 97 3,996
PRI VATE, 1ST CL..... 25,972 94 2,441 32, 553 94 3, 060 29, 880 94 2,809 31, 513 94 2,962
PRI VATE (E2)........ 19, 027 86 1, 636 21,759 86 1,871 21,812 86 1,876 22,987 86 1, 977
PRI VATE (E1)........ 10, 740 83 891 15, 182 83 1, 260 15, 837 83 1,314 16, 311 83 1, 354
TOTAL BAH PARTI AL
ALLOMNCE BACHELOR.. .. 93,014 $ 8,679 121,731 $ 11, 383 120, 963 $ 11, 309 123, 498 $ 11, 530
BAH | NADEQUATE FAM LY
HOUSI NG
SERGEANT MAJOR. .. ... 0 $ 2,444 $0 0 $ 2,512 $0 0 $ 2,586 $0 0 $ 2,664 $0
1ST SGT/ MASTER SGT. . 1 2,277 2 2 2,341 5 2 2,410 5 2 2,482 5
PLTN SGT/ SGT FLC. ... 8 2,112 17 15 2,172 33 15 2,236 34 15 2,303 35
STAFF SERGEANT. ..... 12 1,901 23 28 1,954 55 29 2,012 58 28 2,072 58
SERGEANT. . .......... 120 1,693 203 50 1,740 87 52 1,792 93 51 1, 845 94
CORPORAL/ SPC4. . . .. .. 62 1,471 91 176 1,512 266 180 1, 556 280 178 1, 603 285
PRI VATE, 1ST CL..... 29 1, 336 39 80 1,373 110 73 1, 414 103 77 1, 456 112
PRI VATE (E2)........ 4 1, 275 5 13 1, 310 17 13 1, 349 18 13 1, 389 18
PRI VATE (E1)........ 2 1,276 3 2 1, 313 3 2 1,351 3 2 1, 392 3
TOTAL BAH | NADEQUATE
FAM LY HOUSING. ....... 238 $ 383 366 $ 576 366 $ 594 366 $ 610
TOTAL BASI C ALLONANCE
FOR HOUSI NG - DOVESTIC 217, 388 $ 836,511 282, 560 $ 1,109, 560 286, 635 $ 1,178,014 299, 966 $ 1,293,354
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BAH W TH DEPENDENTS

1ST SGT/ MASTER SGT. .
PLTN SGT/ SGT FLC. ...

PRI VATE (E2)........
PRI VATE (E1)........

TOTAL BAH
W TH DEPENDENTS. . ... ..

BAH W THOUT DEPENDENTS

1ST SGT/ MASTER SGT. .
PLTN SGT/ SGT FLC. ...

PRI VATE (E2)........
PRI VATE (E1)........

TOTAL BAH
W THOUT DEPENDENTS. . ..

TOTAL BASI C ALLONANCE
FOR HOUSI NG - OVERSEAS

TOTAL ENLI STED
BASI C ALLOWANCE
FOR HOUSING ..........

AVERAGE
NUMBER

93
364
1,098

1, 440
1,161

1, 217

6, 135

223,523

ENLI STED BASI C ALLOWANCE FOR HOUSI NG -

ACTUAL FY 1998

RATE

$ 13,313

$ 61, 217

$ 91

671
2,471
3,483
3,663
1, 623

$ 12, 346

$ 73,563

$ 910, 074

(AMOUNTS | N THOUSANDS OF DOLLARS)

AVERAGE
NUMBER

105
411
1, 242

1,631
1,294

1, 563

7,140

289, 700

ESTI MATE FY 1999

RATE

$ 13, 842

$ 72,464

$ 142

950
3,383
4,687
4,736
2,299

$ 16,572

$ 89,036

$ 1,198,596
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AVERAGE
NUMBER

138
549
1, 638
2,153
1,741
1, 073
92

15

1,588

8,990

295,625

OVERSEAS

ESTI MATE FY 2000

RATE

$ 14, 641

$ 102, 108

$ 151
1, 025
3, 643
5,043
5,199
2,505

$ 17,940

$ 120, 048

$ 1,298,062

ESTI MATE FY 2001

AVERAGE
NUMBER

153
611
1, 817
2,321
1,923
1,171
107
19

1,573

9, 698

309, 664

RATE

$ 14,989

$ 114,281

$ 154
1, 056
3,702
4,978
5,259
2,499

$ 18, 055

$ 132,336

$ 1,425,690



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Station Allowance Overseas - Enlisted

Part | - Purpose and Scope
The funds requested will provide paynment of a per diem allowance to enlisted personnel on
duty outside the United States considering all elements of the cost of living, including

guarters, subsistence and other necessary incidental expenses as prescribed by joint travel
regul ati ons and aut hori zed under provisions of 37 U S.C. 405.

Part Il - Justification of Funds Requested

Overseas Station Allowance paynments are determined by multiplying the projected nunmber of
personnel eligible for each type of allowance by the estimted average rate applicable.

Fluctuations in currency exchange rates have a direct inmpact on Overseas Station Allowance.
This is especially true in the case of Germany. The FY 2000 and FY 2001 estimates for overseas
station allowances are based on rates of exchange of 1.7125 DM $1 US. Beginning in FY 1997, MPA
rejoined the Foreign Currency Fluctuation, Defense Account.

The FY 1998 overseas housing allowance (OHA) anmpbunt reflects paynents for three nonths
(Cctober - Decenber 1997). Effective 1 January 1998, the paynents are included under BAH.

From FY 1999 to FY 2000, the requirement for oversees station allowance increases by a net
+$21.6 mllion. This change is based on--

(1) Annualization of the 3.6% 1 Jan 1999 pay raise: +$2.0 mllion
(2) The 4.4% 1 Jan 2000 pay raise: +$7.3 mllion.

(3) COLA rate changes: +9.1 mllion.

(4) Cost growth for TLA: +$1.1 million.

(5) Changes in estimted nunber of OSA paynments: +$2.1 mllion.

From FY 2000 to FY 2001, the requirement for oversees station allowance increases by a
net +9.8 mllion. This change is based on--

(1) Annualization of the 4.4% 1 Jan 2000 pay raise: +$2.5 mllion
(2) The 3.9% 1 Jan 2001 pay raise: +$6.7 mllion.

(3) Cost growth for TLA: +$1.1 million.

(4) Changes in estimted nunber of OSA paynents: -3$.5 mllion

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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ENLI STED OVERSEAS STATI ON ALLOWANCE
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE

NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT

COST OF LI VING
SERGEANT MAJOR. . ............. 739 $ 3,639 $ 2,689 746 $ 3,898 $ 2,908 751 $ 4,260 $ 3,199 750 $ 4,433 $ 3,325
1ST SGT/ MASTER SGT........... 2,388 3,584 8, 559 2,411 3, 359 8, 099 2,428 3,671 8,913 2,423 3,820 9, 256
PLTN SGT/ SGT FLC............. 9, 037 3,032 27,400 9, 122 2,065 18, 837 9, 190 2,257 20,742 9, 169 2,349 21, 538
STAFF SERGEANT. . ............. 14, 735 2,504 36, 896 14, 874 2,737 40, 710 14, 984 2,991 44,817 14, 950 3,112 46, 524
SERGEANT. . . .................. 22,081 2,391 52,796 22, 289 2,332 51, 978 22,454 2,548 57,213 22,403 2,651 59, 390
CORPORAL/SPCA. . ... ...t 35,874 1, 483 53, 201 36, 212 1, 799 65, 145 36, 480 1, 966 71,720 36, 397 2,046 74, 468
PRI VATE, 1ST CL.............. 12, 225 1, 268 15, 501 12, 340 1,177 14,524 12, 432 1, 285 15, 975 12, 403 1, 337 16, 583
PRIVATE (E2)................. 4,615 1,201 5,543 4,659 895 4,170 4,693 977 4,585 4,683 1, 017 4,763
PRIVATE (E1)................. 1, 041 913 950 1,051 705 741 1, 059 770 815 1, 056 801 846
SUBTOTAL. . ... 102, 735 $ 203,535 103, 704 $ 207, 112 104, 471 $ 227,979 104, 234 $ 236,693

HOUSI NG ALLOWANCE

SERGEANT MAJOR. . ............. 24 $ 5,651 $ 136 0 $0 $0 0 $0 $0 0 $0 $0
1ST SGT/ MASTER SGT........... 99 7,238 717 0 0 0 0 0 0 0 0 0
PLTN SGT/ SGT FLC............. 335 7,433 2,490 0 0 0 0 0 0 0 0 0
STAFF SERGEANT. . ............. 433 7,249 3,139 0 0 0 0 0 0 0 0 0
SERGEANT. .. .................. 388 6, 366 2,470 0 0 0 0 0 0 0 0 0
CORPORAL/SPCA. . .. ... e 201 5, 559 1,117 0 0 0 0 0 0 0 0 0
PRI VATE, 1ST CL.............. 23 5,249 121 0 0 0 0 0 0 0 0 0
PRIVATE (E2)................. 5 6, 775 34 0 0 0 0 0 0 0 0 0
PRIVATE (E1)................. 2 658 1 0 0 0 0 0 0 0 0 0
SUBTOTAL. . . ... 1,510 $ 10, 225 0 $0 0 $0 0 $0
TEMPORARY LODG NG ALLOWANCE. . . . 47, 268 $ 523 $ 24,721 46, 694 $ 540 $ 25,215 47,044 $ 552 $ 25,968 48, 038 $ 563 $ 27,045

TOTAL ENLI STED
STATI ON ALLOWANCE OVERSEAS. . 151, 513 $ 238,481 150, 398 $ 232, 327 151, 515 $ 253, 947 152, 272 $ 263,738

101



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: CONUS Cost of Living Allowance - Enlisted

Part | - Purpose and Scope

The funds requested will provide paynent of a cost of living all owance (COLA) to sol diers who
are assigned to high cost areas in the continental United States (CONUS). A high cost area is
defined as a locality where the cost of living exceeds the average cost of living in CONUS by an
establi shed threshold percentage during a base period. The threshold percentage is established
by the Secretary of Defense but cannot be |ess than eight percent. The current established
threshold is 108 percent of the national cost of |living average. The ampunt of COLA payable is
t he product of spendable inconme (based on regular nmilitary conpensation level) nultiplied by the
difference between the COLA index for the individual’s high cost area and the threshold
percentage. The all owance was authorized by the FY 1995 DoD Aut hori zation Act.

Part Il - Justification of Funds Requested
CONUS COLA paynents are determined by nultiplying the projected nunber of personnel eligible

by an estimated rate.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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ACTUAL FY 1998

NUMBER
1,989

RATE
$729

ENLI STED CONUS COST OF LI VI NG ALLOWANCE

(AMOUNTS | N THOUSANDS OF DOLLARS)
ESTI MATE FY 1999

AMOUNT NUMBER RATE AMOUNT
$1, 450 1, 989 $729 $1, 450
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ESTI MATE FY 2000

NUMBER
1, 989

RATE
$729

AMOUNT
$1, 450

ESTI MATE FY 2001

NUMBER
1,989

RATE
$729

AMOUNT
$1, 450



(1)
(2)

(3)
(4)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999

ACTUAL FY 1998

Project: Cothing Al owances - Enlisted
Part | - Purpose and Scope

The funds requested will provide for payment to enlisted personnel for prescribed clothing
aut hori zed by the Secretary of Defense under the provisions of 37 U S.C. 418 incl udi ng:
Initial Cothing Alowance when authorized by conpetent orders.
For cash paynment of the C othing Basic Mintenance Al owance authorized fromthe sixth nonth of
entrance on duty through the thirty-sixth nonth and/or cash paynent of the Standard Mai ntenance
Al | owance aut horized fromthe thirty-seventh nonth through the conpletion of the enlistnent.
For cost of Issue-In-Kind in areas where cl othing nmai ntenarce all owance is not authorized
Suppl enentary Cl othing Allowances for personnel assigned to special organizations or details

where the nature of the duties to be perforned requires additional itenms of individual clothing
not required for the majority of enlisted personnel.

Part Il - Justification of Funds Requested

The estimated +$20.7 mllion increase between FY 1999 and FY 2000 reflects increased numbers
recei ving all owances and cost changes in the clothing bag rates and other associated rates. The
estimted +%$12.2 nmillion increase between FY 2000 and FY 2001 reflects increased nunbers
recei ving all omances and cost changes in the clothing bag rates and ot her associ ated rates.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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ENLI STED CLOTHI NG ALLOWANCES
RATE SUMVARY REVI EW

FY 1999 COLUWN OF FY 1999 COLUWN OF FY 2000 COLUWN OF FY 2001 COLUWN OF
FY 99 PRES BUDGET FY 00/ 01 PRES BUDGET FY 00/ 01 PRES BUDGET FY 00/ 01 PRES BUDGET
I'NI TI AL | SSUE

ENLISTED MEN. . .................. 1, 082. 00 984. 20 998. 94 1,032.73
ENLISTED WOMVEN. . .. .............. 1, 352.00 1, 237.85 1, 256. 41 1, 391. 04

CLOTHI NG MAI NTENANCE ALLOWANCE
ENLI STED MEN - BASIC............ 258. 00 234.24 237. 36 263.52
- STANDARD......... 368. 00 334.63 339. 09 376. 46
ENLI STED WOMEN - BASIC.......... 325.00 294.80 298. 84 325. 98
- STANDARD....... 464. 00 421. 15 426.91 465. 69
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CLOTHI NG -
I'NI TI AL ALLONANCE

M LI TARY CLOTHI NG
CIVILI AN LI FE, MEN..
CI VI LI AN LI FE, WOVEN

ARMY RESERVE W PARTI AL

NATI ONAL GUARD W TH
PARTI AL CLOTHI NG

LI QUI DATI ON OF PRI OR
YEAR ADVANCES. . ... ...

TOTAL
M LI TARY CLOTHING. . ..

Cl VI LI AN CLOTHI NG

SPEC CONTI NUI NG -
SI NGLE SEASON. .. ...

TOTAL
CIVILI AN CLOTHI NG. . . .

TOTAL | NI TI AL ALLOWANCE

I'NI TI AL ALLOWANCE

AVERAGE
NUMBER

59, 860
12,798

75

65

1, 497
162
209

35

FY 1998

RATE

$1, 059
1, 323

293.

225.

1, 270.
469.
635.

411.

85
95

00

85

AMOUNT

$ 63, 443
16, 944

22

15

133

14

2,186

82,716

ENLI STED CLOTHI NG ALLOWANCES

FY 1999
AVERAGE

NUMBER RATE AMOUNT
51, 127 $984.20 $ 50, 319
14,532 1, 237.85 17,988
75 266. 10 20
65 205. 15 13
-1,321
1,700
0
68, 719
2,879 776. 00 2,234
0 0. 00 0
0 0. 00 0
0 0. 00 0
0 0. 00 0
2,234
70, 953

106

AVERAGE
NUMBER

60, 560
17,081
75

65

4,376

FY 2000

RATE

$998
1, 256
270.

208

788.

94
41

07

21

AMOUNT

$ 60, 496
21, 461
20

14

-1, 586

8, 000

88, 405

3,448

3,448

91, 853

AVERAGE
NUMBER

63, 049
17,783
75

65

5,873

FY 2001

RATE

$1, 032.
1, 391.
333.

271.

802.

73
04

90

05

AMOUNT

$ 65,113
24,737
25

18

-1,677

88, 216

4,710

4,710

92, 926



ENLI STED CLOTHI NG ALLOWANCES

FY 1998 FY 1999 FY 2000 FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
CLOTHI NG -
MAI NTENANCE ALLOWANCE
BASI C MAI NTENANCE
( PERSONNEL W TH 7- 36
MONTHS SERVI CE )
MALE. . ... 125, 902 252.18 31, 750 115, 270 234.24 27,001 110, 032 237. 36 26, 117 116, 660 263.52 30, 742
FEMALE. . ................ 13, 031 318. 23 4,147 16, 135 294. 80 4,757 17,019 298. 84 5, 086 17, 030 325. 98 5,551
TOTAL. . ............... 35, 897 31, 758 31, 203 36, 293
STANDARD MAI NTENANCE
( PERSONNEL W TH 37 MONTHS
OR MORE OF SERVICE )
MALE. .. ... ... 200, 482 360. 25 72,224 195, 278 334. 63 65, 346 193, 980 339. 09 65, 777 185, 340 376. 46 69, 773
FEMALE. . ................ 42,462 454. 62 19, 304 38, 449 421.15 16, 193 37,284 426.91 15, 917 37, 850 465. 69 17, 626
TOTAL. . ............... 91, 528 81, 539 81, 694 87, 399
TOTAL
MAI NTENANCE ALLOWANCES. . . . 127, 425 113, 297 112, 897 123, 692
SUPPLEMENTARY ALLOWANCES. . 1,884 1, 857 1, 865 1, 895
OTHER
I SS. - I N- KI ND- KATUSA. . . .. 5, 200 554.93 2,886 5, 200 529. 95 2,756 5, 200 536. 92 2,792 5, 200 578. 77 3,010
REPLACEMENT DURI NG
FIRST SI X MONTHS. .. ... 72,658 15. 44 1,122 65, 659 15. 29 1, 004 77,641 15.52 1, 205 80, 832 15. 77 1, 275
CHARGE SALES............ 1, 053 1, 053 1, 053 1, 053
TOTAL. . ............... 5, 061 4,813 5, 050 5, 338
TOTAL
CLOTHI NG ALLOWANCES. . .. ... 217,086 190, 920 211, 665 223,851
LESS RElI MBURSABLE
OBLIGATIONS. . ........... 1, 053 1, 053 1, 053 1, 053
TOTAL DI RECT ENLI STED
CLOTHI NG OBLI GATIONS. .. ... 216, 033 189, 867 210, 612 222,798
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Family Separation Allowances - Enlisted

Part | - Purpose and Scope

The funds requested are to provide for fanm|ly separation all owance (FSA) paynments to enlisted
personnel w th dependents on duty outside the United States or in Al aska for added separation
expenses under two circunstances:

(1) Travel of dependents to overseas duty station is not authorized and the nmenber maintains
two hones, one in CONUS for the nmenmber’s famly and one overseas for the nenber. Payment is
made at the nmonthly quarters allowance rate authorized for a menber of the same grade without
dependents.

(2) When a nenber with dependents makes a pernmanent change of station (PCS) or is on
tenmporary duty travel (TDY), or on board ship for thirty days or nore either in CONUS or
overseas and the travel of dependents to the nenber’s duty station is not authorized and
dependents do not reside at or near duty station. The payment is $100 per nmonth for both
FSA- PCS and FSA-TDY(37 U.S.C. 427).

Part Il - Justification of Funds Requested

The estimated nunber of paynents is based on historical performance and programed requirenents
for overseas stationing. Al l owances for famly separation paynents are determ ned by
mul tiplying the estimted nunber of personnel for each type of famly separation allowance by
the applicable statutory rate.

The net decrease of -$8.7 mllion fromFY 2000 to FY 2001 prinmarily reflects the nunber of
sol di ers receiving FSA-TDY due to discontinuing contingency operations in FYOLl.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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PCS OVERSEAS W TH DEPENDENTS
NOT AUTHORI ZED
AND NAI NTAI NS TWO HOVES

PCS CONUS OR OVERSEAS W TH

DEPENDENTS NOT AUTHORI ZED. . . ...

TDY CONUS OR OVERSEAS
FOR MORE THAN 30 DAYS W TH
DEPENDENTS NOT RESI DI NG

NEAR TDY STATION...............

TOTAL ENLI STED FAM LY

SEPARATI ON ALLOWANCES. . ........

ENLI STED FAM LY SEPARATI ON ALLOWANCE
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE

NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
26 $ 6,132 $ 159 26 $ 6,318 $ 164 27 $ 6,509 $ 176 27 $ 6,704 $ 181
119 5,223 622 121 5,246 635 122 5,404 659 123 5, 566 685
298 4, 809 1, 433 302 4,955 1, 496 306 5,104 1,562 308 5, 258 1,619
471 4,352 2,050 478 4,483 2,143 484 4,619 2,236 487 4,757 2,317
208 4,015 835 211 4,137 873 214 4,262 912 215 4,390 944
50 3,493 175 51 3,599 184 51 3,708 189 52 3,819 199
1,172 5,274 1,189 5,495 1, 204 5,734 1,212 5, 945
16, 695 1,125 18, 782 16, 944 1, 200 20, 333 17,161 1, 200 20, 593 17, 266 1, 200 20,719
10, 572 1,125 11, 894 11, 872 1, 200 14, 246 11, 010 1, 200 13, 212 3, 483 1, 200 4,180
28, 439 $ 35,950 30, 005 $ 40,074 29, 375 $ 39, 539 21, 961 $ 30, 844
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Separation Paynments - Enlisted
Part | - Purpose and Scope

Accrued Leave Paynents - nenbers are authorized 30 days of ordinary |eave annually. They may
accunmul ate a maxi mum of no nore than 60 days unused | eave at the beginning of any fiscal year.
Upon retirement or separation, nenbers are paid for unused accrued |leave at the rate of basic
pay to which entitled at tinme of release. Effective 10 February 76, a nenber cannot be paid for
nore than 60 days of accrued |eave during his mlitary career. This limtation does not include
paynents for accrued | eave nmade before that date

Severance Pay - Disability - Disability Severance Pay is authorized to nenbers on active duty
who are di scharged because of physical disability and who have | ess than 20 years of service and
| ess than 30 percent disability.

Severance Pay - Non Disability - Comrencing in FY 1991, non disability severance pay is
aut horized to menbers on active duty who are involuntarily separated from service, are not
eligible for retirenent pay, and neet mininmumtine-in-service requirenents.

The FY 1992 National Defense Authorization Act approved two voluntary separation pay progranms to
use during the force drawdown. The progranms apply to both officers and enlisted soldiers who
have nore than six and |l ess than 20 years of service. The first, voluntary separation incentive
(VSl), is an annunity that makes annual payments for twice the nunber of years served for
soldiers who voluntarily |eave active duty. The second program special separation benefit
(SSB), provides a lunp sum of one and a half times involuntary separation pay (50% nore) for
soldiers who voluntarily |eave active duty. VSl and SSB have been used to reduce involuntary
separations. The authority to use VSI/SSB was extended from 30 Sep 1990 to 30 Sep 2001 by the

FY 1999 National Defense Authorization Act. However, the Arny will reach its steady state end
strength at the end of FY 1999 and will not offer VSI and SSB to any new takers after FY 1999.

The FY 1993 National Defense Authorization Act approved an active duty early retirement
program for use during the force drawdown. The early retirenent program has been used to shape
the 15-20 year segnent of the force. It has assisted the Arny in achieving its drawdown goals
of maintaining readiness and treating people fairly. Sol diers separated under the early
retirement program receive the same benefits as individuals with 20 or nore years of service
However, their retired pay is reduced by one percent for each year that they are short of 20
years of active duty. The early retirenent anount is the product of 2.5 percent times years of

service times basic pay tines reduction factor. For the officers who |eave under the early
retirenment program the Arny is required to establish a subaccount within the MIlitary Personne
Appropriation to fund all wearly retirement payments up front in the Mlitary Personne

Appropriation to cover the entire initial period, which is defined as that period equal to the
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di fference between 20 years and the nunber of years conpleted by the nenber. The authority to
use the early retirement program was extended from 1 Oct 1999 to 1 Cct 2001 by the FY 1999

Nat i onal Defense Authorization Act. However, the Arny will reach its steady state end strength
at the end of FY 1999 and will not offer early retirement to any new takers after FY 1999.
Part Il - Justification of Funds Requested

Severance paynents are determned by nultiplying the projected nunber eligible for each type
of paynent by the estimated average paynment applicable. Accumul ated | eave paynents are nade
based upon | eave accrued as of 1 Septenmber 76. For |eave accunul ated prior to 1 Septenber 76
and retained throughout the career, payments include basic pay, $1.25 per day quarters all owance
to nenbers in pay grade E-5 to E-9 with dependents, and 70 cents per day to all nenbers for
subsi stence. For |eave accunmul ated after 1 Septenber 76, to include |owering of |eave bal ances
prior to 1 Septenber 76, the rate payable is basic pay only. Leave paynents will not exceed a
career total of 60 days. Severance pay for disability is conputed at two nonths basic pay of
grade held at tine of discharge multiplied by the nunber of years active service, but not nore
than 12. The SSB anmount is from the annual base pay tines 15 percent tines years of service
The VSI (annuity) is a product of annual base pay times 2.5 percent tinmes years of service and
is paid for twice the nunber of years served, wi thout any cost of |iving adjustnments. Donations
are conputed by nultiplying the programed nunber of releases from confinenment and the nunber
di scharged for fraudulent enlistnents by $25.00. The National Defense Authorization Act for
FY 1992 and FY 1993 required the establishment of a VSI Fund effective 1 January 93 from which
VSl paynments will be nmade. The act further required the board of actuaries to determne: (1)
the amount necessary to liquidate the original unfunded liability, i.e., t hose personne
accepting VSI benefits prior to 1 January 93 and (2) the total present value costs necessary to
fund those nmenbers accepting VSI benefits after 1 January 93.

The requirement for separation pay increases by a net +$12.2 million between FY 1999 and
FY 2000. This change is based on:

(1) Annualization of the 3.6% 1 Jan 1999 pay raise: +$1.4 mllion.

(2) The 4.4% 1 Jan 2000 pay raise: +$8.6 mllion

(3) Increase nunbers receiving separation paynents: +$10.4 mllion.

(4) Decreased need for transfers into the VSI Trust Fund: -$8.2 mllion.

The requirenment for separation pay increases by a net +$15.5 nillion between FY 2000 and
FY 2001. This change is based on--

(2) Annualization of the 4.4% 1 Jan 2000 pay raise: +$3.6 nmillion
(3) The 3.9% 1 Jan 2001 pay raise: +$7.9 mllion
(4) Increased nunbers receiving separation paynents: +$4.0 mllion.

Det ai |l ed cost computations are provided by the follow ng table:
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NUMBER
LUMP SUM TERM NAL
LEAVE PAYMENTS
SGT MAJOR. . ... .. 506
1ST SGT/MSG..... 1,988
PLATOON SGT/ SFC 5,535
STAFF SGT....... 5,242
SERGEANT. . ...... 12, 033
CPS/ SPEC 4. ..... 25, 845
PRI VATE, FC..... 6, 057
PRIVATE (E2).... 4,164
PRIVATE (E1).... 2,958
SUBTOTAL. .. . .. 64, 328
SEVERANCE PAY
(DISABILITY).... 3,643
AUTHORI ZED
DONATI ONS. . . . .. . 152
| NVOLUNTARY
HALF- PAY(5%.... 1,694
| NVOLUNTARY
FULL- PAY(10% ... 1,558
SPECI AL
SEP BENEFI T(15% 1,504
15 YEAR
RETI REMENT. . . ... 1, 500
SUBTOTAL SEPARA-
ATI ON PAY ( NON-
DISABILITY)..... 6, 256
VOLUNTARY
SEPARATI ON
| NCENTI VE ( DI RECT
M LPERS PAY) 1) 96
THRU
DEC 31, 1992...
JAN 1, 1993
AND AFTER. ... .. 96
TOTAL ENLI STED
SEPARATI ON PAY.. 74,475

VS

ACTUAL FY 1998

recipients after 31 Dec 92 -

RATE

9, 163
26, 260

36, 565

33, 547

AMOUNT  NUMBER
$ 931 599
2,819 1, 697
7, 353 5,164
7,138 3,948
12,043 11,574
15,766 29, 868
3,953 5,310
2,254 3, 650
1,578 2,593
$ 53,835 64,403
$ 59, 632 4,099
4 152
15, 522 2,942
40, 913 3,292
54,994 0
50, 321 0
$ 161, 750 6,234
$ 16, 962 0
9, 375
7,587 0

$ 292,183 74,888

Payments are made fromthe MIlitary Personnel,

ENLI STED SEPARATI ON PAYMENTS
(AMOUNT | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

AVG
DAYS RATE AMOUNT
16.3 $ 1,917 $ 1,148
15.6 1, 468 2,492
17.3 1,381 7,129
21.2 1, 417 5,594
18.9 1, 038 12,013
14.1 630 18, 812
18.0 675 3,582
15.6 562 2,051
17.9 552 1, 432
$ 54, 253
16,929 $ 69,390
25 4
9,476 27, 879
27,158 89, 403
37, 815 0
34, 694 0
$ 117, 282
$ 16, 941
9, 375
7,566
$ 257,870
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NUMBER

152

2,942

3,401

6, 343

79, 332

Armmy Appropriation to the VSI

ESTI MATE FY 2000

AVG
DAYS RATE AMOUNT
16.3 $ 1,990 $ 1,259
15.6 1,515 2,681
17.3 1, 426 6,612
21.2 1, 466 6,513
18.9 1,072 15, 323
14.1 649 20, 659
18.0 692 3,477
15.6 578 1, 999
17.9 566 1, 390
$ 59,913
17,645 $ 76,119
25 4
9, 877 29, 058
28, 306 96, 270
39, 415 0
36, 161 0
$ 125,328
$ 8,675
8,675
0
$ 270,039

Trust

152

2,942

3,451

6, 393

80, 192

Fund.

ESTI MATE FY 2001

AVG
DAYS RATE AMOUNT
16.3 $ 2,086 $ 1,287
15.6 1,590 2,815
17.3 1, 488 6, 318
21.2 1,531 7,004
18.9 1,126 17,479
14.1 687 21, 520
18.0 718 3, 686
15.6 598 2,114
17.9 586 1, 470
$ 63, 693
18,361 $ 81,282
25 4
10, 278 30, 237
29, 455 101, 649
41,014 0
37,629 0
$ 131, 886
$ 8,675
8,675
0
$ 285, 540



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Social Security Tax - Enployer's Obligation - Enlisted

Part | - Purpose and Scope

The funds requested provide for the enployer's tax to the Social Security Adm nistration as
required by the Federal Insurance Contribution Act (FICA)

Part Il - Justification of Funds Requested

The FICA tax is developed by multiplying the total earnings for FICA tax purposes by the
appl i cabl e percentage. The A d Age, Survivor, and Disability Insurance (OASDI) rate is 6.2
percent and the Hospital Insurance (H') rate is 1.45 percent. The maxi mum anount of earnings
per individual on which tax is payable are:

Cal endar year QASDI Base Medi care base
1998 $68, 400 No upper linmt
1999 $72, 600 No upper linmt
2000 $73, 800 No upper linmt
2001 $76, 200 No upper linmt

In addition to the Enployers Contribution of FICA tax, MPA has also paid the wage credit for
servi ce nmenbers, which takes into account “non-wage” comnpensation such as quarters all owance and
subsi st ence. No funds are requested in FY 2000/2001 for wage credits. The Departnent has
proposed to elimnate the mlitary wage credit to allow these funds to be reapplied to other
high priority pay initiatives. The realized benefit of the wage credit is mnimal since only
the highest 35 years of earnings are counted in determ ning Social Security benefits. Service
menbers who do not continue to retirenment (83 percent of service nmenbers) would generally have
35 years of earnings without considering mlitary service. Any mlitary earnings that do count
in the 35 year period would be nodest conpared to nore recent earnings and woul d have al nost no
i nfluence on Social Security benefits.

Funding is included to pay the Departnent of Health and Human Services (HHS) to cover a

suppl ement to replace the lost survivor or disability benefit which was provided for in the
Arny’ s annual wage credit transfer to HHS
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The request reflects the inmpact of PL 99-576, which provides for renoval fromtaxable incone of
the $1,200 menmber contribution required for participation in the basic benefit program of the
new GI. Bill effective 1 January 86

The social security tax requirement decreases by -$56.4 nillion between FY 1999 and FY 2000.
This change is based on--

(1) Annualization of the 3.6% 1 Jan 1999 pay raise: +$3.7 mllion.

(2) The 4.4% 1 Jan 2000 pay raise: +%$15.9 mllion.

(3) Restructuring of the mlitary basic pay table, effective 1 Jul 2000: +1.7 mllion.
(4) Force manning changes: +$1.7 million.

(5) Elimnation of wage credit transfers: -$79.6 million.

(6) GI1. Bill offset: +%$.2 nmillion

The social security tax requirement increases by +$27.8 nillion between FY 2000 and FY 2001
This change is based on--

(6) Annualization of the 4.4% 1 Jan 2000 pay raise: +$8.9 mllion
(7) The 3.9% 1 Jan 2001 pay raise: +$17.6 mllion.

(8) Force manning changes: +%$1.4 nmillion.

(9) GI1. Bill offset: -%$.1 mllion

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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SCOCI AL SECURITY TAX

EMPLOYER S CONTRI BUTI ON

OF TAX ON BASI C PAY.

WAGE CREDI TS/ SURVI VOR OR

DI SABI LI TY BENEFI T.

LESS NON_JUDI CI AL F
AND FORFEI TURES. . ..

TOTAL ENLI STED
SCOCI AL SECURI TY TAX

I NES

ACTUAL FY 1998
AVERAGE
NUMBER

RATE AMOUNT
402,684 $1,376.91 $ 554, 460
$ 85, 348
$ 1,740

402, 684 $ 638,068

ENLI STED SOCI AL SECURI TY TAX
(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999
AVERAGE
NUMBER

RATE AMOUNT
395,242 $1,427.68 $ 564,281
$ 80, 093
$ 1,740

395, 242 $ 642,634
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ESTI MATE FY 2000
AVERAGE
NUMBER

RATE AMOUNT
397,493 $1,477.94 $ 587,472

$ 500
$ 1,740

397, 493 $ 586, 232

ESTI MATE FY 2001
AVERAGE
NUMBER

RATE AMOUNT
398,909 $1,542.42 $ 615, 285

$ 500
$ 1,740

398, 909 $ 614, 045



Pay and All owances of Cadets

FY 1999 Direct Program

I ncrease:
Ration rate increase
Pay raise increase

Total Increase

Decr ease:
Manyear Decrease

Tot al Decrease

FY 2000 Direct Program

I ncrease:
Ration rate increase

Total Increase

FY 2001 Direct Program

Section 4
Schedul e of Increases and Decreases
(Amounts in Thousands of Dol lars)
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Armount
$40, 684
162
525
687
-1,725
-1,725
$ 39, 646
159
159
$ 39, 805



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Acadeny Cadets

Part | - Purpose and Scope

The funds requested provide for basic pay and all owances of Acadeny Cadets and conmuted
ration all owance under the provisions of 37 U S.C 201, 203, and 422. The enployer's share of
FI CA tax as provided by the Federal Insurance Contribution Act (FICA) is included.

Part Il - Justification of Funds Requested

The fund requirement was determ ned by applying statutory rates to the projected manyears.
Bet ween FY99 and FYOO, the overall cost decreases -$1.0M The cost change is attributed to an
i ncrease of +$0.5 due to the pay raise beginning 1 Jan 99 and a ration rate increase of +$.02M
However, these increases are offset by the decline in the nunber of Cadets attending the
Acadeny. This decline in manyears is budgeted at -$1. 7M

The daily rate for cadet rations increases from $5.25 per day in FY 1999 to $5.35
in FY 2000 due to inflation. The cost of operational rations is included for field training.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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PAY AND ALLOWANCE OF ACADEMY CADETS
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
AVERAGE AVERAGE AVERAGE AVERAGE
NUMBER RATE ~ AMOUNT NUMBER RATE  AMOUNT NUMBER RATE ~ AMOUNT NUMBER RATE  AMOUNT
(1) BASIC PAY................... 4,040 $6, 696 $27, 052 4,016 $7,074 $28, 409 3, 858 $7,200 $27,778 3, 858 $7,200 $27,778
(2) SUBSI STENCE - COVMUTED- RATI ON
A. SUBSI STENCE ALLOWANCE. . .. 4,040 $1, 880 7,595 4,016 $1, 916 7,695 3, 858 $1, 958 7,554 3, 858 $1, 989 7,674
B. OPERATI ONAL RATIONS. ... .. 982 2,460 2,242 2,281
(3) SOCI AL SECURITY TAX -
EMPLOYER CONTRIBUTION. . ..... 4,003 $512 2,050 3,919 $541 2,120 3,761 $551 2,072 3,761 $551 2,072
TOTAL ACADEMY CADETS............ 4,040 $37, 679 4,016 $40, 684 3, 858 $39, 646 3, 858 $39, 805
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Section 4
Schedul e of Increases and Decreases
(Amounts in Thousands of Dol lars)

Subsi stence of Enlisted Personnel Anmount
FY 1999 Direct Program $1, 209, 082
I ncreases:

a. Pay Raise: reflects annualization costs of the
3.6% FY99 pay raise and the FYOO0 4. 4% pay raise for

BAS. (BAS is 1%and partial BAS is 3.4% 23,674
b. Inflation: Subsistence-In-Msses; inflationary increase
of 1.5% 4, 565
c. Workl oad change including realignment of percent receiving BAS
and subsisting in messes. |Increase for Operational Rations
and Augnentation of Rations. These increases are due prinmarily
to Contingency Operations 10, 604
Total Increases 38, 843
FY 2000 Direct Program $1, 247, 925
I ncreases:

a. Pay Raise: reflects annualization costs of the 4.4%
FYOO pay raise and the 3.9% FYO1l pay raise for BAS

(BAS is 1% and partial BAS is 2.9% for FYO1) 11, 307
b. Inflation: Subsistence-In-Msses; inflationary increase
of 1.6% 2,204
Total Increases 13,511
Decr eases
a. Decreased workl oad budgeted for receiving BAS
due primarily to discontinuing Contingency Operations -11, 763
b. Decrease in nunber of participants subsisting in nmesses
due to discontinuing Contingency Operations -72, 297
c. Decrease in Operational and Augnentation Rations due to
di sconti nuing Contingency Operations -17, 436
Tot al Decreases -101, 496
FY 2001 Direct Program $1, 159, 940
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Subsistence of Enlisted Personne

Part | - Purpose and Scope

The funds requested for this activity are for the paynent of authorized Basic Allowances
for Subsistence (BAS), Subsistence-in-Kind (SIK), and Operational Rations. BAS in this account
is for the enlisted soldier, SIK includes the cost for both officer and enlisted personnel.
Operational Rations includes the cost for both officer and the enlisted force. Rei mbur senent s
are fromthe Arnmy National Guard and the Arny Reserve. SIK includes the cost of procuring food
and beverage supplies (Subsistence in Messes). It also includes the paynment of neals furnished
under contract (when approved by conpetent authority) at commrercial facilities, which is done
when the paynent of commuted rations would create an individual hardship and/or the costs for
establishing a governnent ness facility are prohibitive.

Part Il - Justification of Funds Requested

This budget activity includes the Basic Allowance for Subsistence (BAS) paid to enlisted
personnel. BAS is paid under the follow ng conditions: (1) Wwen authorized to ness separately,
(2) Wiile on authorized leave, (3) Wen rations in kind are not available, and (4) for the
augnentation of commuted ration allowance for neals taken separately. A new category,

(5) Partial BAS, was inplenented in FY98. This category provides an all owance for the enlisted
sol dier who is being subsisted at governnent expense, and is not receiving full BAS and is not
i n basic training.

Basi ¢ Al l owance for Subsistence Beginning in FY98, BAS reformlimted growh of BAS to 1%
per year to provide a cost-neutral nmethod of paying BAS to all enlisted service nenbers. This
program funds all enlisted servicemenbers either full or partial BAS. Partial BAS recipients
receive a paynent based on a rate derived fromthe remaining 2.6% of the 3.6% pay raise in FY99.
In FYOO the partial BAS rate will be derived fromthe 4.4% pay raise: 1% for full BAS and 3.4%
for partial BAS. In FYOl partial BAS will be derived fromthe 3.9% pay raise: 1% for full BAS
and 2. 9% for partial BAS.

The 1% per year cap on growth for BAS costs remains in effect until the allowance equals
the U S. Department of Agriculture (USDA) food plan target. Projected increases in cost growth
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are currently planned to allow the USDA food plan to catch up with the BAS paynent in FY04. At
this tinme all enlisted personnel will be entitled to a BAS paymnent.

Overal | BAS costs increase +$28.2M from FY99 to FY00. The pay raise increases cost +$23.7M
from FY99 to FYOO. O the +$23.7M +$6.1M is due to the annualization of the FY99 3.6%
payraise. And +$17.6M is due to the new pay raise of 4.4% beginning 1 Jan 00.. Pay raise
estimates reflect the one percent growth cap. Wrkload changes increases cost +$4.5M

Bet ween FYOO and FYO1l BAS costs decrease -$.5M The pay raise increase is estimated to
cost +$11.3M The annualization of the 1 Jan 00 pay raise is estimated to cost +$6.1M The new
pay raise of 3.9% beginning 1 Jan Ol is estimated to cost +3$5.2M Pay raise estimtes reflect
the one percent growh cap. The decrease in the nunber of soldiers receiving BAS is budgeted at
-$11. 8M since contingency operations are not reflected in FYO1l funding.

Subsi stence-1n-Kind (SIK) funds subsistence to feed enlisted soldiers their daily rations
in accordance with Title 10 U. S. Code. This activity also funds operational rations for field
subsi st ence. Operational rations include Meals-Ready-to-Eat (MREs), Tray Rations, Unitized
G oup Rations (UGR), Rations Cold Wather, Arctic Rations, and m scell aneous types of rations
Tray rations and B rations have been replaced by the UGR

Subsi st ence-in-Messes is the cost of bulk subsistence for dining facilities. SIK garrison
dining facility funding requirements are dependent on the nunber of personnel using the dining
facilities (participation rate), and the cost of subsistence used in preparing neals (food
cost).

Al'l CONUS install ations and Europe have converted to Prine Vendor; the Pacific theater wll
convert during FY99. Under Prine Vendor, subsistence prices are nore susceptible to market
price fluctuations than under the previous depot system

From FY99 to FYOO Subsi stence-in-Messes costs increase +$5.9M Inflationary rate change
accounts for +$4.1; and the change in manyears accounts for +$1.8M

From FYOO to FYOl Subsistence-in-Messes costs decrease -$70.1M overall. The decline in
usage rate accounts for a -$72.3M change because contingency operations are not reflected in
FYOl. The inflationary increase of 1.6%is budgeted to cost +$2.2M

Operational Rations and Augnentation Rations are rations used for field subsistence. Costs
for these rations are determ ned by the nunber of active duty personnel and the type of rations
used, and the nunber of wunique training scenarios. Funding for Augnmentation Rations is
primarily for KATUSA (Korean Augnentation to U. S. Arny) requirenents.

Bet ween FY99 and FYOO0 Operational Rations and Augnmentation Rations increase +$10.6M due to
conti ngency operations. Between FYO0 and FYO1 QOperational Rations and Augnentation Rations
decrease -$17.4M because conti ngency operations are not reflected in FYO1

121



A. BASI C ALLOMANCE

5

FOR SUBSI STENCE

VWHEN AUTH TO
MESS SEP. . ..

LEAVE RATI ON

VWHEN RATI ONS
I'N KI ND NOT
AVAI LABLE. . .

AUGMENTATI ON
OF COMMUTED
RATI ON ALLOW
FOR MEALS
TAKEN SEP. . .

PARTI AL BAS

TOTAL ENLI STED
BASI C ALLOWANCE
FOR SUBSI STENCE. .

NUMBER RATE
223,697 $ 2,706
31, 169 $ 2,706
22,625 $ 3,051
507 $ 1,358
125, 193 $ 84.63
402, 684

ACTUAL FY 1998

AMOUNT

$ 605, 324

84, 343

69, 029

689

10, 595

$ 769, 980

ENLI STED BASI C ALLOWANCE FOR SUBSI STENCE
(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999
NUMBER RATE AMOUNT

220,701 $ 2,731 $ 602,734

30, 643 $ 2,731 83, 686

26,474 $ 3,081 81, 566

497 $ 1,372 682

117,424 $ 255.11 29, 956

395, 242 $ 798,624
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ESTI MATE FY 2000
NUMBER RATE AMOUNT

221,958 $ 2,767 $ 614, 158

30, 818 $ 2,767 85, 273

26, 625 $ 3,118 83,017

499 $ 1,391 694

118,092 $ 369.54 43, 640

397, 493 $ 826, 782

ESTI MATE FY 2001
NUMBER RATE AMOUNT

221, 600 $ 2,789 $ 618, 042

30, 877 $ 2,789 86, 116

22,413 $ 3,142 70,422

501 $ 1,402 702

124,019 $ 412.39 51, 144

398, 909 $ 826, 426



SUBSI STENCE | N KI ND
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001

ANNUAL DOLLAR ANNUAL DOLLAR ANNUAL DOLLAR

ANNUAL DOLLAR

NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
B. SUBSI STENCE- | N- KI ND
1. SUBSI STENCE | N MESSES
CONUS
ARMY. . ... .. ... 59, 182 $ 2,234 $ 132,213 58, 411 $ 2,252 $ 131, 542 57, 360 $ 2,291 $ 131, 412 42,662 $ 2,321 $ 99,019
OTHER. . ........... 2,430 $ 2,234 5,429 2,474 $ 2,252 5,571 2,413 $ 2,291 5,528 2,357 $ 2,321 5,471
OVERSEAS
ARMY. . ........... 36, 513 $ 2,617 $ 95,555 34, 293 $ 2,639 $ 90,499 35, 861 $ 2,686 $ 96,323 21,473 $ 2,723 $ 58,471
OHER. . .......... 1,502 $ 2,617 3,931 1, 459 $ 2,639 3, 850 1,520 $ 2,686 4,083 1,576 $ 2,723 4,291
TOT REIM . .......... 58, 423 39, 884 38, 746 39, 637
SUBTOTAL. . ........ 99, 627 $ 295,551 96, 637 $ 271, 346 97, 154 $ 276,092 68, 068 $ 206, 889
ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
UNI'T DOLLAR UNI' T DOLLAR UNI' T DOLLAR UNIT DOLLAR
NUMBER CosT AMOUNT NUMBER CosT AMOUNT NUMBER CosT AMOUNT NUMBER CosT AMOUNT
2. OPERATI ONAL RATI ONS
MEAL- READY- TO- EAT 1, 550, 000 76 $ 117,800 1,601, 777 72 $ 115,328 1,601, 777 74 $ 118,531 1,517,533 75 $ 113, 815
TRAY PACKS....... 3,121 1, 956 6, 105 0 0 0 0 0 0 0 0 0
UNI TI ZED GROUP RA 2,950 1, 680 4,956 21, 202 1,749 37,082 21, 202 1,785 37, 846 18, 694 1, 823 34,079
OHER. . . ......... 3,112 4,005 4,192 5,390
SUBTOTAL. . ......... $ 131,973 $ 156, 415 $ 160, 569 $ 153, 284

(MRE's - Package of 12; Tray packs - Pallet of 432 Meals; Unitized Group Rations - Pallet of 400 Meals)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000
DOLLAR AMOUNT DOLLAR AMOUNT DOLLAR AMOUNT

3. AUGMENTATI ON RATI ONS / OTHER PROGRAMS
AUGMENT RATIONS / OTHER PGMS. ... ... $ 19, 861 $ 22,581 $ 23,228

ESTI MATE FY 2001
DOLLAR AMOUNT

$ 12,978

I ncl udes suppl enmental rations, special exercises/operations, contract nesses, box lunch neals, KATUSA Rations/Kits, New Food Itens,

Al'lied Nations support, and special issue.

TOTAL SIK ..o $ 447, 385 $ 450, 342 $ 459, 889
ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000
TOTAL AMOUNT TOTAL AMOUNT TOTAL AMOUNT

TOTALS: BAS/ SI K
TOTAL OBLIGATIONS. . .......... ... ...... $ 1,217,365 $ 1, 248,966 $ 1,286,671
TOTAL REI MBURSABLES. . ................. $ 58,423 $ 39, 884 $ 38,746
TOTAL DI RECT OBLIGATIONS. . ............ $ 1,158,942 $ 1,209,082 $ 1,247,925
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$ 373,151

ESTI MATE FY 2001
TOTAL AMOUNT

$ 1,199,577
$ 39, 637
$ 1,159, 940



Per manent Change of Station Travel

FY 1999 Direct Program

I ncreases:

Pay Rai se

b. Defense Working Capital

Sub-t ot al

AMC Passenger
AMC HHG

d obal POV Contract

Sub-t ot al

c. Inflation

Land
| TGBL
Trailer

Commercial Air
Non Tenporary Storage

Sub-t ot al

d. Increased Moves

Accessi on Moves
Trai ni ng Mves

Oper at i onal
Separ ati on
Sub-t ot al

Funds

Schedul e of

M1 eage All owance (32.5 cents to 31.0 cents)

Total Increases:
Decr eases:
a. Decreased Myves
Rot ati onal Moves
Unit Moves
Subt ot al
b. Entitlenents
Tot al Decreases:

FY 2000 Direct Program

Section 4

I ncreases and Decreases
(Amounts in Thousands of Dol lars)
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14, 090

3,995
6,023

-47, 486
-6,610

-4, 687

4,378

19, 521

8, 047

24,705

-54, 096

Armount

$ 1,090, 947

$ 56,651

$ -58,783

$1, 088, 815



I ncreases:

a. Pay Raise 3,895
Sub-t ot al 3,895
b. Defense Working Capital Funds
AMC Passenger 1, 368
AMC HHG 403
MSC POV 1,610
MSC HHG & Port Handl i ng 370
Sub-t ot al 3,751
c. Inflation
Land 4,691
| TGBL 3, 206
Trailer 53
Commercial Air 149
Non Tenporary Storage 462
Sub-t ot al 8,561
d. Increased Moves
Separ ati on Mves 6,016
Trai ni ng Mves 277
Sub-t ot al 6, 293
Total |ncreases: $ 22,500
Decr eases:
a. Decreased Myves
Accessi on Mves -12, 646
Rot ati onal Moves -12, 310
Operati onal Mves - 3,579
Unit Mves - 388
Subt ot al - 28,923
Tot al Decreases: $- 28,923
FY 2001 Direct Program $1, 082, 392
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OPERATI ONAL TRAVEL BETWEEN DUTY STATI ONS.

ROTATI ONAL T

RAVEL TO AND FROM OVERSEAS. . ..

ACTUAL FY 1998

NUMBER

281, 395

281, 395

PCS - SUMMARY OF MOVE REQUI REMENTS

AMOUNT NUMBER
116, 718 80, 832
46, 047 8,170
131, 424 22,168
570, 504 79, 416
162, 547 82,916
16, 462 3,180
27,960
11, 484
1, 083, 145 276, 682
$ 8,000
1, 075, 145 276, 682
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

AMOUNT

1, 098, 947

$ 8,000

1, 090, 947

ESTI MATE FY 2000

NUMBER

283, 120

283, 120

AMOUNT

1, 096, 815

$ 8,000

1, 088, 815

ESTI MATE FY 2001

NUMBER

284,589

284, 589

AMOUNT

1, 090, 392

$ 8,000

1, 082, 392



TRAVEL OF M LI TARY MEMBER

MTONS - MSC...........
S TONS - MAC...........

TRAI LER ALLOMNCE. . ... ...
TRANSPORTATI ON OF POVS. .
PORT HANDLI NG CHARGES. . .
NON- TEMPORARY STORAGE. . .
TEMPORARY LODG NG EXPENSE
TOTAL OBLIGATIONS. .....

LESS: RElI MBURSABLES. . .

TOTAL DIRECT. . ...........

PCS - SUMMARY OF REQUI REMENTS BY TYPES OF

(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998

NUMBER

281, 395
113, 398
12, 600

AMOUNT

$ 147,316

24,540
27,960
11, 484
$ 1,083, 145

$ 8,000

$ 1,075, 145

ESTI MATE FY 1999

NUMBER
276, 682

114, 888
12, 766
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AMOUNT

$ 142,439

25,131
28,401
11, 422
$ 1,098, 947

$ 8,000

$ 1,090, 947

COST

ESTI MATE FY 2000

NUMBER

283,120
112, 472
12, 497

118, 015
45, 885
4,300

AMOUNT

$ 141,610

23, 804
28,752
10, 605
$ 1,096, 815

$ 8,000

$ 1,088, 815

ESTI MATE
NUMBER

284,589
110, 647
12, 294

FY 2001
AMOUNT

$ 141, 697

23, 135
28, 870
10, 202
$ 1,090, 392

$ 8,000

$ 1,082,392



Section 4
Per manent Change of Station Travel

Pur pose and Scope of Wrk

The funds requested are for expenses incident to Permanent ®Gange of Station (PCS) travel
of mlitary personnel. The total requirenent is a function of nunber of noves, entitlenents
and rates.

Entitlements for PCS include:

M | eage and nonetary allowances in |lieu of transportation for nenbers and dependents

Transportation by common carrier to include Air Mbility Conmand (AMC) for nenbers and
dependents.

Transportati on of Househol d Goods (HHG and baggage by common carrier, AMC, and
Mlitary Sealift Conmand (MSC). Exanples include cost of packing, crating, hadling
and tenporary storage

Transportation and storage in lieu of transportation of Privately Oaned Vehi cl es.

Port handling charges for HHG baggage, and POVs.

Transportation of trailers.

Non-t enporary storage of HHG and POVs.

Di sl ocation Al |l owances.

Tenporary Lodgi ng Expenses.

The total nunber of noves is driven by the conmtnent to station 25 percent of the force
overseas and by nandated end strength. All personnel overseas serve prescribed tour |lengths as
directed by Senate Report 99-176, 1986 DOD Appropriation Bill and House of Representatives
Report 99-81, Authorization Bill. Congressional |anguage in these reports establishes 36 nonth
acconpani ed and 24 nonth unacconpanied tour |engths unless assigned duty area is designated a
hardshi p area by the Service Secretary.

The overseas rotational noves account for 25 percent of the Army's total nove program
and 54 percent of total PCS costs.

Accessi ons and Separati ons noves conprise 63 percent of total noves and 28 percent of
the doll ar requirenent.

The remai ni ng nove/ dol |l ar requirements consi st of Operational, Training and Unit noves
whi ch equal 12 percent of total noves and 18 percent of dollar requirements. These
noves are essential to maintain requisite levels of training, force readi ness
quality of life, unit integrity, and support Base Realignnent and Cl osure actions.

The Ceneral Accounting Ofice has examned the Arny’s system of rotating forces overseas

and has reported to Congress that there were no strong argunents to depart from the current
system
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The FYOO President’s Budget includes projected inflation, pay raise (inpacts dislocation

al | onance), and Defense Wrking Capital Funds (DWCF) cost growh for applicable nodes of

travel and transportation:
Inflation generated increased costs of $8.0M for FYOO and $8.6M for FYO1.

PCS

Rate increases for DWF vary by entitlenment in each fiscal year; details are provided
in the schedul e of increases and decreases. Total increase for DACF is $2.3M in FY0O
and $3.8M in FYO1. An additional $17.2M was added in FYOO to cover increased costs

attributed to the d obal POV contract.

The FYOO PCS program supports changes to force structure and policy changes:

POV nileage rate allowance drop from 32.5 cents to 31.0 cents effective April

1999.
POV shi pnent changes resulting fromthe new d obal POV contract.
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999

ACTUAL FY 1998

Project: Accession Travel
Part | - Purpose and Scope

Oficers. Covers PCS novenents of (1) officers appointed to a comm ssioned grade from
civilian life, mlitary academ es, ROTC, and Arnmy Reserve and National Guard officers called or
recalled to extended duty from hone or place where orders were received to first permanent duty
station or training school of 20 weeks or nore duration and (2) new pernmanent duty station or
training school. Also included are officers appointed fromenlisted status upon graduation from
OCS. This category also includes travel to/from schools |less than 20 weeks duration when they
precede conpletion of travel to the new permanent duty station or training school in excess of
20 weeks.

Enlisted. Covers PCS novenents of (1) enlistees and prior service personnel fromrecruiting
station or place of enlistment to their first permanent duty station or training school of 20
weeks or nmore duration and (2) recalled enlisted reservists from home to first permanent duty
station or training school of 20 weeks or nore duration. Al so includes travel to/from schools
| ess than 20 weeks when they precede conpletion of travel to the new permanent duty station or
training school in excess of 20 weeks.

Cadets. Funds PCS novenents of (1) individuals selected as acadeny cadets upon entry into the
acadeny and (2) individuals who travel to the acadenmes but fail to pass the entrance physica
exam nations and are required to return home.

Part 11 - Justification of Funds Requested

Accession estimates are based upon the officer, enlisted and cadet gains necessary to neet
the Army's planned manpower | evels through FYO1.

Changes to this program can only be acconmodat ed through adjustnents in officer, enlisted or
cadet strengths. Changes in nmove nunbers between fiscal years reflect adjustments required to
meet the Arny’s projected end strengths.

Inflation, DWCF rates, and pay raise all inpact on the cost per nove.

Det ail ed cost computations are provided by the follow ng table:
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$ 133, 646
$ 129,429
$ 114, 459
$ 116,718



PCS ACCESSI ON TRAVEL
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
OFFI CER
MEMBER TRAVEL. ............. 6,617 $ 741 $ 4,903 6,191 $ 733 $ 4,539 6, 381 $ 722 $ 4,608 6, 442 $ 725 $ 4,670
DEPENDENT TRAVEL........... 1,985 662 1, 315 1, 857 672 1, 248 1,914 672 1, 287 1,933 680 1, 314
TRANSPORTATI ON OF HHG
- LAND & ITGBL. . ......... 4,632 2,988 13, 842 4,334 3,033 13, 145 4, 467 3,079 13, 752 4,510 3,128 14, 106
- OVERSEAS (MAC & MSQ). .. 2,340 439 1, 027 2,190 467 1, 022 2,256 480 1, 082 2,279 487 1,111
DI SLOCATI ON ALLOWANCE. . . . .. 2,124 1, 415 3, 006 1,987 1, 466 2,913 2,048 1,531 3,135 2,068 1,590 3,289
TRAI LER ALLOMANCE. .. ....... 26 2,740 71 25 2,779 69 26 2,822 73 26 2, 866 75
PRI VATELY OWNED VEHI CLE
- ML. SEALI FT COMVAND. . . 953 1,737 1, 655 891 1,763 1,571 919 2,248 2,066 928 2,284 2,120
- PORT HANDLI NG (MIMO). . . 953 279 266 891 279 249 919 279 257 928 279 259
PORT HANDLING (HHG)........ 11, 910 43 514 11, 142 44 488 11, 484 44 503 11, 598 44 508
SUBTOTAL. . ............... $ 26, 599 $ 25, 244 $ 26, 763 $ 27,452
CADETS. . ....... . 1,261 $ 750 $ 946 1,118 $ 750 $ 839 1,218 $ 750 $ 914 1,218 $ 750 $ 914
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ENLI STED
MEMBER TRAVEL..............
DEPENDENT TRAVEL...........
TRANSPORTATI ON OF HHG

- OVERSEAS (MAC & MSC). ..
TRAI LER ALLOMWANCE. . ... .....
PRI VATELY OWNED VEHI CLE

- ML. SEALIFT COMVAND.. .

- PORT HANDLI NG (MIMCO). . .
PORT HANDLING (HHG) . ... ....

SUBTOTAL. . ...............

TOTAL PCS ACCESSI ON TRAVEL. .

NUMBER RATE
74,278 $ 707
21, 541 283
11, 060 1,961
5, 815 409
371 2,740
2,600 1,737
2,600 279
7, 305 32

ACTUAL FY 1998

AMOUNT

$ 52,510
6, 098
21, 694
2,378
1,016
4,515
726

236

$ 89,173

$ 116,718

PCS ACCESSI ON TRAVEL

(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

NUMBER
73,523
21, 322
10, 947
5,757
368
2,573
2,573

7,231

RATE
$ 702
279
1,991
442
2,779
1,763
279

33
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AMOUNT

$ 51, 580
5, 940
21,794
2,547

1, 023
4,535
719

238

$ 88,376

$ 114, 459

ESTI MATE FY 2000

NUMBER
83,781
24, 296
12, 475
6, 560
419
2,932
2,932

8,240

RATE
$ 692
274
2,021
460
2,822
2,248
279

33

AMOUNT

$ 58,016
6, 646
25, 209
3,017
1,182
6,592
819

271

$ 101, 752

$ 129,429

ESTI MATE FY 2001

NUMBER
85,972
24,932
12, 801
6, 731
430

3, 009
3, 009

8, 455

RATE
$ 696
274
2,053
467
2, 866
2,284
279

33

AMOUNT

$ 59, 796
6, 832
26, 282
3,145

1, 232

6, 874
841
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$ 105, 280

$ 133, 646



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999

ACTUAL FY 1998

Project: Training Travel

Part | - Purpose and Scope

Oficers. Funds CONUS PCS nmovenments for officers and warrant officers (1) from current
per manent duty station to formal service or civilian schools, including technical schools, pilot
training, factory training, and other approved courses of instruction of 20 weeks duration or
nmore, and (2) to next CONUS permanent duty station upon conpletion of school or when elininated
from school prior to conpletion. Excludes acadeny graduates, OCS graduates, ROIC graduates, and
others (chargeable as Accession travel) and those officers and warrant officers who are noving
into and out of a training seat fromto an overseas |ocation (chargeable as Rotational travel).

Enlisted. Funds PCS nmovenents of (1) enlisted personnel from previous CONUS pernanent duty
station to formal service or civilian schools, including technical schools, aircraft mintenance
training, factory training, and other approved courses of instruction, of 20 weeks duration or
nmore; (2) enlisted school graduates and those elimnated from school to their next CONUS
per manent duty station; and (3) enlisted personnel ordered to training |leading to a conm ssion,
if such training period is of 20 weeks duration or nore. Excludes those soldiers noving in or
out of a training seat to or froman overseas |ocation (chargeable as Rotational travel).

Part Il - Justification of Funds Requested

Costs for training travel are based upon requirenents for officer and enlisted personnel to
attend mlitary, other federal governnent, and civilian training prograns.

Training is required to maintain the requisite skill |evels/educational |evels required by an
Arny that is capable of responding to strategic obligations in the evolving international
environnment. Training noves support the requirement to shape the force for tonorrow and the
Arny's duty to prepare soldiers to performtheir required mssion. Through training noves the
Arny is provided with soldiers trained in aviation, nmedical specialties, linguistics, force
noder ni zati on, |eadership skills, and Special Forces operations.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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$ 47, 289
$ 46, 007
$ 46, 047



PCS TRAI NI NG TRAVEL
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
OFFI CER
MEMBER TRAVEL
M LEAGE AND PER DIEM . . .. 5,876 $ 468 $ 2,752 5,770 $ 458 $ 2,640 5,787 $ 447 $ 2,586 5, 829 $ 447 $ 2,605
DEPENDENT TRAVEL
M LEAGE DEPENDENTS....... 4,407 413 1, 820 4,328 403 1,746 4, 340 394 1,710 4,372 394 1,723
TRANSPORTATI ON OF HHG
LAND SHI PMENT. .. ......... 4,995 5, 098 25, 464 4,905 5,174 25, 380 4,919 5,252 25, 834 4,955 5, 336 26, 440
DI SLOCATI ON ALLOWANCE. . . . .. 4,407 1, 494 6, 583 4,328 1,548 6, 698 4, 340 1,616 7,012 4,372 1,679 7,339
TRAI LER ALLOMANCE. .. ....... 6 2,740 16 6 2,779 17 6 2,822 17 6 2, 866 17
SUBTOTAL. . ............... $ 36, 635 $ 36, 481 $ 37,159 $ 38,124
ENLI STED
MEMBER TRAVEL
M LEAGE AND PER DIEM . . .. 2,400 $ 468 $ 1,124 2,400 $ 458 $ 1,098 2,516 $ 447 $ 1,124 2,515 $ 447 $ 1,124
DEPENDENT TRAVEL
M LEAGE DEPENDENTS....... 1, 560 413 644 1, 560 403 629 1,635 394 644 1,635 394 644
TRANSPORTATI ON OF HHG
LAND SHI PMENT. .. ......... 1, 800 3,159 5, 686 1, 800 3, 206 5,771 1, 887 3,254 6,141 1, 886 3, 306 6, 236
DI SLOCATI ON ALLOWANCE. . . . .. 1, 560 1, 243 1, 939 1, 560 1, 288 2,009 1,635 1, 344 2,198 1,635 1, 397 2,284
TRAI LER ALLOMANCE. .. ....... 7 2,740 19 7 2,779 19 8 2,822 23 8 2, 866 23
SUBTOTAL. . ............... $ 9,412 $ 9,526 $ 10,130 $ 10, 311
TOTAL PCS
TRAINING TRAVEL. . ............ $ 46, 047 $ 46, 007 $ 47, 289 $ 48,435

134



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999

ACTUAL FY 1998

Project: QOperational Travel

Part | - Purpose and Scope

Oficers. Covers PCS novenents of (1) officers and warrant officers to and from pernanent
duty stations located within the United States; (2) officers and warrant officers to and from
per manent duty stations |located within an overseas area when no transoceanic travel is involved;
and (3) dependents, househol d goods, personal effects, trailer allowances, and privately owned
vehicles of officers and warrant officers who are interned, mssing, or captured provided no
transoceanic travel is involved.

Enlisted. Covers PCS nmovenents of (1) enlisted personnel to and from permanent duty stations
|ocated within the United States; (2) enlisted personnel to and from pernmanent duty stations
wi thin an overseas area when no transoceanic travel is involved; and (3) dependents, household
goods, personal effects, trailer allowances, and privately owned vehicles of enlisted personnel
who are interned, mssing, or captured provided no transoceanic travel is involved.

Part Il - Justification of Funds Requested

Operational noves are critical to the Arnmy’s ability to maintain readi ness throughout the
force. They are necessary to maintain units at required personnel readiness |evels; support
activations and inactivations; fill joint duty positions mandated under the ol dwater-Ni chols
DOD Reorgani zati on Act of 1986; correct inbalances of skill and grade; support humanitarian,
compassionate, and joint domicile needs; assign personnel to key positions in response to
unpr ogr amred/ unanti ci pated requirenents, support Base Realignment and Cosure actions and to
fill high priority units.

Det ail ed cost computations are provided by the follow ng table:
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PCS OPERATI ONAL TRAVEL
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
OFFI CER
MEMBER TRAVEL
M LEAGE AND PER DIEM . .. 5, 966 $ 565 $ 3,371 5, 668 $ 552 $ 3,128 6,117 $ 539 $ 3,298 5, 856 $ 539 $ 3,157
DEPENDENT TRAVEL
M LEAGE DEPENDENTS... ... 4,594 463 2,127 4,364 452 1,974 4,710 442 2,082 4,509 442 1,993
TRANSPORTATI ON OF HHG
LAND SHI PMENT. .......... 5,787 6, 493 37,574 5, 498 6, 590 36, 233 5,933 6, 689 39, 686 5, 680 6, 796 38, 602
DI SLOCATI ON ALLOWANCE. . . .. 4,594 1,691 7,769 4,364 1,752 7,645 4,710 1, 829 8,614 4,509 1, 900 8, 568
TRAI LER ALLOMNCE. . . ... ... 23 2,740 63 22 2,779 61 24 2,822 68 23 2, 866 66
SUBTOTAL. . .............. $ 50, 904 $ 49,041 $ 53,748 $ 52,386
ENLI STED
MEMBER TRAVEL
M LEAGE AND PER DIEM ... 16, 500 $ 565 $ 9,323 16, 500 $ 552 $ 9,106 16, 485 $ 539 $ 8,887 16, 259 $ 539 $ 8,766
DEPENDENT TRAVEL
M LEAGE DEPENDENTS... ... 12, 210 413 5, 043 12,210 404 4,927 12, 199 394 4,809 12, 032 394 4,743
TRANSPORTATI ON OF HHG
LAND SHI PMENT. .......... 14, 190 3,573 50, 707 14, 190 3,627 51, 467 14, 177 3,681 52,191 13, 983 3,740 52,301
DI SLOCATI ON ALLOWANCE. . . .. 12, 210 1, 229 15, 009 12,210 1,273 15, 549 12, 199 1, 329 16, 218 12, 032 1,381 16, 620
TRAI LER ALLOMANCE. . . ... ... 160 2,740 438 160 2,779 445 160 2,822 452 158 2, 866 453
SUBTOTAL. . .............. $ 80, 520 $ 81, 494 $ 82, 557 $ 82,883
TOTAL PCS
OPERATI ONAL TRAVEL.......... $ 131,424 $ 130, 535 $ 136, 305 $ 135, 269
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999

ACTUAL FY 1998

Project: Rotational Trave

Part | - Purpose and Scope

Oficers. Covers PCS movenents of officers and warrant officers (1) from permanent duty
stations in CONUS to permanent duty stations overseas; (2) from permanent duty stations overseas
to permanent duty stations in CONUS; (3) from permanent duty stations in one overseas area to
per manent duty stations in another overseas area, but only when transoceanic travel is involved,;
and (4) dependents, household goods, personal effects, trailer allowance, and privately owned
vehicles of officers and warrant officers who are interned, m ssing, or captured, but only when
transoceani c travel is involved.

Enl i st ed. Covers PCS nmovenments of enlisted personnel (1) from pernmanent duty stations in
CONUS to permanent duty stations overseas; (2) from permanent duty stations overseas to
per manent duty stations in CONUS; (3) from permanent duty stations overseas to permanent duty
stations in another overseas area, but only when transoceanic travel is involved; and (4)
dependent s, househol d goods, personal effects, trailer allowances, and privately owned vehicles
of enlisted personnel who are interned, mssing, or captured, but only when transoceanic travel
is invol ved.

Part Il - Justification of Funds Requested

Rot ati onal noves are driven by the comritnent to station 25% of the force overseas in support
of the National Mlitary Strategy. The nunber of noves required is determ ned by overseas end
strength and the average tinme actually served overseas, |ess the nunber of overwater Accession,
Separation, and Unit nmoves. Current time on station for soldiers serving in overseas |ocations
exceeds prescribed tour lengths by three nonths. Wile this increased average tinme on station
due to stabilized European troop strength and managenent efficiencies reduces rotational nove
requi rements, increased end strength in Korea, tour |length conversions in Saudi Arabia and
Kuwait and permanent positions in support of Traditional CINC Activities generate additiona
rotational nove requiremnents.

The Arnmy’s system of rotating soldiers to and from Europe was exam ned by the GCenera

Accounting Ofice (GAO. In their 1993 report to Congress GAO stated there were no strong
argunments to depart fromthe Army’s current system

137

$ 556, 900
$ 575,093
$ 601, 863
$ 570, 504



ACTUAL FY 1998

NUMBER RATE AMOUNT
OFFI CER
MEMBER TRAVEL. .......... 8, 026 $ 1,333 $ 10, 696
DEPENDENT TRAVEL........ 6, 823 1, 661 11, 332
TRANSPORTATI ON OF HHG
- LAND & ITGBL........ 7,560 6,371 48, 168
- OVERSEAS. ........... 20, 458 439 8,978
TRAI LER ALLOMANCE. . .. ... 63 2,746 173
DI SLOCATI ON ALLOWANCE. . . 6, 823 1, 630 11, 121
PRI VATELY OWNED VEHI CLE
- ML. SEALIFT COWAND 4, 816 1, 737 8, 364
- PORT HANDLI NG ( MTMC) 4,816 279 1, 345
PORT HANDLI NG (HHG) . . ... 71, 044 53 3,771
SUBTOTAL. . ............ $ 103,948

PCS ROTATI ONAL TRAVEL
(AMOUNTS | N THOUSANDS OF DOLLARS)

NUMBER
7,900
6, 715
7, 441

20, 137

62
6, 715
4,740
4,740

69, 929

ESTI MATE FY 1999

RATE

$ 1,333
1, 665
6, 467
466
2,790
1, 689
1,763
280

54
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AMOUNT

$ 10, 532
11, 182
48,121
9, 379
173

11, 339
8, 355

1, 325
3,768

$ 104,174

ESTI MATE FY 2000

NUMBER RATE AMOUNT
8, 110 $ 1,323 $ 10, 730
6, 893 1, 655 11, 408
7,640 6, 564 50, 149

20,672 479 9, 895

63 2,825 178

6, 893 1,763 12,151

4,866 2,248 10, 940

4,866 279 1, 360

71,788 54 3, 868
$ 110,679

ESTI MATE FY 2001

NUMBER
8,110
6, 893
7,640

20,672

63
6, 893
4,866
4,866

71,788

RATE

$ 1,332
1, 667
6, 669
486
2,873
1,832
2,284
279

54

AMOUNT

$ 10, 799
11, 490
50, 952
10, 052
181

12, 626
11, 115
1, 360

3, 868

$ 112, 443



PCS ROTATI ONAL TRAVEL
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
ENLI STED
MEMBER TRAVEL. .......... 68, 002 $ 1,129 $ 76,779 71,516 $ 1,134 $ 81,119 63, 881 $ 1,129 $ 72,091 60, 207 $ 1,137 $ 68, 469
DEPENDENT TRAVEL........ 41, 482 1, 365 56, 634 43, 625 1, 359 59, 278 38, 968 1, 344 52, 358 36, 727 1,351 49, 602
TRANSPORTATI ON OF HHG
- LAND & ITGBL........ 53, 885 3,637 195, 992 56, 669 3,692 209, 212 50, 620 3,747 189, 682 47,709 3, 807 181, 636
- OVERSEAS. ........... 32, 437 467 15, 158 34,113 497 16, 955 30,472 511 15, 585 28,719 520 14, 924
TRAI LER ALLOMANCE. . .. ... 157 2,745 431 165 2,776 458 147 2,823 415 138 2,870 396
DI SLOCATI ON ALLOWANCE. . . 41, 482 1,154 47, 887 43, 625 1,196 52,174 38, 968 1, 249 48, 654 36, 727 1, 297 47, 644
PRI VATELY OWNED VEHI CLE
- ML. SEALI FT COWAND 34,002 1, 737 59, 050 35, 758 1,763 63, 031 31, 941 2,248 71, 817 30, 104 2,284 68, 768
- PORT HANDLI NG (MIMC) 34, 002 279 9, 500 35, 758 279 9,991 31, 941 279 8,925 30, 104 279 8,412
PORT HANDLI NG (HHG) . . ... 118, 656 43 5,125 124,788 44 5,471 111, 466 44 4,887 105, 055 44 4,606
SUBTOTAL. . ............ $ 466, 556 $ 497, 689 $ 464,414 $ 444, 457
TOTAL PCS
ROTATI ONAL TRAVEL. ........ $ 570,504 $ 601, 863 $ 575,093 $ 556, 900
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999

ACTUAL FY 1998

Project: Separation Trave

Part | - Purpose and Scope

Oficers. Covers PCS nmovenents of officers and warrant officers upon separation from the
service from their last permanent duty station to their home of record, point of entry into
service, or to their hone of selection when authorized by | aw.

Enlisted. Covers PCS novenents of enlisted personnel upon separation fromthe service from
| ast pernmanent duty station to their honme of record, point of entry into service, or to their
hone of sel ection when authorized by |aw.

Cadets. Covers PCS novenents of cadets elimnated fromthe acadeny to their hone of record
or point of entry into service.

Part Il - Justification of Funds Requested

Separations are based on projected personnel |osses.

Det ail ed cost computations are provided in the follow ng table:
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$ 170, 902
$ 162,933
$ 153, 815
$ 162, 547



ACTUAL FY 1998

NUMBER RATE AMOUNT
OFFI CER
MEMBER TRAVEL. ............. 7,424 598 $ 4,439
DEPENDENT TRAVEL........... 5,939 333 1, 980
TRANSPORTATI ON OF HHG
- LAND & ITGBL. . ......... 4,046 4,817 19, 488
- OVERSEAS. . ............. 1,374 523 718
TRAI LER ALLOMANCE. .. ....... 36 2,740 99
PRI VATELY OWNED VEHI CLE
- ML. SEALI FT COMVAND. . . 1,076 1,737 1, 869
- PORT HANDLI NG (MIMO). . . 1,076 279 301
PORT HANDLING (HHG)........ 20, 416 43 881
SUBTOTAL. . ............... $ 29,775
CADETS. . ........ 230 750 $ 173

PCS SEPARATI ON TRAVEL

(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

NUMBER RATE AMOUNT
6, 889 592 $ 4,077
5,511 333 1, 836
3,755 4,889 18, 358
1,274 557 710

33 2,779 92

999 1,763 1,761
999 279 279
18,942 44 830
$ 27,943

322 750 $ 242
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ESTI MATE FY 2000

NUMBER RATE AMOUNT
6, 381 583 $ 3,721
5, 105 330 1, 685
3,477 4,962 17, 253
1,180 575 678

31 2,822 87

925 2,248 2,080
925 279 258
17, 545 44 769
$ 26,531

228 750 $ 171

ESTI MATE FY 2001

NUMBER

6, 442
5,154

3,511
1,193
31
934
934

17,721

228

RATE
586
332

5,042
585
2, 866
2,284
279

44

750

AMOUNT
$ 3,772
1,712
17,702
698

89

2,134
261

776

$ 27,144

$ 171



PCS SEPARATI ON TRAVEL
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
ENLI STED
MEMBER TRAVEL. ............. 80, 529 547 $ 44,048 75, 705 542 $ 41, 044 80, 585 535 $ 43,091 83, 961 537 $ 45,080
DEPENDENT TRAVEL........... 16, 911 372 6, 289 15, 898 373 5,929 16, 923 371 6,271 17, 632 373 6, 581
TRANSPORTATI ON OF HHG
- LAND & ITGBL. . ......... 21,799 3,176 69, 231 20, 493 3,224 66, 060 21, 814 3,272 71,373 22,728 3,324 75, 553
- OVERSEAS. . ............. 6,291 557 3,501 5,915 595 3,521 6, 295 614 3, 867 6, 560 624 4,095
TRAI LER ALLOMANCE. .. ....... 242 2,740 663 227 2,779 631 242 2,822 683 252 2, 866 722
PRI VATELY OWNED VEHI CLE
- ML. SEALI FT COMVAND. . . 4,026 1,737 6,992 3,785 1,763 6,672 4,029 2,248 9, 059 4,198 2,284 9, 590
- PORT HANDLI NG (MIMO). . . 4,026 279 1,125 3,785 279 1, 058 4,029 279 1,126 4,198 279 1,173
PORT HANDLING (HHG)........ 23,554 32 750 22,143 32 715 23,571 32 761 24, 558 32 793
SUBTOTAL. . ............... $ 132,599 $ 125,630 $ 136, 231 $ 143,587
TOTAL PCS
SEPARATI ON TRAVEL. ........... $ 162, 547 $ 153,815 $ 162,933 $ 170, 902
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(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999

ACTUAL FY 1998

Project: Travel of Organized Units

Part | - Purpose and Scope

Oficers. Covers PCS movenents (CONUS or overseas), of (1) officers and warrant officers
directed to nmove as nenbers of an organized unit novenent and (2) officer and warrant officer
fillers and replacenents directed to nove as part of the unit mnove.

Enl i st ed. Covers PCS movenments (CONUS or overseas), of (1) enlisted personnel directed to
nove as nenbers of an organi zed unit nmovenent and (2) enlisted fillers and repl acenents directed
to nove as part of the unit nove

Part Il - Justification of Funds Requested

Unit noves are required to support changes in force structure that necessitate realignnment of
forces to correct inbalances of support/conmmand/control units, and to maintain unit tactica
integrity. Costs are based on point-to-point unit noves. The nunber of unit noves are cyclica
as the Arny repositions the force structure in response to an evolving global focus, and the
fielding of new equi pnent/units.

Det ail ed cost computations are provided by the follow ng table:
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$ 6,168
$ 6,409
$ 12, 446
$ 16, 462



OFFI CER
MEMBER TRAVEL

M LEAGE AND PER DIEM . ..

DEPENDENT TRAVEL

M LEAGE DEPENDENTS... ..

TRANSPORTATI ON OF HHG

SUBTOTAL. . .............

ENLI STED
MEMBER TRAVEL

M LEAGE AND PER DIEM . ..

DEPENDENT TRAVEL

M LEAGE DEPENDENTS... ..

TRANSPORTATI ON OF HHG

TOTAL PCS

ORGANI ZED UNI T TRAVEL. .. ...

ACTUAL FY 1998

NUMVBER RATE AMOUNT
486 $ 407 $ 198
379 332 126
384 5,773 2,217
389 1, 805 702

4 2,740 11

$ 3,254

3, 800 $ 356  $ 1,354
2,318 333 771
2,356 3,377 7,957
2,394 1, 263 3,025
37 2, 740 101

$ 13,208

$ 16, 462

PCS ORGANI ZED UNI' T TRAVEL
(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

NUMBER

380
296
300

304
3

2,800
1,708

1,736
1,764

RATE

$ 397
324
5, 860

1,870
2,779

$ 348
325
3,428

1, 309
2,779
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AMOUNT

$ 151
96
1,758
568

8

$ 2,581

$ 975
555

5,951
2,309

$ 9,865

$ 12, 446

ESTI MATE FY 2000

NUMBER

150
117
119

120
1

1, 500

RATE

$ 387
316
5,950

1, 952
2,822

$ 340
317
3,480

1, 367
2,822

AMOUNT

$ 58
37
708
234
3

$ 1,040

$ 510
290

3, 236
1,291

$ 5,369

$ 6,409

ESTI MATE FY 2001

NUMBER

150
117
119

120
1

RATE

$ 387
316
6, 042

2,028
2, 866

$ 340
317
3,536

1, 420
2, 866

AMOUNT

$ 58
37
719
243
3

$ 1,060

$ 476
271

3,069
1, 252

$ 5,108

$ 6,168



NON- TEMPORARY STORAGE

TEMPORARY LODG NG EXPENSE

TOTAL OBLI GATI ONS

LESS: REI MBURSABLE OBLI GATI ONS

TOTAL DI RECT OBLI GATI ONS

PCS - NON- TEMPORARY STORAGE
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999

AMOUNT AMOUNT

$ 27,960 $ 28,401
11, 484 11, 422

$ 1,083, 145 $ 1,098, 947
8, 000 8, 000

$ 1,075, 145 $ 1,090, 947
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ESTI MATE FY 2000

AMOUNT

$ 28,752
10, 605

$ 1,096, 815

8, 000

$ 1,088, 815

ESTI MATE FY 2001
AMOUNT

$ 28,870
10, 202
$ 1,090, 392

8, 000

$ 1,082,392



Section 4
Schedul e of Increases and Decreases
(Amounts in Thousands of Dol lars)
O her MIlitary Personnel Costs

FY 1999 Direct Program

Decr eases:
a. Unenpl oynent Benefits - 13, 647
Refl ects decreased paynents to the Unenpl oyment Trust Fund
b. Arnmy College Fund reduction reflects |ower requirenments - 7,521
c. Transfer Army College Fund to Enlisted Pay & All owances - 68, 455
The Arny College Fund is transferred to BA2 to consolidate
Army recruiting and retention prograns.
Total Decreases: $- 89,623

FY 2000 Direct Program
I ncreases:

Urenpl oynent Benefits 7,664
Refl ects increased paynents to the Unenpl oynment Trust Fund

Total Increases:

Decr eases:
Force Manni ng - 459
Refl ects decreases in Survivor Benefits
Tot al Decreases: $- 459

FY 2001 Direct Program

146

Amount

$ 204, 063

$ 114, 440

$ 7,664

$ 121, 645



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Apprehension of Deserters

Part | - Purpose and Scope

The funds requested provide for expenses in connection with the apprehension of deserters,
absentees, and escaped mlitary prisoners and for their delivery to the control of the
Departnent of Defense. Included is the cost of detention and subsistence furnished during the
period a mlitary nenber is detained in civil confinement for safekeeping when so requested by
mlitary authority, cost of reinbursement for expenses incurred (not to exceed $75.00 in either
case), and cost of transportation, |odging, and subsistence of an escort guard.

Part Il - Justification of Funds Requested

Cost estimates are based on factors devel oped from current expenditure experience as applied
agai nst programed nanyears.

Det ail ed cost computations are provided by the follow ng table:
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$798
$795
$771
$785



OTHER M LI TARY PERSONNEL COSTS
APPREHENSI ON OF DESERTERS
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
TRAVEL AND OTHER EXPENSES | NCI DENT TO THE
APPREHENSI ON AND DELI VERY OF DESERTERS,
PRI SONERS AND SOLDI ERS AWOL | NCLUDI NG
PAYMENT OF CONFI NEMENT OF M LI TARY
PRI SONERS I N NON-M LI TARY FACILITIES........ $785 $771 $795 $798
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(AMOUNTS | N THOUSANDS OF DOLLARS)
ESTI MATE FY 2001
ESTI MATE FY 2000

ESTI MATE FY 1999
ACTUAL FY 1998

Project: Death Gratuities

Part | - Purpose and Scope

The funds requested are for the payment of death gratuities to beneficiaries of deceased
mlitary personnel as authorized by law. Death gratuities are conposed of basic pay, incentive
pay, and overseas pay, if applicable. The National Defense Authorization Act for FY92 and FY93,
section 652, anends Section 1478(a) of Title 10 U S.C, increasing the maxi mum anount payable to
$6, 000.

Part Il - Justification of Funds Requested
Fund requirenents are based on the npst recent nortality rates as applied agai nst programed

manyears of personnel and the statutory gratuity paynent.

Det ail ed cost computations are provided by the follow ng table:

149

$2, 862
$2, 856
$2,112
$2, 148



NUMBER

DEATH GRATUI TI ES
OFFICER . ...... ... ... ... 45
ENLISTED. .................. 307
CADETS. . ....... ... . 6
TOTAL. . ... 358

ACTUAL FY 1998

RATE

$6, 000
6, 000
6, 000

OTHER M LI TARY PERSONNEL COSTS
DEATH GRATUI Tl ES
(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

AMOUNT NUMBER RATE AMOUNT
$270 44 $6, 000 $264
1, 842 302 6, 000 1, 812
36 6 6, 000 36

$2, 148 352 $2,112
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ESTI MATE FY 2000

NUMBER
77

395

4

476

RATE

$6, 000
6, 000
6, 000

AMOUNT
$462
2,370
24

$2, 856

ESTI MATE FY 2001

NUVBER
76

397

4

477

RATE

AMOUNT
$456
2,382
24

$2, 862



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Unenpl oynent Benefits Paid to Ex-Service Menbers

Part | - Purpose and Scope

Funds are to pay unenployment benefits to ex-service nenbers who are discharged or released
under honorable conditions as prescribed in Paragraph (1) of Section 8521(a) of Title 5, United
States Code. The Department of Labor is the executive agency for the program however, program
adm nistration is acconplished by each state. Cenerally, eligibility is defined as active
service in the Arnmy whereupon service nenbers were di scharged under honorable conditions (and
if an officer, did not resign for the good of the service); and had conpleted their first ful
term of active service; or were discharged before conpleting their first term under an early
rel ease program because of hardship, for nedical reasons, for personal disorders, or inaptitude
(but only if the service was continuous for 365 days or nore).

The Emergency Unenpl oyment Conpensation Act of 1991 (P.L. 102-164) extended unenpl oynent
conmpensation benefits for former military personnel up to 26 weeks with a one-week waiting
period as opposed to 13 weeks after a four-week wait. The |law also reduced the amount of active
duty days required in a reserve status from 180 continuous days to 90 continuous days to be
consi dered as "federal service" for clai mpurposes.

Part Il - Justification of Funds Requested

The estimated unenpl oynment benefit paynents are based on programred separations from the
Arny's manpower program and average nonthly benefit anpbunts of conpensation fromthe Depart nent
of Labor. Costs decrease by $13.6 million fromFY99 to FYOO due | ower useage rates.

Det ai |l ed cost conmputations are provided by the foll ow ng table:
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$109, 956
$102, 292
$115, 939
$106, 463



UNEMPLOYNMENT BENEFI TS

NUMBER

0
32, 330

32, 330

OTHER M LI TARY PERSONNEL COSTS

UNEMPLOYMENT BENEFI TS PAI D TO EX- SERVI CE MEMBERS

(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998

RATE

$0
3,293

AMOUNT

$0
$106, 463

$106, 463

ESTI MATE FY 1999

NUMBER

0
33, 354

33, 354

RATE

$0
3,476
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AMOUNT

$0
$115, 939

$115, 939

ESTI MATE FY 2000

NUMBER

0
28, 203

28, 203

RATE

$0
3,627

AMOUNT

$0
$102, 292

$102, 292

ESTI MATE FY 2001

NUMBER RATE

0 $0
29, 228 3,762
29, 228

AMOUNT

$0
$109, 956

$109, 956



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Survivor Benefits

Part | - Purpose and Scope

Funds are requested to provide for payments of restored social security benefits to w dows
and orphans of deceased Arny mlitary personnel. These benefits were w thdrawn under Public Law
97-35, which terminated the "Mdther's MIk Benefit" when the last child in custody of the
surviving spouse reached age 16, rather than 18, and affected the "school child" by either
el i mnating benefit paynments or by requiring a reduction in benefits. Section 156 of Public Law
97-37, nodified by Section 943 of the DOD Authorization Act, 1984, P.L. 98-94, Stat. 614,
restored these Social Security benefits to survivors of mlitary nenbers and directed the
Depart nent of Defense to budget for this requirenent.

Part Il - Justification of Funds Requested

Cost estimates from the Department of Veterans Affairs are based on average benefit paynents
and casel oad for spouses and children in school.

The | atest Department of Veterans Affairs cost estimates are provided in the follow ng table:
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$7, 416
$7, 883
$8, 351
$8, 272



OTHER M LI TARY PERSONNEL COSTS
SURVI VOR BENEFI TS
(AMOUNTS | N THOUSANDS OF DOLLARS)
ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001

SURVI VOR BENEFI T COSTS....... $8, 272 $8, 351 $7, 883 $7, 416
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(AMOUNTS | N THOUSANDS OF DOLLARS)
ESTI MATE FY 2001
ESTI MATE FY 2000

ESTI MATE FY 1999
ACTUAL FY 1998

Project: Adoption Costs

Part | - Purpose and Scope

Section 651 of the National Defense Authorization Act for FY92 and FY93 pernanently
establi shed the adoption programto reinburse service nmenbers for adoption expenses of a child
under the age of 18 years.

Part Il - Justification of Funds Required

The average anpunt payable is $2,000 per adoption. Expenses include public and private
agency fees; legal fees; nedical expenses associated with the child, biological nother, and
adoptive parents; tenporary foster care; and other expenses approved by the Departnent of
Def ense.

Det ai | ed cost conmputations are provided by the follow ng table:
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$252
$252
$380
$380



ADOPTI ON EXPENSES

OTHER M LI TARY PERSONNEL COSTS
ADOPTI ON EXPENSES
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000
NUMBER RATE AMOUNT NUMBER RATE AMOUNT NUMBER RATE AMOUNT
190 $2, 000 $380 190 $2, 000 $380 126 $2, 000 $252
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ESTI MATE FY 2001

NUMBER

126

RATE

$2, 000

AMOUNT

$252



(AMOUNTS | N THOUSANDS OF DOLLARS)
ESTI MATE FY 2001
ESTI MATE FY 2000

ESTI MATE FY 1999
ACTUAL FY 1998

Project: Interest on Soldier’s Deposit
Part | - Purpose and Scope

The National Defense Authorization Act for FY92 and FY93, Section 639 anends Section 1035 of
Title 10 U.S.C. This section establishes a savings program for overseas nenbers participating in
tenporary duty contingency operations. Precedence from Vietnamindicates that the Departnent of
the Army will be required to fund the difference between ten percent paid and the average
Treasury Bill rates.

Part Il - Justification of Funds Requested

The anmount budgeted is based on current experience in relation to the nunber of Arny
partici pants.

Det ail ed cost computations are provided by the follow ng table:
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$486
$487
$540
$538



I NTEREST ON SOLDI ERS' DEPCSI T

OTHER M LI TARY PERSONNEL COSTS
I NTEREST ON SOLDI ERS

(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998

NUMBER

785
1,720

2,505

RATE

$280
185

AMOUNT

$220
318

$538

DEPCSI T

ESTI MATE FY 1999

NUMBER

790
1,725

2,515

RATE

$280
185
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AMOUNT

$221
319

$540

ESTI MATE FY 2000

NUMBER RATE

628 $280

1, 680 185
2,308

AMOUNT

$176
311

$487

ESTI MATE FY 2001
AMOUNT

NUMBER

625
1, 680

2,305

RATE

$280
185

$175
311

$486



(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 2001
ESTI MATE FY 2000
ESTI MATE FY 1999
ACTUAL FY 1998

Project: Educational Benefits
Part | - Purpose and Scope

Funds are for the paynment to the Departnment of Defense Educational Benefits Trust Fund. The
Arny College Fund is governed by Title 38 U.S.C., Chapter 30. The programw ||l fund additiona
and suppl emental benefit paynents above a basic benefit to be budgeted by the Departnment of
Vet erans Affairs. This program is budgeted on an accrual basis by the Department of Defense
Actual benefit paynents to individuals will be made by the Departnment of Veterans Affairs from
funds transferred fromthe Trust Fund account.

Part Il - Justification of Funds Requested

Al'l individuals entering active duty after July 1, 1985 (including those in the Delayed Entry
Progran) except those who have received a conmi ssion froma service acadeny or conpleted an ROTC
Schol arship Program are eligible to receive additional and suppl emental educational assistance
at the discretion of the Secretary of Defense unless they elect not to participate in the basic
program

In FY97, the Arny initiated additional and supplenental benefit paynents above the basic
benefit to provide increased incentives for a selected nunmber of critical skills open to both
male and fenmale recruits. The Board of Actuaries established new rates for these higher
i ncentives mdway through FY97. Due to fluctuating per capita rates for higher incentives, and
the absorption of the FY99 anortization and liability payments, a decrease of $-7.7 mllion is
anticipated fromFY99 to FYO0O and $-0.8 million is expected fromFYO0 to FYOl. Beginning in FYOO
Educati onal Benefits will be reflected under Budget Activity 2, Enlisted Pay and Al |l owances.

Det ail ed cost computations are provided by the follow ng table:
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$0
$0
$76, 120
$88, 570



FOUR YEAR OBLI GATION. . .
THREE YEAR OBLI GATI ON. .
TWO YEAR OBLI GATION. . ..
AMORTI ZATI ON BENEFI TS.

EDUCATI ONAL BENEFI TS. .

TOTAL DI RECT OWPC
OBLI GATI ON AMOUNTS,

OTHER M LI TARY PERSONNEL COSTS
EDUCATI ONAL BENEFI TS
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000
$29, 010 $25, 481 $0
$27, 119 $21, 490 $0
$11, 528 $9, 436 $0

20, 913 19, 713 0
$88, 570 $76, 120 $0
$207, 006 $204, 063 $114, 440
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ESTI MATE FY 2001

$0
$0
$0

0

$0

$121, 645



Section 5
MIlitary Personnel, Arny
Def ense Working Capital Funds (DWCF) Rei nbursenents
I ntroduction

The Defense Mnagenent Resource Decision (DVRD) 971 established the Defense Wrking
Capital Funds (DWCF) (fornmerly the Defense Business (perations Fund (DBOF)) in order to expand
the use of business-1like financial managenent practices. DWCF was initiated to inprove the tools
avail able to managers of the support establishment by collecting all costs related to goods and
services, including mlitary costs. Prior to DVMRD 971 DWCF activities did not pay for the cost
of mlitary support. Rei mbursenents requested are for the cost of base pay and entitlenents
for mlitary personnel assigned to DWF activities.

Justification of Funds Requested

The estimated reinbursenments are based on the Under Secretary of Defense (Conptroller)
gui dance. Estimated manpower reflects the nunber of workyears for each DWCF busi ness area.

Detail ed cost by DWCF activity is provided by the follow ng table:
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OFFI CERS

SUPPLY MGMI
ORDNANCE
DEPOT MAI NTENANC
| NFORVATI ON SERV
SVALL COVPUTER P
AMC
ICP' s
DRMVS
I NFO SERVI CES
DEPOTS
DLA
DFAS
DECA
DECCO
DI SO
DI SA
JLSC
MIrMC
DEFENSE COURI ER
TRANSCOM
TOTAL TRANSCOM
TOTAL

ACTUAL FY 1998

AMOUNT

12, 443
$ 37,852

SECTI ON 5
DEFENSE WORKI NG CAPI TAL FUNDS REI MBURSABLE PROGRAM

(AMOUNTS | N THOUSANDS OF DOLLARS)

ESTI MATE FY 1999

NUMBER AMOUNT
8 $ 597
12 1, 070
26 2,145
21 1, 689
0 0
67 5,501
95 8, 050
2 204

2 178
28 2,114
127 10, 546
55 6,277
9 578

2 146

3 0

5 146

0 0
60 5,740
4 494
67 6, 143
131 12, 377
394 $ 35,425
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ESTI MATE FY 2000

AMOUNT

5, 255
303

6, 277
11, 835

$ 33,795

ESTI MATE FY 2001

AMOUNT

5,414
313
5,781
11, 507

$ 43,484



SECTI ON 5
DEFENSE WORKI NG CAPI TAL FUNDS REI MBURSABLE PROGRAM
(AMOUNTS | N THOUSANDS OF DOLLARS)

ENLI STED
ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001

NUMBER AMOUNT NUMBER AMOUNT NUMBER AMOUNT NUMBER AMOUNT
SUPPLY MGMI 8 $ 295 9 $ 291 8 $ 272 8 $ 281
ORDNANCE 12 367 12 337 8 263 8 271
DEPOT MAI NTENANC 16 1,715 6 220 4 152 4 156
| NFORVATI ON SERV 114 5, 024 59 1,729 0 0 0 0
SVALL COVPUTER P 0 0 0 0 0 0 0 0
AMC 150 7,401 86 2,578 20 686 20 709
ICP' s 49 1, 230 62 1, 750 37 1, 279 37 1,321
DRMVS 24 765 4 493 4 125 4 130
I NFO SERVI CES 0 0 9 0 9 308 9 318
DEPOTS 6 1,113 6 767 20 700 20 723
DLA 79 3,109 81 3,010 70 2,412 70 2,491
DFAS 445 11, 703 443 9, 023 443 11, 332 371 11, 826
DECA 1 40 1 42 1 43 1 44
DECCO 4 128 13 0 40 497 30 989
DI SO 34 2,516 39 2,044 6 195 6 201
DI SA 38 2,644 52 2,044 46 692 36 1,190
JLSC 1 0 0 0 0 0 0 0
MIrMC 68 2,400 63 2,326 60 2,076 60 2,144
DEFENSE COURI ER 85 2,500 76 2,441 76 2,442 76 2,522
TRANSCOM 35 1, 157 30 1,071 30 947 30 978
TOTAL TRANSCOM 188 6, 057 169 5, 838 166 5, 465 166 5, 645
TOTAL 902 $ 30, 953 832 $ 22,535 746 $ 20, 630 664 $ 21,904
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TOTAL

SUPPLY MGMI
ORDNANCE
DEPOT MAI NTENANC
| NFORVATI ON SERV
SVALL COVPUTER P
AMC
ICP' s
DRMVS
I NFO SERVI CES
DEPOTS
DLA
DFAS
DECA
DECCO
DI SO
DI SA
JLSC
MIrMC
DEFENSE COURI ER
TRANSCOM
TOTAL TRANSCOM
TOTAL

SECTI ON 5
DEFENSE WORKI NG CAPI TAL FUNDS REI MBURSABLE PROGRAM
(AMOUNTS | N THOUSANDS OF DOLLARS)
ACTUAL FY 1998

ESTI MATE FY 1999 ESTI MATE FY 2000

NUMBER AMOUNT NUMBER AMOUNT NUMBER AMOUNT
17 $ 763 17 $ 888 16 $ 887
22 1, 427 24 1, 408 26 1, 960
45 4,785 32 2,365 20 1,515
146 7,703 102 3,418 18 1, 495
0 0 3 0 0 0
230 14, 677 178 8,079 80 5, 858
149 9, 230 157 9, 800 132 9,915
26 1, 027 6 697 6 336
2 167 11 178 11 486
47 5, 376 34 2,881 48 2,863
224 15, 800 208 13, 556 197 13, 600
500 16, 200 498 15, 300 498 16, 300
10 532 10 620 10 567
6 277 15 146 40 497
38 2,623 42 2,044 7 303
44 2,899 57 2,190 47 800
3 197 0 0 0 0
133 8, 400 123 8, 066 119 7,331
92 3,000 80 2,935 80 2,745
104 7,100 97 7,214 91 7,224
329 18, 500 300 18, 216 290 17, 300

1, 340 $ 68, 806 1,251 $ 57,960 1,122 $ 54,425
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ESTI MATE FY 2001

AMOUNT



SECTI ON 5
SCHEDULE OF M LI TARY PERSONNEL ASSI GNED OUTSI DE DOD

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
OFFI CER ENLI STED TOTAL OFFI CER ENLI STED TOTAL OFFI CER ENLI STED TOTAL OFFI CER ENLI STED TOTAL
NONREI MBURSABLE
EXEC OFF OF THE PRES. ... ... 14
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14
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14
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14

[

Rhroo~wn~oOo~D
N
N
N

EXEC OFF OF THE VI CE PRES. .
FED BUREAU OF | NVESTI GATI ON
DRUG ENFORCEMENT AGENCY. . ..
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T

m

w)

0

ps)
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TOTAL NONREI MBURSABLE. . . . 83 13
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75 13
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[e¢]

74 13

©
hy

74 13

[e¢]
hy

REI MBURSABLE

TRANS DEPARTMENT (FAA). . ...
SELECTIVE SERVICE. .. .......

FED BUREAU OF | NVESTI GATI ON
NATI ONAL | NSTI TUTE OF HEALT
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TOTAL REI MBURSABLE. . .. ... 43 10 53 53
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58 53

©

62 47

[¢)]

52

TOTAL OQUTSIDE DOD............ 126 23 149 128 18 146 127 22 149 121 18 139
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SECTI ON 5
SCHEDULE OF M LI TARY PERSONNEL ASSI GNED OUTSI DE DOD

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
OFFI CER ENLI STED TOTAL OFFI CER ENLI STED TOTAL OFFI CER ENLI STED TOTAL OFFI CER ENLI STED TOTAL

ASSI GNED TO DOD | N SUPPORT
OF NON- DOD FUNCTI ONS
RElI MBURSABLE:

FOREI GN M LI TARY SALES. .. .. 302 230 532 302 230 532 108 230 338 108 230 338

M LI TARY ASSI ST PROGRAM . .. 0 0 0 0 0 0 0 0 0 0 0 0

DEFENSE WORKI NG CAPI TAL FUN 444 951 1, 395 419 939 1, 358 439 1, 050 1, 489 439 1, 050 1, 489

TOTAL OTHER. ............. 746 1,181 1, 927 721 1, 169 1, 890 547 1, 280 1, 827 547 1, 280 1, 827

TOTAL NONREI MBURSABLE. . ... ... 83 13 96 75 13 88 74 13 87 74 13 87
TOTAL REI MBURSABLE. .......... 43 10 53 53 5 58 53 9 62 47 5 52
GRAND TOTAL. . ................ 872 1, 204 2,076 849 1,187 2,036 674 1, 302 1,976 668 1,298 1, 966
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OTHER NON- STRENGTH.
SUBSI STENCE | N KI ND
CLOTHING. .........

SECTION 5 -

REI MBURSABLE PROGRAM

(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998

$ 123, 264
76, 025
46, 819

420

$ 207,067

167

ESTI MATE FY 1999

$ 125,097
76, 177
48, 500

420

$ 193, 000

ESTI MATE FY 2000

$ 127,920
77,500
50, 000

420

$ 196, 579

ESTI MATE FY 2001

$ 132,420
79, 500
52, 500

420

$ 203, 969



SECTION 5 -

REI MBURSABLE PROGRAM

(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998
$ 122,844
1,988

1,191

797

1,986

1,190
796

$ 32,842
308
$ 15, 370
279
$ 48, 212

587

ESTI MATE FY 1999
$ 124,677

1,954

1,185

769

1, 946

1,175
771

$ 35, 347
327
$ 25,284
334
$ 60, 631

661

ESTI MATE FY 2000
$ 127,500

1, 813

1, 086

727

1, 807

1,081
726

$ 37,461
300
$ 28,581
326
$ 66,042

626

ESTI MATE FY 2001
$ 132,000

1, 827

1, 004

823

1,521

999
522

$ 30,871
300
$ 29,774
326
$ 60, 645

626



SECTI ON 5 - RElI MBURSABLE PROGRAM
(AMOUNTS | N THOUSANDS OF DOLLARS)

ACTUAL FY 1998 ESTI MATE FY 1999 ESTI MATE FY 2000 ESTI MATE FY 2001
DEFENSE WORKI NG CAPI TAL FUNDS ( DWCF)
OFFICER . ... . $ 37,852 $ 35,425 $ 33,795 $ 43,484
END STRENGTH. . . ........... .. .. ... .... 438 394 376 472
MANYEARS. . . ... 438 394 376 172
ENLISTED. . ....... .. ... $ 30, 953 $ 22,535 $ 20, 630 $ 21,904
END STRENGTH. . . ......... ... .. ... .... 902 832 746 664
MANYEARS. . . ... 902 832 746 664
TOTAL. . .o $ 68, 805 $ 57,960 $ 54,425 $ 65, 388
END STRENGTH. . . ......... ... .. ... .... 1, 340 1, 226 1,122 1,136
MANYEARS. . . ... 1, 340 1, 226 1,122 836
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MILITARY PERSONNEL ARMY (21*2010)

COMBATING TERRORISM

ARMY

THIS BUDGET INCLUDES SUPPORT IN THE FORM OF PAY AND ALLOWANCES COSTS FOR ACTIVE MILITARY PERSONNEL ASSOCIATED WITH COUNTERTERRORISM ACTIVITITES AS
FOLLOWS:

Appropriation Sunmary:

Mlitary Personnel Arny ($ in MIIlions)

Tot al

I. Financial

Summary ($ in MI1ions)

Security Forces and Technici ans

Law Enf or cenent

Security and Investigative Matters

Counterintelligence

Tot al

Fundi ng

Per sonnel

Sunmary (Active Mlitary End Strength)

Security Forces and Technici ans

Law Enf or cenent

Security and Investigative Matters

Counterintelligence

Tot al

Per sonnel

FY 1998 FY 1999 FY 2000 FY 2001
Esti mat e Estimate Estinmate Estinmate
$ 625.2 $ 650.7 $ 632.0 $ 646.1
$ 86.3 $ 89.7 $ 86.0 $ 87.9
$ 434.0 $ 451.9 $ 437.6 $ 446.9
$ 41.5 $ 43.4 $ 43.2 $ 44.2
$ 63.4 $ 65.7 $ 65.2 $ 67.0
$ 625.2 $ 650.7 $ 632.0 $ 646.1
2,440 2,441 2,404 2,404
11, 341 11, 357 11, 198 11, 199
758 772 768 767
1,384 1, 376 1, 375 1, 386
15, 923 15, 946 15, 745 15, 756
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Exhi bit CbT-1 Conbating Terrorism
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