MILPER MESSAGE NUMBER : 02-133
TAPC-PLP-I
CONSOLIDATION OF INTERIM CHANGES TO AR 600-105, DATED
15

DECEMBER 1994 (EXTENDED)
...lssued: [04/29/2004]...

A. HODA MSG Nﬂ 2017002 JUN 95, SUBJECT: NOTICE OF CHANGE TC AR 600-105,
REGARDING TEMPCRARY MEDICAL INCAPACITATION.

B. HQDA MSG NR 191237Z AUG 95, SUBJECT: PQOLICY ON REDUCED OPERATIONAL
FLYING DUTY REQUIREMENT FOR ENTITLEMENT TO CONTINUOUS AVIATION CAREER
INCENTIVE PAY {(ACIP).

C. MILPER M3G NR 38-166, SUBJECT: AVIATION SERVICE ENTRY DATE
ADJUSTMENTS

L. MILPER MSG MR 00-162, SUBJECT MANAGEMENT CONTROL CHECKLIST FOR AR
600-105.

1. THIS MILPER MESSAGE WILL EXPIRE NLT 30 APR 2005 (Extended).
POLICIES EXPRESSED IN THIS MESSAGE WILL REMAIN IN EFFECT UNTIL THE
REGULATION IS UPDATED.

2. MESSAGE REFERENCED IN PARA A ABOVE READS:MEMORANDUM, FORCE
MANAGEMENT POLICY, ASSISTANT SECRETARY OF

DEFENSE DTD 15 DEC 94, SUBJECT: AVIATION CAREER INCENTIVE PAY DURING
PERIODS OF TEMPORARY MEDICAL GROUNDING.

A, EFFECTIVE 15 DEC %4 AVIATION OFFICERS MEDICALLY INCAPACITATED WILL
BE CONSIDERED QUALIFIED FOR AVIATION SERVICE UNLESS SUCH INCAPACITATION
CONTINUES FCOR MORE THAN TWELVE MONTHS. THIS IS A CHANGE FROM 180 DAYS
CURRENTLY COUTLINED IN AR 600-105. DISQUALIFICATION FRCM AVIATION
SERVICE BY REASON OF MEDICAL INCAPACITATION WILL BE EFFECTED ON THE
FIRST DAY FOLLOWING A PERIOD QF 365 DAYS THAT COMMENCES ON THE DATE OF
INCAPACITATICN, OR ON THE DATE A COMPETENT MEDICAL AUTHORITY DETERMINES
THE MEDICAL INCAPACITATION TO BE PERMANENT, WHICHEVER IS EARLIER.

B. ANY AVIATOR WHO WAS MEDICALLY INCAPACITATED BUT STILL CONSIDERED
QUALTFIED FOR AVIATION SERVICE AS OF 15 DEC 1994 WOULD FALL UNDER THE
NEW GUIDANCE, AND CONTINUE TCO BE MEDICALLY QUALIFIED FOR ONE YEAR, OR
UNTIL THE MEDICAL INCAPACITATION WAS DETERMINED TO BE PERMANENT, WHICH
EVER QCCURS FIRST. ACCORDINGLY, ANY AVIATOR MEDICALLY

INCAPACITATED FOR MORE THAN 180 DAYS (DISQUALIFIED FROM AVIATION
SERVICE) PRIOR TO 15 DEC 1994 WILL REMAIN DISQUALIFIED UNTIL REINSTATED
BY A COMPETENT MEDICAL AUTHORITY - THE NEW GUIDANCE OF ONE YEAR DOES
NOT APPLY.

C. IN ADDITION, THE POLICY OF CONTINUING ACIP FOR 180 DAYS AFTER
PERMANENT DISQUALIFICATION (AR 600-105}) NO LONGER APPLIES. THE
COMMANDER PERSCOM WILL DETERMINE THE DATE ACIP IS STOPPED BASED ON THE
APPROVAL OF PERMANENT MEDICAL DISQUALIFICATION RECOMMENDATICN BY
COMMANDER, USAAMC AND¥ CIRCUMSTANCES APPLICABLE TO EACH CASE.



3. MESSAGE REFERENCED IN PARA B ABOVE READS:

A. BSECTION 616 OF THE FY9%6 NATIONAL DEFENSE AUTHORIZATION ACT (NDAA)
REDUCED THE OPERATIONAL FLYING REQUIREMENT FOR ENTITLEMENT TO
CONTINUOUS AVIATION CAREER INCENTIVE PAY (ACIP) FROM NINE TO EIGHT OF
THE FIRST TWELVE YEARS OF AVIATION SERVICE.

B. THE OFFICE OF THE SECRETARY OF DEFENSE (0SD) POLICY IS THAT ANY
AVIATOR, ON CR AFTER FEBRUARY 10, 1996, WHO PERFORMS 8 YEARS OR MORE
OPERATIONAL FLYING (BEFORE, ON, OR AFTER FEBRUARY 10, 1996) WITHIN THE
FIRST 12 YEARS COF AVIATION SERVICE, WILL BE QUALIFIED FOR CONTINUQUS
ACIFP THROUGH 18 YEARS OF AVIATION SERVICE.

C. AR 600-105, PARA 3-8B(3} PROVIDES CLEAR AND SPECIFIC LANGUAGE THAT
AVIATION QFFICERS WHO RECEIVE A WAIVER ARE NOT ELIGIBLE FOR A SECOND
WAIVER. THE CURRENT ARMY POLICY AS PROVIDED FOR IN AR 600-105 REMAINS
IN EFFECT. THE STATUTORY CHANGE IN THE REQUIRED MINIMUM NUMBER OF
FLYING DUTY YEARS DOES NOT VOID PREVIOUS WAIVERS NOR ALLOW

AVIATION OFFICERS AN OPPORTUNITY FOR A SECOND WAIVER.

D. 1IN ADDITION TC THE ABOVE CHANGE IN AVIATION GATE REQUIREMENTS, THE
FY9¢6 NDAA DOES NOT ALLOW THE SECRETARY OF THE ARMY TO FURTHER DELEGATE
TOFDC WAIVER AUTHORITY. ACCORDINGLY, THE ARMY G-1 WILL PREPARE A
DECISION SUPPORT PACKAGE (TO INCLUDE THE ARMY G-1 RECOMMENDATION FCR
APPROVAL OR DISAPPROVAL OF THE WAIVER) FOR EACH WAIVER REQUEST AND
FORWARD IT THROUGH THE DIRECTOR OF THE ARMY STAFF AND THE ASSISTANT
SECRETARY OF THE ARMY (MANPOWER AND RESERVE AFFAIRS), TO THE SECRETARY
OF THE ARMY FOR APPROVAL.

4. MESSAGE REFERENCED IN PARA C ABOVE READS:

A. THE PURPOSE OF THIS MESSAGE IS TO ANNOUNCE A CHANGE TO AR 600-105,
WHICH MODIFIES THE CONDITIONS UNDER WHICH AN AVIATION SERVICE ENTRY
DATE (ASED) MAY BE ADJUSTED, AND TO PROVIDE GUIDANCE CCONCERNING THE
EFFECTIVE DATES USED TO COMPUTE AVIATION CAREER INCENTIVE PAY (ACIP)
AND AVIATION CONTINUATION PAY (ACP) FOR OFFICERS BROUGHT BACK TO ACTIVE
DUTY UNDER THE WARRANT OFFICER CALL TO ACTIVE DUTY PROGRAM.

B. EFFECTIVE IMMEDIATELY, THE ASED MAY BE ADJUSTED FOR AN OFFICER
ENTERING ACTIVE SERVICE THROUGH A CALL TQ ACTIVE DUTY AFTER A BREAK IN
AVIATION SERVICE. THIS CHANGE EXPANDS THE PREVIOUS GUIDANCE, WHICH
STATED THAT ASEDS WILL ONLY BE ADJUSTED 'WHEN OFFICERS FAIL T0O COMPLETE
THE QUALIFICATION COURSE LEADING TC THE AWARD QOF AN

AERONAUTICAL RATING AND ARE LATER ACCEPTED TO REENTER THAT COURSE'.

C. BASED ON A LEGAL OPINION RENDERED FROM THE OFFICE OF THE JUDGE
ADVOCATE GENERAL, INCENTIVE PAY BRANCH, PERSCOM BEGAN RECALCULATING THE
ASED FOR OFFICERS BROUGHT TO ACTIVE DUTY UNDER THE WARRANT OFFICER CALL
TO ACTIVE DUTY PROGRAM. CURRENTLY, WHEN AN OFFICER'S APPLICATION FOR
ACTIVE DUTY IS ACCEPTED, INCENTIVE PAY BRANCH

DETERMINES WHETHER OR NOT A CHANGE TO THE ASED IS NEEDED. IF A CHANGE
I5 MADE, A LETTER COF NOTIFICATION IS SENT TO THE INDIVIDUAL AND A COPY
IS PLACED IN HIS CAREER BRANCH FILE. INCENTIVE PAY BRANCH WILL CHANGE
THE ASED ON TOPMIS, CUT A PAY ORDER AND INPUT THE PAY TRANSACTION. A
COPY OF THE PAY ORDER IS ALSO SENT TQO THE INDIVIDUAL.

D. WHEN CALCULATING THE ASED FOR ACIP PURPOSES, THE FOLLOWING
EFFECTIVE DATES APPLY:



(1} ADJUSTMENTS FOR OFFICERS WHO REPCRT TO ACTIVE DUTY PRIOR TO 1 OCT
99 WILL BE EFFECTIVE ON 1 OCT 99.

(2) ADJUSTMENTS FOR OFFICERS WHO REPORT TO ACTIVE DUTY AFTER 1 OCT 99
WILL BE EFFECTIVE ON THE DATE THE OFFICER REPORTS TO ACTIVE DUTY.

E. WHEN CALCULATING ELIGIBILITY FOR ACP, ALL CHANGES ARE EFFECTIVE AS
OF THE DATE THE OFFICER REPORTS TO ACTIVE DUTY,

F. APPROPRIATE CHANGES TO CHAPTER 3, SECTION I, PARA.3-4, AR 600-105
WILL BE PUBLISHED IN THE NEXT REGULATIQON UPDATE.

5. MESSAGE REFERENCED IN PARA D ABOVE READS:

A. WHAT FOLLOWS IS A MANAGEMENT CONTROL PROGRAM CHECKLIST FOR
COMMANDERS IN EVALUATING KEY CONTROLS FOR AVIATION SERVICE OF RATED
ARMY OFFICERS. THIS CHECKLIST WILL BE INCLUDED IN AR 600-105 WHEN IT IS
REVIESED.

B. MANAGEMENT CONTROL EVALUATION CHECKLIST:

(1) FUNCTION. THE FUNCTION COVERED BY THIS CHECKLIST IS RATED ARMY
AVIATION OFFICERS.

{2} PURPOSE. THE PURPOSE OF THIS CHECKLIST IS TO ASSIST UNIT
COMMANDERS IN EVALUATING THEIR KEY MANAGEMENT CONTROLS. IT IS NOT
INTENDED TO COVER ALL CONTROLS.

(3) INSTRUCTIONS. ANSWERS MUST BE BASED ON THE ACTUAL TESTING OF KEY
MANAGEMENT CONTRCLS SUCH AS DOCUMENT ANALYSIS, DIRECT OBSERVATION,
INTERVIEWING, SAMPLING, AND SIMULATION. ANSWERS THAT INDICATE
DEFICIENCEIES MUST BE EXPLAINED AND CORRECTIVE ACTION INDICATED IN
SUPPORTING DOCUMENTATICN. THESE MANAGEMENT CONTROLS MUST BE EVALUATED
AT LEAST ONCE A YEAR. CERTIFICATION THAT THIS EVALUATION HAS BEEN
CONDUCTED MUST BE ACCOMPLISHED ON DA FORM 11-2-R {MANAGEMENT CONTROL
EVALUATION CERTIFICATION STATEMENT) .

(4) TEST QUESTIONS. IS A MONTHLY REVIEW CONDUCTED TO ENSURE THAT:
{A} ONLY FULLY QUALIFIED QFFICERS ARE RECEIVING FLIGHT PAY?

(B} AVIATOR HAS CURRENT FLIGHT PHYSICAL?

(C} AVIATOR IS IN A DOCUMENTED FLIGHT POSITION?

(D) AVIATOR IS RECEIVING CORRECT RATE OF PAY BASED ON GATE STATUS AND
YEARS OF SERVICE.

(E) IF AN AVIATOR HAS FAILED A GATE, HAS ENTITLEMENT TO CONTINUQOUS
AVIATION CAREER INCENTIVE PAY (ACIP) BEEN TERMINATED?

(F) AVIATOR MEETS ALL REQUIREMENTS FOR AWARD OF SENIOR OR MASTER ARMY
AVIATOR/ FLIGHT SURGEON DESIGNATION?

{5) SUPERSESSION. THIS CHECKLIST REPLACES THE CHECKLIST FOR PERSONNEL
ACTIVITIES/ SPECIAL OFFICER AND ENLISTED PERSONNEL PROGRAMS/
ELIGIBILITY DETERMINATION FOR ENTITLEMENT TOQ FLIGHT PAY, CIRCULAR 11-



S0-1.

(6) COMMENTS. HELP MAKE THIS A BETTER TOQOL FOR EVALUATING MANAGEMENT
CONTROLS. SUBMIT COMMENTS TQO COMMANDER, US TOTAL ARMY PERSONNEL
COMMAND, ATTN: TAPC-PLP-I, CHIEF OF INCENTIVE PAY BRANCH, ALEXANDRIA,

VA 22332-0406.



