
COMPTROLLER CAREER PROGRAM DEVELOPMENTAL ASSIGNMENT
Special announcement of developmental assignments in the Department of Defense (DoD) Office of the Under Secretary of Defense, Comptroller (OUSD(C)), supporting the functional areas of the DoD Management Control Program and the Chief Financial Officers Council.  

POSITION:  GS 12-14 or military equivalents, in any occupational series in the Comptroller Civilian Career Program (CP 11) Series.   

AREA OF CONSIDERATION:  Department of the Army employees in the following categories: 


- On permanent appointment to the competitive service.


- Excepted service or non-appropriated fund employees, with competitive status.


- Currently covered by or eligible to register in any career program.

Selectee will be assigned at present permanent grade level. 

TOTAL NUMBER OF POSITIONS:  2-3
LENGTH OF PROGRAM:  6-12 months

LOCATION OF ASSIGNMENT:  OUSD(C), Accounting and Financial Policy and Analysis, (A&FP&A), Pentagon.  If the selectee is from outside the commuting area of the developmental assignment, the costs of the travel and up to 55% of the maximum payable local per diem will be centrally funded by the Army contingent on the availability of funds.  Point of contact for further information:  Ms. Peggy Johnson, 703-693-6520.  Applications should be forwarded to the Comptroller Proponency Office, HQDA, ASA (FM&C), Washington, DC  20310-0109. 

ASSIGNMENT DESCRIPTION/DUTIES:  The OUSD(C), A&FP&A, has responsibility to manage the DoD Management Control Program (MCP) and develop the DoD Statement of Assurance for the Secretary of Defense.  The selectee will assist with the DoD MCP Coordinator in numerous activities to include:  preparing the FY 2004 DoD Annual Statement of Assurance, updating an Office of Management and Budget automated repository of DoD reported material weaknesses; preparing for the FY 2005 DoD MCP Conference; developing the FY 2005 MCP Guidance for the DoD Components; and scoring the DoD Components’ Statements of Assurance.  In addition, the selectee will assist the OA&FP&A in preparing for and pre-briefing the Defense Chief Financial Officer (CFO) and Deputy CFO for the numerous events of the government wide CFO Council.  Duties will include administrative actions, analysis, writing reports and correspondence, preparing briefings slides, and working with numerous Defense Components. 

EXPERIENCE OF APPLICANT:
Required:

1. Broad background in resource management with knowledge of basic accounting concepts.

2. Ability to master complex tasks rapidly and accurately.

3. Ability to effectively write.

4. Ability to perform functions with minimum guidance or supervision.

5. Experience in using Microsoft Office products.

6. Recommended grade of GS 13-14, but will consider exceptional GS 12.

Desired:

1. Agility to move from one subject to another rapidly.

2. Good communication skills.

3. Able to be a team player. 

4. Proven track record in dealing with senior level officials.  

SELECTION PROCEDURES:  Employees nominated under this announcement will be evaluated from information provided in their resume to include experience, education, training, motivation, and awards.  Performance ratings will be considered at time of selection. 

WHAT TO SUBMIT:
1. Resume.

2. Last two performance appraisals.

3. Latest SF-50, showing current competitive status, grades and salary.

4. Signed confirmation of SECRET security clearance (approved by security officer).

CONDITIONS OF EMPLOYMENT:  Candidates must currently possess or be able to obtain and maintain a SECRET security clearance.  Unfavorable adjudicated clearance investigation may be grounds for removal from the assignment and/or the Federal service.

EQUAL EMPLOYMENT OPPORTUNITY:  All eligible candidates will receive consideration for the development assignment without regard to race, religion, color, national origin, age, sex, disability, political affiliation or any other non-merit factor. 

