CEAC #8


COMPTROLLER CAREER PROGRAM DEVELOPMENTAL ASSIGNMENT
Special announcement for developmental assignment in the Cost Review Board Office of the Office of the Deputy Assistant Secretary of the Army (Cost and Economics), Office of the Assistant Secretary of the Army (Financial Management and Comptroller).

POSITION:  Operations Research Analyst GS-1515-12/13/14, Program Analyst GS-0343-12/13/14, or Budget Analyst GS-0560-12/13/14.  Assignment may be filled at full performance level at any of the grade levels.  Applicants must indicate grade(s) for which applying.

AREA OF CONSIDERATION:  Department of the Army employees in the following

categories:

-- On permanent appointment to the competitive service.

-- In excepted service or non-appropriated fund employment, with personal competitive status.

-- Eligible for competitive conversion or appointment to the competitive service, e.g.,

    Family members eligible under EO 12362 as amended.

-- Currently covered by or eligible to register in Comptroller CP- 11.

-- Within local recruitment area.

Employees must have a minimum of three years' specialized experience as defined for the Two-Grade Interval Administrative, Management, and Specialist Positions under the General Schedule. Selectee will be reassigned at present permanent grade level, i.e. GS-12, GS-13, or GS-14.

TOTAL NUMBER OF POSITIONS:  One   LENGTH OF PROGRAM: 12 Months.

LOCATION OF ASSIGNMENT:  Cost Review Board Office, Office of the Deputy Assistant Secretary of the Army (Cost and Economics), Office of the Assistant Secretary of the Army (Financial Management and Comptroller).  POC is DSN 329-4150, (703) 601-4150
ASSIGNMENT DESCRIPTION:  This will be a training assignment under the overall supervision of the office chief.  The office is responsible for reviewing and developing quality cost estimates for weapon and information systems, and determining the cost risk associated with the systems.  The estimates support decision makers at the Senior Levels of Army and/or Department of Defense.  The trainee will provide technical advice, guidance, and support on cost and risk issues and processes.  Primary assignments will focus on special studies to support DA acquisition processes and the Army’s Planning, Programming, Budgeting and Execution System (PPBES).  Assignment will involve a variety of duties to broaden the trainee's perspective of cost estimating at the HQDA and OSD level.  The trainee will work with members of the OASA (FM&C), HQDA Staff, AMC, PMs, and OSD.  Assignment may be extended for additional time by mutual agreement between the office chief and the parent organization.

ASSIGNMENT DUTIES: The trainee's duties will include, but not be limited to, the preparation of monthly presentations for senior OASA (FM&C) leadership which present analyses of the Army acquisition program 

KNOWLEDGE, SKILLS, & ABILITIES (KSA):  The positions require the following KSAs.  Failure to address each of them may result in removal of your application from further consideration for the position.

1.  Ability to analyze programs (weapons systems & information systems) as they relate to the Army’s PPBES.

2.  Skill in written communication, e.g. writing reports, analyses, information papers, and 

presentations for senior officials.

3.  Skill in oral communication, e.g. presenting briefings, participating in group meetings or one on 

one sessions where critical information must be transmitted and understood.

4.  Knowledge of mathematical and statistical applications (e.g., algebra, regression analysis, etc).

Desirable:

· An understanding of the Army's financial management organizations and the way in 

 

which they interact.

-    Ability to master complex tasks rapidly and accurately.

· Ability to be a self-starter, seek additional assignments, and demonstrate innovative 



problem-solving techniques.

-    Computer literacy, especially within the Windows environment.  

-   Working knowledge of computer cost estimating tools (e.g., ACEIT)

· Basic Qualification for a 1515 ORSA, e.g. 24 semester hours in mathematics related

coursework.

CONDITIONS OF EMPLOYMENT: Candidates must currently possess or be able to obtain and maintain a SECRET security clearance.  Unfavorably adjudicated clearance investigation may be grounds for removal from the position and/or Federal service.

SELECTION PROCEDURES: Employees nominated under this announcement will be evaluated from information provided on experience (including job-related outside activities), education, training, motivation, awards, and statements submitted addressing the above KSAs.  Performance ratings will be considered at time of selection.

WHAT TO SUBMIT:
1.
One-page statement of interest and motivation for the assignment.

2.
SF 50 showing current competitive status, grade, and salary.

3.
Signed confirmation (from security officer) of SECRET security clearance

4.    The several separate forms and documents listed in the OASA(M&RA) FY 96 catalog of Civilian Training, Education and Professional Development Opportunities, page A-6, column "DEVLP". The catalog is available in CPO Training and Development Branches.

EQUAL EMPLOYMENT OPPORTUNITY:  All eligible candidates will receive consideration for this developmental assignment without regard to race, religion, color, national origin, age, sex, disability, political affiliation, or any other non-merit factor.

