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COMPTROLLER CAREER PROGRAM DEVELOPMENTAL ASSIGNMENT

Special announcement of developmental assignments in the U.S. Army Audit Agency

POSITION(S):  Auditors, GS-511-12/13

AREA OF CONSIDERATION:  Department of Army employees in the following categories:

· On permanent appointment to the competitive service.

· Excepted service or non-appropriated fund employees, with personal competitive status.

· Eligible for competitive conversion or appointment to the competitive service, e.g., family members eligible under EO 12362 as amended.

· Currently covered by or eligible to register in Comptroller CP-11.

Selectee will be reassigned at present permanent grade level.

TOTAL NUMBER OF POSITIONS:  3
LENGTH OF PROGRAM:  (6 Months)

LOCATIONS OF ASSIGNMENTS:  U.S. Army Audit Agency—Audit Coordination and Follow-up, Washington D.C. (1).  POC DSN 761-9822 or 703-681-9822.

ASSIGNMENT DESCRIPTION:  These positions will be developmental assignments under the overall supervision of U.S. Army Audit Agency Program Director for Policy, Oversight and Audit Support and will involve a variety of duties in conjunction with GAO, DODIG and Agency audits of various Army programs and operations.  Assignments may be extended for additional time by mutual agreement between The Army Auditor General and the parent organization.  

ASSIGNMENT DUTIES:  The auditor is a team member on a functional area team that assists assigned Program Directors in identifying Army-wide issues and priorities that require audit emphasis, performs research and prepares reports addressing those issues.  Serves as the liaison for assigned functional area with the DA Staff and Secretariat Principal Officials, GAO, DODIG and AAA, and is the focal point for processing and tasking responses to GAO, DODIG and AAA audit products.  The auditor performs audit research and prepares responses to high-level technical inquiries and taskings related to audit issues as requested by the Secretariat, DA Staff, Auditor General, Deputy Auditors General and assigned Program Directors.  Provides technical assistance to audit teams on audit matters including Army-wide funding and priority information. Individual focuses on maintaining high customer satisfaction, and adding overall value to the Army through timely quality service.
Auditor, GS-511-12/13
SUPPLEMENTAL EXPERIENCE STATEMENT:  Use a separate sheet of paper to demonstrate how you meet each of the knowledges, skills, and ability (KSA) requirements described below.  Failure to address each of them may result in removal of your application from further consideration for the developmental assignments.

Required.  

1. Skill and understanding of analytical techniques including audit research.

2. Skill in oral communication, to include developing and presenting briefings and participating in meetings with senior officials.  

3. Skill in written communication, to include writing reports, information papers and correspondence for senior officials. 

.Desirable.  
1. An understanding of the Army’s overall organizational and financial management structure.

CONDITIONS OF EMPLOYMENT:  Candidates must currently possess or be able to obtain and maintain a SECRET security clearance.  Unfavorably adjudicated clearance investigation may be grounds for removal from the assignment and/or the federal service.

SALARY:  Salaries will be paid by each selectee’s permanent employing organization.  If a selectee is from outside the commuting area of a developmental assignment, the costs of travel and up to 55% of the maximum payable local per diem will be centrally funded, contingent on funding availability.

SELECTION PROCEDURES:  Employees nominated under this announcement will be evaluated from information provided on experience (including job-related outside activities), education, training, motivation, awards, and statements submitted addressing the above KSAs.  Performance ratings will be considered at time of selection.

WHAT TO SUBMIT:

1. Supplemental experience statements

2. SF 50 showing current competitive status, grade, and salary

3. Signed confirmation (from security officer) of SECRET or higher security clearance

4. Resume or OF-612

5. Three most recent annual performance ratings (DA Form 7222 or other)

6. SF Form 181 - Race and National Origin Identification

EQUAL EMPLOYMENT OPPORTUNITY:  All eligible candidates will receive consideration for the developmental assignment without regard to race, religion, color, national origin, age, sex, disability, political affiliation, or any other non-merit factor.

