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COMPTROLLER CAREER PROGRAM DEVELOPMENTAL ASSIGNMENT

Special announcement of developmental assignment in the U.S. Army Audit Agency

POSITION:  Auditor GS-511-13

AREA OF CONSIDERATION: Department of Army employees in the following categories:


-  On permanent appointment to the competitive service.

· Excepted service or non-appropriated fund employees, with personal competitive 


status.


-  Eligible for competitive conversion or appointment to the competitive service, e.g.,

   family members eligible under EO 12362 as amended.


-  Currently covered by or eligible to register in Comptroller CP-11.

Employees must have a minimum of three years’ specialized experience as defined for the Two-Grade Interval Administrative, Management, and Specialist Positions series in the Office of Personnel Management (OPM) Handbook X-118, Qualifications for Positions under the General Schedule.  Selectee will be reassigned at present permanent grade level.

TOTAL NUMBER OF POSITIONS:  (One)
LENGTH OF PROGRAM: (12 Months)

LOCATION OF ASSIGNMENT: U.S. Army Audit Agency, Alexandria, VA., POC  DSN 761-9822 or 703-681-9822.

ASSIGNMENT DESCRIPTION: This will be a developmental assignment under the overall supervision of the Program Director for Policy, Oversight and Audit Support. Assignment may be extended for additional time by mutual agreement between The Army Auditor General and the parent organization.  The assignment will entail extensive coordination with Agency management and information technology personnel responsible for the various Army systems.  The assignment will also include developing training material and providing training, developing web pages and evaluating audit software.

ASSIGNMENT DUTIES: The selectee’s duties will include, but not be limited to, assisting the Agency in its efforts to gain access to selected standard Army systems.  Duties will include assisting audit teams in gaining access to and extracting data from various Army standard systems.  The selectee will also assist the Program Director for Policy, Oversight and Audit Support in developing a database identifying key information related to selected Army standard systems and linking it to the Agency’s intranet so it can be accessed by auditors when planning and executing audits.  The selectee will develop training material to teach auditors how to use a multitude of audit software packages such as ACL, access, excel and will provide the auditors with just-in-time training.  Finally, the selectee will evaluate audit software tools and prepare white papers recommending whether the Agency should incorporate them into it’s audit tool bag.

Auditor, GS-511-13
SUPPLEMENTAL EXPERIENCE STATEMENT: Use a separate sheet of paper to demonstrate how you meet each of the knowledges, skills, and ability (KSA) requirements described below.  Failure to address each of them may result in removal of your application from further consideration for the developmental assignment.

Required.
1.  Extensive understanding of hardware and software platforms, network and telecommunications infrastructure. 

2.  Auditing experience to include experience using automated audit applications.

.Desirable.
1. An understanding of the organization of the Army

2. Certification in Information Systems 

CONDITIONS OF EMPLOYMENT:  Candidates must currently possess or be able to obtain and maintain a SECRET security clearance.  Unfavorably adjudicated clearance investigation may be grounds for removal from the assignment and/or the federal service.

SALARY:  Selectee’s salary will be paid by the selectee’s permanent employing organization.  If the selectee is from outside the commuting area of the developmental assignment, the costs of travel and up to 55% of the maximum payable local per diem will be centrally funded, contingent on funding availability.

SELECTION PROCEDURES: Employees nominated under this announcement will be evaluated from information provided on experience (including job-related outside activities), education, training, motivation, awards, and statements submitted addressing the above KSAs.  Performance ratings will be considered at time of selection.

WHAT TO SUBMIT:

1.  Supplemental experience statements

2.  SF 50 showing current competitive status, grade, and salary

3.  Signed confirmation (from security officer) of SECRET security clearance

4.  Resume or OF-612

5.  Three most recent annual performance ratings (DA Form 7222 or other)

6. SF Form 181 - Race and National Origin Identification

EQUAL EMPLOYMENT OPPORTUNITY: All eligible candidates will receive consideration for the developmental assignment without regard to race, religion, color, national origin, age, sex, disability, political affiliation, or any other non-merit factor.

