RESOURCE MANAGEMENT MENTORSHIP PROGRAM (RMMP)

The RMMP is a formal mentoring program with an emphasis on skill development and acquisition.  Based on career goals, interests, and needs, mentoring partners an experienced member of an organization – a mentor, with a less experienced person – an associate, to foster career development and growth.

The goal of the RMMP is to incorporate and improve upon three distinct, but interrelated mentoring approaches:  (1) formal, (2) supervisory/managerial, and (3) informal.  Managers and supervisors to assist in training, developing, and retaining a professional resource management workforce can use these three approaches interchangeably.  

Certificates will be presented to participants upon successful completion of RMMP.  Successful completion is based on the participant’s completion and submission of the semiannual and annual evaluation forms

Civilian and Military Eligibility Requirements:

· Comptroller Civilian Career Program (CP 11) careerists in grades GS-07 to SES. 

· GS-05 careerists may apply and will be considered on case-by-case basis.

· Functional Area 45, Comptroller, in ranks Captain to General Officer.

· Current interns (local, MACOM, or DA) are not eligible.  Supervisors of these interns should mentor these careerists.

Application Process:  The following are to be submitted – 

· RMMP Application

· Current Copy of DA Form 2302-R, Civilian Qualification Record, or Officer Record Brief (ORB)

Application should be submitted to your local CP 11 Activity Career Program Manager (ACPM).  Check the ASA(FM&C) Proponency Web site (http://www.asafm.army.mil/) for required dates for submission.  Participants will be notified in writing.

Voluntary Information: 

Applicants are encouraged to submit an SF 181, Race, and National Origin Identification Form, with the RMMP application.  This form is available from the servicing CPO, EEO Offices, and forms distribution channels. 

Point Of Contact:

For more information about RMMP, refer to your MACOM RMMP program sponsors.  The HQDA POC is the Comptroller Proponency Office.

DEPARTMENT OF THE ARMY

RESOURCE MANAGEMENT MENTORSHIP PROGRAM (RMMP) APPLICATION

FY   FORMDROPDOWN 

PART I

1. Name:       
2.  Applying as a (Check One or Both)
Mentor  FORMDROPDOWN 

Associate  FORMDROPDOWN 

3. Major Command, i.e., AMC, FORSCOM, TRADOC:      
4. Official work mailing address

     
5. Telephone numbers:


Work DSN:      
Work Commercial:      
Fax DSN:      
Fax Commercial:      
6. Email Address:     
7. Current Grade/Rank and Job Series/Branch/FA:      
8. Years of Service: Civilian       Military      
9.  Resource Management experience:


Years     

Series or Positions Held:      
10.  Civilians only.  Last three annual performance appraisal ratings:

Rating       Date       Rating       Date       Rating       Date      
11. Professional development courses/programs attended and/or applied for, i.e., PRMC, CGSC, AMSC: 
     
12. Professional associations; community affiliations, to include your involvement, i.e., member, officer: 
     
13. What have you done to enhance your professional development, i.e., college, and correspondence courses? 
     
14. Highest level of education?


High School  FORMDROPDOWN 

Some College  FORMDROPDOWN 

Associate  FORMDROPDOWN 
 
Undergraduate  FORMDROPDOWN 
 


Graduate  FORMDROPDOWN 
 
Other  FORMDROPDOWN 

15. Have you previously participated in the RMMP?  If yes, when?       
16. Would you accept a mentoring partnership with someone in a different geographic location?

Yes  FORMDROPDOWN 

No  FORMDROPDOWN 

17. Do you prefer a civilian or military partner (Select One)?  Military FORMDROPDOWN 
 Civilian  FORMDROPDOWN 

18. Do you have a preference Mentor or Associate?  Yes  FORMDROPDOWN 


No  FORMDROPDOWN 
 

If yes, please identify the person’s name, mailing address, and telephone number:      
19. Supervisory acknowledgement, requested but not required.  “I am aware that this employee is applying for the Resource Management Mentorship Program.”  

Supervisor’s Signature and Date: 

_________________________________

Applicant’s Signature and Date: 

_________________________________

PART II:
1.
Submit a short narrative on what you hope to achieve by participating in this program:       
2.
Identify your short term, 1-4 years, and long term, 5+ years, career goals:      
PART III:
Additional documents required: Current copy of DA Form 2302-R, Civilian Qualification Record, or Officer Record Brief.

Voluntary document requested:  SF 181, Race and National Original Identification Form.

Application procedure: Submit your application through your local CP-11 Activity Career Program Manager (ACPM).  Your ACPM will forward the form through your MACOM RMMP Sponsor to HQDA, SAFM-PO.
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