COMPTROLLER CAREER PROGRAM DEVELOPMENTAL ASSIGNMENT

Special announcement of developmental assignment in the Office of the Deputy Assistant Secretary of the Army (Financial Operations), OASA(FM&C)

POSITION:  Auditor, GS-511-11 or GS-511-12

AREA OF CONSIDERATION:  Department of the Army employees in the following categories:

- On permanent appointment to the competitive service.

- Excepted service or nonappropriated fund employees, with personal 

   competitive status.

- Eligible for competitive conversion or appointment to the competitive   

   service, e.g. family members eligible under EO 12362, as amended.

- Currently covered by or eligible to register in Comptroller CP-11.

Employees must have a minimum of three years' specialized experience as defined for the Two-Grade Interval Administrative, Management, and Specialist Positions series in the Office of Personnel Management (OPM) Handbook X-118, Qualifications for Positions under the General Schedule.  Selectee will be reassigned at present permanent grade level.
TOTAL NUMBER OF POSITIONS:  One   
LENGTH OF PROGRAM:  12 months

LOCATION OF ASSIGNMENT:  Office of the Deputy Assistant Secretary of the Army (Financial Operations), Pentagon, Washington, DC  20310-0109.  POC is Mr.
, DSN 225-2909 or COMM (703) 695-2909, email:

.

ASSIGNMENT DESCRIPTION:  This will be a training assignment under the overall supervision of the Director, Financial Reporting and Internal Review.  Assignment may be extended for additional time by mutual agreement between the Deputy Assistant Secretary of the Army (Financial Operations) (DASA(FO)) and the parent organization.  The Financial Reporting and Internal Review Directorate is responsible for the Army's Financial Reporting under the Chief Financial Officers Act.  It is also responsible for the management of the Internal Review Program and the Management Control Process.

ASSIGNMENT DUTIES:  The selectee's duties will include, but not be limited to, assisting with the staffing of AR 11-7, Internal Review; the coordination, administration, and site preparation for the 2000 Internal Review Training Symposium; and assist with the management of the Army's Internal Review Program.

Auditor, GS-511-11 or GS-511-12
SUPPLEMENTAL EXPERIENCE STATEMENT:   Use a separate sheet of paper to demonstrate how you meet each of the knowledges, skills, and ability (KSA) requirements described below.  Failure to address each of them may result in removal of your application from further consideration for the developmental assignment.

Required.  Experience as a professional (GS-511) member of the Army's Internal

                  Review Program.

Desirable.  A working knowledge of the organizational structure of the Army Staff. 

CONDITIONS OF EMPLOYMENT:  Candidates must currently possess or be able to obtain and maintain a SECRET security clearance.  Unfavorably adjudicated clearance investigation may be grounds for removal from the assignment and/or the federal service.

SALARY:  Selectee's salary will be paid by the selectee's permanent employing organization.  If the selectee is from outside the commuting area of the developmental assignment, the costs of travel and up to 55% of the maximum payable local per diem will be centrally funded, contingent on funding availability.

SELECTION PROCEDURES:  Employees nominated under this announcement will be evaluated from information provided on experience (including job-related outside activities), education, training, motivation, awards, and statements submitted addressing the above KSAs.  Performance ratings will be considered at time of selection.

WHAT TO SUBMIT:
1. Supplemental experience statements.

2. SF50 showing current competitive status, grade, and salary.

3. Signed confirmation (from security officer) of SECRET security clearance.

4. DA Form 2302-R, Civilian Qualification Record

5. Three most recent annual performance ratings (DA 7222 or other).

6. The form titled "Request for Central Resource Support - Civilian Training" for developmental assignment is attached

7. SF Form 181 - Race and National Origin Identification

EQUAL EMPLOYMENT OPPORTUNITY:  All eligible candidates will receive consideration for the developmental assignment without regard to race, religion, color, national origin, age, sex, disability, political affiliation, or any other non-merit factor.

