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SKILL IDENTIFIER (SI) AND ADDITIONAL SKILL                   IDENTIFIER (ASI) FOR MILITARY AUDITORS
1. Purpose. The U.S. Total Army Personnel Command (PERSCOM) established a SI and ASI, 6T, Military Auditor, for all military personnel – officers, warrant officers, and enlisted (Appendix A).  The SI and ASI will be available for award 1 June 2000.  This chapter provides procedures to be followed by military personnel when applying for either the SI or the ASI.  The SI and ASI were created to enable the Army to quickly identify qualified military auditors when it becomes necessary or desirable to establish an internal review activity within a forward tactical area.

2. Applicability.  The guidance set forth in this chapter is applicable to all Active component (AC), National Guard (NG), and U.S. Army Reserve (USAR) military personnel.  The SI or ASI may be awarded to soldiers in any Area of Concentration (AOC) or Military Occupational Specialty (MOS).
3. Policy.  The proponent for the SI and the ASI is the Assistant Secretary of the Army, Financial Management and Comptroller (ASA (FM&C)).  Approval authority for the SI or the ASI has been established as follows:

· NG members         -
Chief, National Guard Bureau, ATTN:  NGB-IR

· USAR members    -
Chief, Army Reserve, ATTN:  DAAR-IR 

The approval authority will evaluate the application and approve or deny the request.  When approved, the package will be forwarded as an attachment to the approval memorandum to the proper order issuing office.  A copy of the approval memorandum will be returned through the servicing Military Personnel Officer (MPO), who will publish reclassification orders to the individual.  Denials will be returned through the servicing MPO to the individual with an explanation for the denial.

4. Qualifications.  The SI or ASI may be awarded to any military personnel who meets 

one of the following criteria:

(a) Successful completion of a degree in accounting or a degree in a related field such as business administration, finance, or public administration that included or was supplemented by 24 semester hours in accounting.  These 24 hours may include up to 6 hours of credit in business law.  The term accounting means accounting or auditing.  Similarly, accountant should be interpreted generally as accountant or auditor.

(b) Combination of education and experience--at least 4 years of experience in accounting or an equivalent combination of accounting experience, college-level education, and training that provided professional accounting knowledge.  The applicant’s background must also included one of the following:

(1) 24 semester hours in accounting or auditing courses of appropriate type and quality.  This can include up to 6 hours of business law.

(2) A certificate, such as a Certified Public Accountant (CPA) or a Certified Internal Auditor (CIA), obtained through written examinations.

 
(3)  Completion of the requirements for a degree that included substantial course work in accounting or auditing, e.g., 15 semester hours, but that does not fully satisfy the 24 semester hour requirement of paragraph (4a), provided that:  (a)  the applicant has successfully worked at the full performance level in accounting, auditing or a related field, e.g., valuation engineering or financial institution examining; (b)  a panel of at least two higher level professional accountants or auditors has determined that the applicant has demonstrated a good knowledge of accounting and of related and underlying fields that equals in breadth, depth, currency, and level of advancement that which is normally associated with successful completion of the 4 year course of study described in paragraph (4a); and (c)  except for literal nonconformance to the requirement of 24 semester hours in accounting, the applicant’s education, training, and experience fully meet the specified requirements.

5.  Procedures.  Interested personnel should complete and forward a DA Form 4187, Personnel Action, through their servicing MPO to the proper approving authority (paragraph 3).  Sections I, III, and IV on the DA Form 4187 must be completed.


Section I – self-explanatory


Section III – Block 8, place an “X” next to “Other” and enter “Award of SI or ASI 6T Military Auditor” in the “Other” block.


Section IV –  The following must be in this section.

1.  Current Duty Assignment:  ___________________________  2.  Date of Assignment: ______________

3.  Primary Military Occupational Specialty (MOS), Branch, or Area of Concentration (AOC): __________

4.  Secondary MOS: ________; 5. Duty Phone#:  ___________; 6.  E-Mail address: __________________ 

7. I have attached the following documentation, as applicable, to support my request:

     a.  Copy of college transcript(s):  Yes _______   No _______

     b.  Copy of professional certification(s):  Yes _______   No _______

     c.  Audit-related training certificate(s):  Yes _______   No _______

     d.  OER or NCOER documenting audit-related work experience:  Yes _______   No _______

     e.  Supervisor’s Letter of Recommendation:  Yes _______   No _______

     f.  Other (Please specify):


APPENDIX A

(Reprint without enclosures)

DEPARTMENT OF THE ARMY

U.S. TOTAL ARMY PERSONNEL COMMAND

ALEXANDRIA, VA 22332-0406

TAPC-PLC-C  (611-1a)                        


                 9 November 1999

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  Notification of Future Change to DA Pam 611-21, O-0004-10, W-0004-10 and E-0004-20, Establishment of Skill Identifier (SI) 6T (Military Auditor) and Additional Skill Identifier (ASI) 6T (Military Auditor)

1.  PURPOSE.  Provide notification of approved changes to the Military Occupational Classification and Structure for implementation.

2.  COORDINATION.  This change (enclosure 1) has been coordinated with affected HQDA principal staff agencies and MACOM commanders per AR 25-30 and AR 611-1 for publication in the next update of DA Pam 611-21.

3.  SUMMARY OF SIGNIFICANT CHANGES.

    a.  Establishes SI 6T for Reserve Component personnel only to identify officers in any Area of Concentration (AOC) who have successfully completed Military Auditor qualifications.

    b.  Establishes ASI 6T for Reserve Component personnel only to identify warrant officers in any Military Occupational Specialty (MOS) who have successfully completed Military Auditor qualifications.

    c.  Establishes ASI 6T for Reserve Component personnel only to identify enlisted soldiers in any MOS who have successfully completed Military Auditor qualifications.

4.  IMPLEMENTATION.

    a.  Training strategy.  Not applicable.  There is no change to the current training strategy as a result of this proposal, nor impact upon the training base as it pertains to accession management.

b. Army Recruiting Information Support System (ARISS).  This revision will not require a change to be made to ARISS.
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    c.  Position reclassification guidance is not required.  Personnel reclassification guidance is provided at enclosure 2.

    d.  Changes to Tables of Organization and Equipment (TOE) are not required.

    e.  No position reclassification is required.

    f.  Personnel reclassification, to include any required revision to personnel records, publication of orders, and/or submission of SIDPERS transactions, will be accomplished by the affected soldiers Personnel Service Center as an exception to personnel reclassification milestones during 1 June - 30 September 2000.  Effective date of reclassification will be 30 September 2000.

    g.  Milestones  (AR 611-1, table 3-1).  The following milestones, required to update manpower and personnel systems will occur prior to publication in the next update to DA Pam 611-21.

        (1) 31 October 1999 - Close MOCS window and consolidate approved changes (ODCSPER/PERSCOM).

        (2) 30 November 1999 - Update POSC-Edit File (PERSCOM).

        (3) 31 December 1999 - Forward TOE POSC-Edit Tape to USAFMSA for the 0004 CTU (PERSCOM).

        (4) 31 March 2000 – Submit DA Pam 611-21 update to USAPA (PERSCOM).

5.  POINT OF CONTACT.  The PERSCOM action officer is 

Mr.
, DSN 221-4223 or commercial (703) 325-4223, FAX 0657, or e-mail.

FOR THE COMMANDER:

                                   



//s//  
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as                              

Chief, Force Integration Division
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ASA(FM&C)

07/17/02

